
Index

ACCESS
Health plans, HIPAA privacy regula-

tions, § 10:46

ACCIDENT BENEFITS
Voluntary Employee Bene�ciary

Associations (VEBAS), § 14:6

ACCOUNTS AND ACCOUNTING
Cost trend rate, accounting treatment

of medical bene�ts, § 10:121
Delivery system, accounting treat-

ment of medical bene�ts,
§ 10:119

Demographics, accounting treatment
of medical bene�ts, § 10:117

Dependent coverage, accounting
treatment of medical bene�ts,
§ 10:118

Design of bene�t plan, accounting
treatment of medical bene�ts,
§ 10:114

Health Plans, this index

ADA
Americans With Disabilities Act, this

index

ADDITION OR ADDITIONAL
MATTERS

Dependent care programs under IRC
Section 129, additional require-
ments, § 13:4

Fringe bene�t plans, no-additional-
cost service, § 4:3

Funded welfare bene�t plans, limita-
tions on additions to quali�ed
asset accounts, § 9:5

ADEA
Age Discrimination in Employment

Act, this index

ADMINISTRATIVE RULES
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:50

ADMINISTRATIVE RULES
—Cont’d

Health Insurance Portability and
Accountability Act (HIPAA)
privacy regulations, § 10:50

ADOPTION ASSISTANCE
PROGRAMS

Fringe bene�t plans, adoption assis-
tance programs by employers,
§ 4:17

ADVANCEMENT PROGRAMS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:26

ADVANTAGES AND
DISADVANTAGES

Employee Retirement Income Secu-
rity Act, voluntary �duciary
compliance, § 2:39

AFFIRMATIVE DEFENSES
Enforcement, § 16:70

AGE DISCRIMINATION IN
EMPLOYMENT ACT

Generally, § 3:2
Disability plans

Generally, § 12:8
E�ects of ADEA, § 3:12

Health bene�ts, e�ect on, § 3:13
Severance plans or bene�ts

Generally, § 18:4
E�ect on severance bene�ts, § 3:10

AMENDMENT
Change or Modi�cation, this index

AMERICANS WITH
DISABILITIES ACT

Generally, § 3:4, 3:25, 12:10
Age Discrimination in Employment

Act, disability plans, § 12:8
Nontax laws, disability plans, § 12:10
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ANNUAL DOLLAR LIMITS ON
BENEFITS

Patient Protection and A�ordable
Care Act, § 10A:6

ANNUAL REPORTS
Generally, § 17:16
Sanctions for failure to �le annual

report, § 17:18
Summary annual report, disclosure

requirements, § 17:8

ANNUITIES
Civil enforcement provisions, annuity

bene�t protection, § 16:14
Life insurance, tax treatment,

§ 11:16, 11:17
Nonquali�ed deferred compensation,

§ 6:41

APPEAL OR REVIEW
Enforcement, standard of review,

§ 16:26 et seq., 16:71
ERISA plans, appeals of adverse

determination, § 1:32
HIPAA privacy regulations, review

rights, § 10:48

APPOINTMENTS
Enforcement, appointment of

receiver, § 16:57

APPRECIATION RIGHTS
Stock options and stock plans, § 7:11

ARBITRATION
Enforcement of arbitration agree-

ments, § 16:84

ARCHER MEDICAL SAVINGS
ACCOUNTS (MSAS)

Generally, § 10:16
Contributions of employer, § 10:20
Eligibility. Quali�cation or

disquali�cation, below
Medicare+Choice MSAs for

Medicare eligible individuals,
§ 10:23

Quali�cation or disquali�cation
Generally, § 10:17

ARCHER MEDICAL SAVINGS
ACCOUNTS (MSAS)—Cont’d

Quali�cation or disquali�cation
—Cont’d

Medicare+Choice MSAs for
Medicare eligible individuals,
§ 10:23

Reports, § 10:22
Taxation, § 10:19, 10:21
Transition relief, § 10:14

ASSETS
Health plans, business reorganiza-

tions consisting of asset sales,
§ 10:65

ATHLETIC FACILITIES
Fringe bene�ts under IRC Section

132, on-premises athletic facili-
ties, § 4:8

ATTORNEY-CLIENT PRIVILEGE
Enforcement, § 16:67

ATTORNEY FEES
Enforcement, § 16:58

AUTHORIZATION
Health plans, exceptions to general

rule of nondisclosure under
HIPAA, § 10:41

BANKRUPTCY
Other laws a�ecting employee bene�t

programs and employment prac-
tices, § 3:73

BANKS AND BANKING
Employee Retirement Income Secu-

rity Act, banking exceptions,
§ 1:57

BLACKOUT PERIODS
Reports and reporting, notice of

blackout periods, § 17:21

BONA FIDE EMPLOYEE BENEFIT
PLAN

Discrimination based on age, § 3:5

BONDS
Employee Retirement Income Secu-

rity Act, bonding as �duciary
responsibility, § 2:38

Employee Fringe & Welfare Benefit Plans
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BOOTH CASE
Section 419A(f)(6) funded welfare

