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Readers are invited to review and download the supplementary Web materials
for The Handbook of High-Performance Virtual Teams: A Toolkit for Collaborat-
ing Across Boundaries. These materials include a variety of assessment surveys,
practical tools, and additional chapters and references to assist in developing high-
performing virtual teams. Related items on the Web have been listed at the end of
relevant chapters in the handbook.

The supplementary Web materials are available FREE on-line at www.wiley
.com/go/virtualteamshandbook.

For information concerning the Instructor’s Manual, which includes chapter
summaries, discussion questions, relevant reading lists, and suggestions for writ-
ing assignments and class activities, go to wwi.wiley.com/college.
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