bene�t plans, § 9:8

BURDEN OF PROOF
ADEA, actions and recoveries under,

§ 3:17

BUSINESS
COBRA, business reorganizations

consisting of stock or asset
sales, § 10:65

Funded welfare bene�t plans, busi-
ness taxable income, § 9:16

HIPAA privacy regulations, business
associate, § 10:43

CAFETERIA PLANS
Generally, § 15:1-15:19
Changes in status, § 15:9
Decrees, § 15:10
Deferred arrangement, elective

contributions under, § 15:13
Discrimination, § 15:6
Distributions to quali�ed reservist of

�exible spending arrangements,
§ 15:15

Election changes, § 15:7-15:13
Elective contributions under quali�ed

cash or deferred arrangement,
§ 15:13

Employee Retirement Income Secu-
rity Act (ERISA), § 15:18

Employees, § 15:4
Enrollment rights, special, § 15:8
Entitlement to Medicare or Medicaid,

§ 15:11
Expenses, substantiation of, cafeteria

plans and �exible spending
accounts (FSAs), § 15:16

Family and Medical Leave Act
(FMLA), § 3:53, 15:12

Flexible spending accounts (FSAs),
§ 15:14-15:16

Judgments, § 15:10
Medicaid entitlement, § 15:11
Medicare entitlement, § 15:11
Nondiscrimination, § 15:6
Orders, § 15:10
Practical concerns, § 15:19

CAFETERIA PLANS—Cont’d
Quali�ed cash arrangement, elective

contributions under, § 15:13
Quali�ed reservists, distributions of

�exible spending arrangements,
§ 15:15

Requirements
Generally, § 15:3-15:16
Changes in status, § 15:9
Decrees, § 15:10
Deferred arrangement, elective

contributions under, § 15:13
Distributions to quali�ed reservist

of �exible spending arrange-
ments, § 15:15

Election changes, § 15:7-15:13
Elective contributions under quali-

�ed cash or deferred arrange-
ment, § 15:13

Employees, § 15:4
Enrollment rights, special, § 15:8
Entitlement to Medicare or

Medicaid, § 15:11
Expenses, substantiation of, cafete-

ria plans and �exible spend-
ing accounts (FSAs), § 15:16

Family and Medical Leave Act
(FMLA), § 15:12

Flexible spending accounts
(FSAs), § 15:14-15:16

Judgments, § 15:10
Medicaid entitlement, § 15:11
Medicare entitlement, § 15:11
Nondiscrimination, § 15:6
Orders, § 15:10
Quali�ed cash arrangement, elec-

tive contributions under,
§ 15:13

Quali�ed reservists, distributions
of �exible spending arrange-
ments, § 15:15

Special enrollment rights, § 15:8
Status changes, § 15:9
Substantiation of expenses, cafete-

ria plans and �exible spend-
ing accounts (FSAs), § 15:16

Written plan, § 15:5
Reservists, distributions of �exible

spending arrangements, § 15:15
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CAFETERIA PLANS—Cont’d
Simple cafeteria plans, § 15:17
Special enrollment rights, § 15:8
Status changes, § 15:9
Substantiation of expenses, cafeteria

plans and �exible spending
accounts (FSAs), § 15:16

Written plan, § 15:5

CALDWELL CASE
Section 419A(f)(6) funded welfare

bene�t plans, § 9:10.50

CASH-OUTS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:49

CATCH-UP DEFERRALS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:49

CHAMPUS
Veterans’ rights, laws a�ecting

employee bene�t programs and
employment practices, § 3:69

CHANGE OR MODIFICATION
Cafeteria plans, changes in status,

§ 15:9
Enforcement, § 16:66
ERISA plans, requirements

applicable to amendment of,
§ 1:45

Reports and reporting, summary of
material modi�cation, § 17:10

Section 409A of IRC, change in
control, § 6:11

CHILDREN'S HEALTH
INSURANCE PROGRAM
(CHIP)

Health plans, § 10:34

CHILD SUPPORT ORDER
Medical Child Support Order, this

index

CHIP (CHILDREN'S HEALTH
INSURANCE PROGRAM)

Health plans, § 10:34

CHOICE
Election or Choice, this index

CHRONIC ILLNESS
Life insurance, chronically ill

individuals, § 11:5

CHURCH PLANS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:13

CIVIL PENALTIES
Enforcement, § 16:21

CIVIL RIGHTS ACT, TITLE VII
Generally, § 3:21
Disability plans, § 12:9
Health plans, § 10:75

CIVIL SANCTIONS
Reports and reporting, § 17:20

CLAIMS
ERISA plans, requirements

applicable to, § 1:30, 1:31

CLARIFICATION
Enforcement, this index

CLASS ACTIONS
Enforcement, § 16:74

CLASS EXEMPTIONS
Employee Retirement Income Secu-

rity Act, waivers by Treasury
and Department of Labor,
§ 2:24

COBRA
Generally, § 10:56
Asset sales, § 10:65
Business reorganizations, § 10:65
Cost of coverage, § 10:61
Coverage, generally, § 10:60
Election, § 10:59, 10:63
Excise tax, § 10:67
Family and Medical Leave Act of

1993, COBRA health continua-
tion coverage, § 3:54

Health plans, generally, § 10:56
Notice, § 10:62, 10:63
Private right of action, § 10:66
Qualifying event, § 10:59, 10:63

Employee Fringe & Welfare Benefit Plans
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COBRA—Cont’d
Stock or asset sales, § 10:65
Subsidized coverage, § 10:68
Trade Act of 2002, § 10:69

COFIDUCIARIES
Employee Retirement Income Secu-

rity Act, liability for breach by
co-�duciary, § 2:17

COMMON LAW
ERISA plans, common law require-

ments applicable to, § 1:43
Federal Common Law, this index

COMPANY OWNED LIFE
INSURANCE

Death bene�ts, § 11:30

COMPENSATION IN EXCESS OF
$500,000

Nonquali�ed deferred compensation,
§ 6:26

COMPENSATION IN EXCESS OF
$1,000,000

Nonquali�ed deferred compensation,
§ 6:25

COMPENSATORY TRANSFERS
Deferred compensation, § 5:10
Employer deduction, § 5:6
Forfeiture, risk of, § 5:3
Nonlapse restrictions, § 5:4
Nonquali�ed deferred compensation,

compensatory transfers of prop-
erty, § 6:27

Nonvested property, § 5:7
Parent, transfer by, § 5:8
Section 83(b) election, § 5:5
Shareholder, transfer by, § 5:8
Stock options, § 5:9

COMPLIANCE FAILURES
Nonquali�ed deferred compensation,

§ 6:15

COMPUTATION
Family and Medical Leave Act of

1993, computation of leave,
§ 3:50

CONDITIONS OF ACCESS
Health insurance portability and

accountability act (HIPAA),
§ 10:47

CONFIDENTIAL MEDICAL
INFORMATION

Health plans, transmission of
con�dential medical informa-
tion, § 10:77

CONSTITUTIONALITY
Patient Protection and A�ordable

Care Act, § 10A:13

CONSTRUCTIVE RECEIPT
Nonquali�ed deferred compensation,

§ 6:13

CONSTRUCTIVE TRUST
Enforcement, § 16:54

CONSUMER PROTECTION
Health plans, quali�ed long-term

care, § 10:103

CONTENTS
ERISA plans requirements, content

of noti�cation of bene�ts deter-
mination, § 1:34

CONTRIBUTIONS
Archer medical savings accounts

(MSAs), § 10:20
Enforcement, this index
Funded welfare bene�t plans, deduc-

tion for contributions to welfare
bene�t fund, § 9:4

Medical savings accounts (MSAs),
§ 10:20

CONTROL
Section 409A of IRC, change in

control, § 6:11

COOPERATIVES
Managed care and other health care

�nancing options, cooperatives
at state and local levels, § 10:97

CO-OPS AND EXCHANGES
Patient Protection and A�ordable

Care Act, § 10A:10

Index
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COORDINATION
Bene�ts. Coverage, this index
Employee Retirement Income Secu-

rity Act, coordination of bene�ts
exception, § 1:60

Family and Medical Leave Act of
1993, coordination with other
leave, § 3:51

Health Plans, this index

CO-PAYS FOR PREVENTATIVE
HEALTH SERVICES,
ELIMINATION OF

Patient Protection and A�ordable
Care Act, § 10A:7

CORRECTION
Employee Retirement Income Secu-

rity Act, correction methods
permissible, § 2:41

Nonquali�ed deferred compensation,
compliance failures, § 6:15

COSTS AND EXPENSES
Accounting treatment of medical

bene�ts, cost trend rate,
§ 10:121

Age, discrimination based on, § 3:7
COBRA, cost of coverage, § 10:61
Fringe Bene�t Plans, this index
Managed care and other health care

�nancing options, reduction of
cost techniques, § 10:82

Moving expense reimbursement,
§ 4:16

Substantiation of expenses
Cafeteria plans vs. �exible spend-

ing accounts (FSAs), § 15:16
Health reimbursement accounts

(HRAs), § 10:7

COST TREND RATE
Accounting treatment of medical

bene�ts, § 10:121

COVERAGE
Accounting treatment of medical

bene�ts, dependent coverage,
§ 10:118

COBRA, this index
Coordination of bene�ts, generally,

§ 10:99

COVERAGE—Cont’d
Disability plans, § 12:3
Discrimination, this index
Domestic partners, coverage under

Health Insurance Portability and
Accountability Act (HIPAA),
§ 10:33

Enrollment, coverage under Health
Insurance Portability and
Accountability Act (HIPAA),
coverage under, § 10:27, 10:28

ERISA, coverage under Title I of,
§ 18:2

Family and Medical Leave Act, this
index

Health Insurance Portability and
Accountability Act (HIPAA),
this index

Health Plans, this index
Language of plan, § 10:100
Medicare, coverage and coordination

of bene�ts, § 10:103
Multiemployer plans and MEWA's,

coverage under Health Insurance
Portability and Accountability
Act (HIPAA), § 10:30

Patient Protection and A�ordable
Care Act, dependent children,
§ 10A:2

Preexisting conditions, coverage
under Health Insurance Portabil-
ity and Accountability Act
(HIPAA), § 10:27

Secondary payor, Medicare as,
§ 10:105

Severance plans or bene�ts, coverage
under Title I of ERISA, § 18:2

Spouse coverage, accounting treat-
ment of medical bene�ts,
§ 10:118

Subrogation, coverage and coordina-
tion of bene�ts, § 10:101

CREDITABLE COVERAGE
Health Insurance Portability and

Accountability Act (HIPAA),
creditable coverage under,
§ 10:29

CREDITORS’ CLAIMS
Enforcement, § 16:64, 16:65

Employee Fringe & Welfare Benefit Plans
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CREDITS
Disability plans, tax credit for totally

and permanently disabled
retirees, § 12:5

CRIMINAL MATTERS
Employee Retirement Income Secu-

rity Act, this index
Enforcement, criminal penalties for

reporting and disclosure viola-
tions, § 16:61

Reports and reporting, criminal sanc-
tions, § 17:19

DAMAGES
Enforcement, this index

DATA BANK
Enforcement, data bank reporting

requirements, § 16:13

DAY CARE CENTERS
Reports and reporting, § 17:4

DEATH BENEFITS
Life Insurance, this index

DEATH BENEFITS FROM
COMPANY OWNED LIFE
INSURANCE

Life insurance, § 11:30

DECREES
Cafeteria plans, § 15:10

DEDUCTIONS
Disability plans, tax deduction for

employer, § 12:6
Funded welfare bene�t plans, § 9:2,

9:10.50
Health Plans, this index
Life Insurance, this index
Nonquali�ed deferred compensation,

§ 6:25, 6:26

DEFECTIVE SECTION 457 PLANS
Nonquali�ed deferred compensation,

§ 6:62

DEFENSES
Enforcement, § 16:70

DEFERRAL AGREEMENTS
Nonquali�ed deferred compensation,

§ 6:50

DEFERRAL ELECTIONS
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:6

DEFERRED ARRANGEMENTS
Cafeteria plans, § 15:13

DEFERRED COMPENSATION
PLANS

Nonquali�ed Deferred Compensa-
tion, this index

DEFINITIONS
Discrimination, summary of ADA

Title I, § 3:28
Employee Retirement Income Secu-

rity Act, this index
Life insurance, § 11:3
Multiple employer welfare arrange-

ments (MEWAs), § 8:3
Nonquali�ed deferred compensation

plan, § 6:3
Welfare bene�t fund, § 9:3

DELINQUENT CONTRIBUTIONS
Enforcement, this index

DELIVERY SYSTEM
Accounting treatment of medical

bene�ts, § 10:119

DE MINIMIS
Fringe bene�ts under IRC Section

132, § 4:6

DEMOGRAPHICS
Accounting treatment of medical

bene�ts, § 10:117

DENIAL OF CLAIMS
ERISA plans, requirements

applicable to, § 1:31

DEPARTMENT OF LABOR
Enforcement, Labor Department

investigation, § 16:59
Reports and Reporting, this index

DEPENDENTS
Generally, § 13:1

Index
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DEPENDENTS—Cont’d
Accounting treatment of medical

bene�ts, dependent coverage,
§ 10:118

Additional requirements, dependent
care programs under IRC Sec-
tion 129, § 13:4

Care programs, generally, § 13:1
Discrimination based on disabilities,

coverage of dependents, § 3:37
IRC Section 129, dependent care

programs under, § 13:2
Limitations, dependent care programs

under IRC Section 129, § 13:4
Tax credit, § 13:5

DESCRIPTION OR
IDENTIFICATION

Reports and reporting, description of
summary plan, § 17:9

DESIGN
Bene�t plan, design of, § 10:114
Disability plans, design of, § 12:11

DISABILITY
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:9

DISABILITY PLANS
Generally, § 12:1
Age Discrimination in Employment

Act, this index
Americans With Disabilities Act, this

index
Bene�ts, tax treatment to employee

of, § 12:4
Coverage, tax treatment to employee

of, § 12:3
Credit, tax credit for totally and

permanently disabled retirees,
§ 12:5

Deductions, tax deduction for
employer, § 12:6

Design of plan, § 12:11
Employee Retirement Income Secu-

rity Act, this index
Permanently disabled retirees, tax

credit for, § 12:5
Retirees, tax credit for totally and

permanently disabled, § 12:5

DISABILITY PLANS—Cont’d
Tax aspects, § 12:2
Title VII, § 12:9
Totally disabled retirees, tax credit

for, § 12:5

DISABLED PERSONS
Americans With Disabilities Act, this

index
Employee Retirement Income Secu-

rity Act, this index
ERISA. Employee Retirement

Income Security Act, this index
Plans. Disability Plans, this index

DISCLOSURE
Employee Retirement Income Secu-

rity Act, this index
Enforcement, criminal penalties for

disclosure violations, § 16:61
Health Insurance Portability and

Accountability Act (HIPAA),
this index

Health Plans, this index
Patient Protection and A�ordable

Care Act, disclosure of bene�ts,
§ 10A:11

Reports and Reporting, this index

DISCOUNTS
Fringe bene�ts under IRC Section

132, quali�ed employee
discount, § 4:4

DISCRIMINATION
Age Discrimination in Employment

Act, this index
Americans With Disabilities Act, this

index
Cafeteria plans, § 15:6
Civil Rights Act, Title VII, this index
De�nitions, summary of ADA Title I,

§ 3:28
Dependents coverage, discrimination

based on disabilities, § 3:37
Employment opportunities, bene�t

plan issues under ADA, § 3:32
Equal access to bene�ts, § 3:33
Equal Pay Act, § 3:22
Executive Order 11246, § 3:23

Employee Fringe & Welfare Benefit Plans

Index-8

htt
p:/

/w
ww.pb

oo
ks

ho
p.c

om



DISCRIMINATION—Cont’d
Medicare, coordination with,

§ 10:104
Pregnancy discrimination, § 3:20
Racial discrimination, § 3:20
Remedies, discrimination based on

disabilities, § 3:30
Service retirement plans, discrimina-

tion based on disabilities, § 3:36
Sex discrimination, § 3:20
Summary of ADA Title II, § 3:38
Tax treatment of award, discrimina-

tion based on race, sex,
pregnancy, or other factors,
§ 3:24

Title VII of Civil Rights Act. Civil
Rights Act, Title VII, this index

Veterans’ rights, laws a�ecting
employee bene�t programs and
employment practices, § 3:63

Voluntary Employee Bene�ciary
Associations (VEBAS), § 14:4

DISQUALIFICATION
Quali�cation or Disquali�cation, this

index

DISTRIBUTION
Cafeteria plans, § 15:15
Health Savings Accounts (HSAs),

§ 10:9
Life insurance tax treatment, distribu-

tion rules required, § 11:18
Nonquali�ed deferred compensation,

§ 6:7, 6:20, 6:51, 6:61

DIVIDENDS
Life insurance, tax treatment of

policy dividends, § 11:12

DOCUMENTING REQUEST FOR
ACCESS

Health insurance portability and
accountability act (HIPAA),
§ 10:49

DOCUMENTS OF PLAN
Enforcement, failure to provide docu-

ments of plan, § 16:19, 16:43
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:5

DOMESTIC PARTNERS
Health Insurance Portability and

Accountability Act (HIPAA),
coverage under, § 10:33

DOMESTIC RELATIONS
MATTERS

Enforcement, § 16:63

DUES
Reports and reporting, dues �nanced

welfare plans, § 17:5

DURATION
Family and Medical Leave Act of

1993, § 3:43

DUTIES
Employee Retirement Income Secu-

rity Act, duties of �duciary,
§ 1:5, 1:39, 2:10, 2:14

Enforcement, this index
Reports and reporting, duty to dis-

close information on request,
§ 17:12

EARLY RETIREMENT
ADEA, e�ect on early retirement

incentive programs, § 3:11

EARNINGS
Life insurance, tax treatment of earn-

ings of policy, § 11:8

ECONOMIC BENEFIT DOCTRINE
Nonquali�ed deferred compensation,

employee tax factors other than
Section 409A, § 6:18

EDUCATION
Family and Medical Leave Act of

1993, educational institutions,
§ 3:55

Fringe bene�t plans, educational
assistance programs, § 4:13

Unfunded scholarship programs,
Employee Retirement Income
Security Act, § 1:27

EFFECTIVE DATES
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:53
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ELECTION OR CHOICE
Cafeteria plans, § 15:7-15:13
COBRA, § 10:59, 10:63
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:6

ELECTRONIC DISCLOSURE
Reports and reporting, § 17:14

ELIGIBILITY
Quali�cation or Disquali�cation, this

index

EMERGENCY ECONOMIC
STABILIZATION ACT OF
2008

Nonquali�ed deferred compensation,
§ 6:26

Severance plans or bene�ts, § 18:7

EMPLOYEE OWNED
Life insurance, § 11:23

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)

Generally, § 1:1
Advancement programs of industry,

excluded plans, § 1:26
Advantages and disadvantages, vol-

untary �duciary compliance,
§ 2:39

Amendments of plan, requirements
applicable to ERISA plans,
§ 1:45

Appeals of adverse determination,
requirements applicable to
ERISA plans, § 1:32

Banking exceptions, § 1:57
Bonding, �duciary responsibility,

§ 2:38
Cafeteria plans, § 15:18
Church plans, excluded plans, § 1:13
Claims, requirements applicable to

ERISA plans, § 1:30, 1:31
Class exemptions, waivers by Trea-

sury and Department of Labor,
§ 2:24

Co-�duciary, liability for breach by,
§ 2:17

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Common law, requirements
applicable to ERISA plans,
§ 1:43

Content of noti�cation of bene�ts
determination, requirements
applicable to ERISA plans,
§ 1:34

Coordination of bene�ts exception,
§ 1:60

Correction methods permissible, vol-
untary �duciary compliance,
§ 2:41

Criminal matters
Fiduciaries, prohibition on

criminals serving as, § 2:8
Preemption, exceptions, § 1:58

De�nitions
Administrative procedures, § 1:9
Plan, § 1:5 et seq.
Unfunded plan, § 1:8

Denial of claims, requirements
applicable to ERISA plans,
§ 1:31

Disability
Generally, § 12:7
Bene�ts, requirements applicable

to ERISA plans, § 1:38
Disclosure

Fiduciary duties under Title I of
ERISA, § 2:12

Requirements applicable to ERISA
plans, § 1:41

Duties of �duciary, § 1:5, 1:39, 2:10,
2:14

Eligibility. Quali�cation, below
Employee pension bene�t plans, gen-

erally, § 1:7
Employee welfare bene�t plans, gen-

erally, § 1:6
Enforcement

Civil enforcement provisions,
§ 16:3

Requirements applicable to ERISA
plans, § 1:43

Established plans covered by Title I
of ERISA, § 1:3

Employee Fringe & Welfare Benefit Plans
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EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Exceptions. Exemptions or exclu-
sions, below

Excess bene�t plans, unfunded,
§ 1:14

Excise tax, § 2:42
Excluded plans, generally, § 1:10
Exemptions or exclusions

Class exemptions, § 2:24
Fiduciary responsibility, § 2:21,

2:31
Loans, statutory exemptions,

§ 2:26
Owner-employee plans, statutory

exemptions, § 2:30
Preemption, § 1:57
Regulation, exemption by, § 1:17
Shareholder-employee plans, statu-

tory exemptions, § 2:30
Statutory exemptions, prohibited

transactions rules, § 2:25
Waivers by Treasury and Depart-

ment of Labor, § 2:24
Failure to establish and follow rea-

sonable claims procedure,
requirements applicable to
ERISA plans, § 1:36

Federal common law, requirements
applicable to ERISA plans,
§ 1:43

Federal law
Common law, requirements

applicable to ERISA plans,
§ 1:43

Preemption, exceptions, § 1:59
Fiduciary responsibility

Generally, § 2:1
Advantages and disadvantages,

voluntary �duciary compli-
ance, § 2:39

Bonding, § 2:38
Class exemptions, waivers by

Treasury and Department of
Labor, § 2:24

Co-�duciary, liability for breach
by, § 2:17

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Fiduciary responsibility—Cont’d
Correction methods permissible,

voluntary �duciary compli-
ance, § 2:41

Criminals serving as �duciaries,
prohibition on, § 2:8

De�nition of �duciary, § 2:5
Disclosures, �duciary duties under

Title I of ERISA, § 2:12
Duties, § 1:5, 1:39, 2:10, 2:14
Eligibility, voluntary �duciary

compliance, § 2:40
Exceptions, § 2:21, 2:31
Guaranteed bene�t policy, plan

assets, § 2:4
Indemni�cation, § 2:37
Liability, generally, § 2:36
Loans, statutory exemptions,

§ 2:26
Named �duciary, § 2:9
Owner-employee plans, statutory

exemptions, § 2:30
Party in interest, prohibited

transactions, § 2:19
Permissible methods of correction,

voluntary �duciary compli-
ance, § 2:41

Prohibited transactions, § 2:18,
2:21

Qualifying employer securities and
real property, § 2:31

Real property, exceptions for
qualifying employer securities
and, § 2:31

Reimbursement of �duciary and
other plan expenses,
§ 2:17.50

Securities, exceptions for qualify-
ing employer real property
and, § 2:31

Shareholder-employee plans, statu-
tory exemptions, § 2:30

Statutory exemptions, prohibited
transactions rules, § 2:25

Trustee responsibilities, delegation
of, § 2:15
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EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Fiduciary responsibility—Cont’d
Trust for plan assets, requirement

of, § 2:2
Voluntary �duciary compliance,

§ 2:39
Waivers by Treasury and Depart-

ment of Labor, exceptions to
prohibited transactions rules,
§ 2:22

Foreign plans, § 1:16
Funding. Excluded plans, above
Funding requirements, generally,

§ 1:50
Gifts, excluded plans, § 1:21
Governmental plans, § 1:12
Group health plans, requirements

applicable to ERISA plans,
§ 1:37

Group insurance programs, excluded
plans, § 1:19

Guaranteed bene�t policy, plan
assets, § 2:4

Health care, state law relating to
ERISA plan, § 1:55

Health Insurance Portability and
Accountability Act (HIPAA),
ERISA Part 7, § 10:32

Health Insurance Portability and
Accountability Act (HIPAA),
this index

Health Plans, this index
Health savings accounts (HSAs),

§ 10:13
Hiring halls, excluded plans, § 1:23
Holiday gifts, excluded plans, § 1:21
Indemni�cation, �duciary

responsibility, § 2:37
Industry advancement programs,

excluded plans, § 1:26
Insurance exceptions, preemption,

§ 1:57
Life insurance, e�ects on state law,

§ 11:33
Loans, statutory exemptions, § 2:26
Maintained plans covered by Title I

of ERISA, § 1:3

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Manner of noti�cation of bene�ts
determination, § 1:34

Named �duciary, § 2:9
Nonquali�ed deferred compensation,

ERISA Title I, § 6:29, 6:46
Noti�cation of bene�ts determina-

tion, § 1:34
On-premises facilities, excluded

plans, § 1:20
Owner-employee plans, statutory

exemptions, § 2:30
Participation requirements, generally,

§ 1:48
Party in interest, prohibited transac-

tions, § 2:19
Payroll practices, excluded plans,

§ 1:18
Permissible methods of correction,

voluntary �duciary compliance,
§ 2:41

Preemption
Generally, § 1:53
Banking exceptions, § 1:57
Coordination of bene�ts exception,

§ 1:60
Criminal laws, exceptions, § 1:58
Exceptions, § 1:57
Federal laws, exceptions, § 1:59
Health care, state law relating to

ERISA plan, § 1:55
Insurance exceptions, § 1:57
Removal of actions, exceptions,

§ 1:61
Securities laws exceptions, § 1:57
State law, § 1:42, 1:54

Prohibited transactions, �duciary
responsibility, § 2:18, 2:21

Quali�cation
Eligibility, voluntary �duciary

compliance, § 2:40
Exemptions or exclusions, qualify-

ing employer securities and
real property, § 2:31

Real property, exceptions for qualify-
ing employer securities and,
§ 2:31

Employee Fringe & Welfare Benefit Plans
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EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Reduction of bene�ts, requirements
applicable to ERISA plans,
§ 1:46

Remembrance funds, excluded plans,
§ 1:24

Removal of actions, exceptions,
§ 1:61

Reporting, requirements applicable to
ERISA plans, § 1:41

Requirements applicable to ERISA
plans, generally, § 1:28

Sales to employees, excluded plans,
§ 1:22

Scholarships, unfunded scholarship
programs, § 1:27

Securities
Fiduciary responsibility, excep-

tions for qualifying employer
real property and securities,
§ 2:31

Preemption, securities laws excep-
tions, § 1:57

Severance plans or bene�ts, coverage
under Title I of ERISA, § 18:2

Shareholder-employee plans, statu-
tory exemptions, § 2:30

State law
Excluded plans, § 1:15
Life insurance, e�ect of ERISA on

state law, § 11:33
Preemption, § 1:42, 1:54

Status of employee, plans covered by
Title I of ERISA, § 1:4

Statutory exemptions, prohibited
transactions rules, § 2:25

Strike funds, excluded plans, § 1:25
Taxation

Excise tax, § 2:42
IRC Section 4965, § 2:42

Termination of plans, requirements
applicable to ERISA plans,
§ 1:46

Time
Vesting and funding requirements,

§ 1:47

EMPLOYEE RETIREMENT
INCOME SECURITY ACT
(ERISA)—Cont’d

Trusts and trustees
Fiduciary responsibility, § 2:2,

2:15
Requirements applicable to ERISA

plans, § 1:40
Unfunded plans, excluded plans,

§ 1:11, 1:14
Vesting requirements, generally,

§ 1:49
Voluntary �duciary compliance,

§ 2:39
Waivers by Treasury and Department

of Labor, exceptions to
prohibited transactions rules,
§ 2:22

Written instruments, requirements
applicable to ERISA plans,
§ 1:29

EMPLOYER CONTRIBUTIONS
AND COMPARABILITY

Health Savings Accounts (HSAs),
§ 10:10

EMPLOYER OWNED LIFE
INSURANCE

Generally, § 11:29, 11:30

EMPLOYMENT OPPORTUNITIES
Americans With Disabilities Act,

bene�t plan issues under, § 3:32

EMPLOYMENT TAXES
Nonquali�ed deferred compensation,

employee tax factors other than
Section 409A, § 6:21

ENFORCEMENT
Generally, § 16:1
A�rmative defenses, § 16:70
Annuity bene�t protection, civil

enforcement provisions, § 16:14
Appellate standard of review, § 16:71
Appointment of receiver, § 16:57
Arbitration agreements, § 16:84
Attorney-client privilege, § 16:67
Attorney fees, § 16:58
Bene�ts, remedies, § 16:47
Change or modi�cation, § 16:66
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ENFORCEMENT—Cont’d
Child support order, civil enforce-

ment provisions, § 16:12
Civil enforcement provisions, § 16:2
Civil penalties, § 16:21
Clari�cation

Civil enforcement provisions,
clari�cation of future bene�ts,
§ 16:5

Statute of limitations, clari�cation
of plan rights, § 16:42

Class actions
generally, § 16:74
adequacy of representation,

§ 16:77
commonality, § 16:79
inconsistent results, risk of,

§ 16:80
numerosity, § 16:76
prerequisites for class actions,

§ 16:75-16:83
typicality, § 16:78

Constructive trust, § 16:54
Contributions

Generally, § 16:56
Delinquent contributions, below

Creditors’ claims, § 16:53
Criminal penalties for reporting and

disclosure violations, § 16:61
Damages

Generally, § 16:49
Extracontractual damages, § 16:50
Punitive damages, § 16:51

Data bank reporting requirements,
civil enforcement provisions,
§ 16:13

Defenses, § 16:70
Delinquent contributions

Liability for delinquent, § 16:20
Statute of limitations, § 16:44

Department of Labor investigation,
§ 16:59

Disclosure violations, criminal penal-
ties for, § 16:61

Documents of plan, failure to
provide, § 16:19, 16:43

Domestic relations matters, § 16:63
Duties. Fiduciary duty, below

ENFORCEMENT—Cont’d
Employee bene�t plan as entity, civil

enforcement provisions, § 16:15
Employee Retirement Income Secu-

rity Act, this index
Equitable estoppel, § 16:53
Equity

Civil enforcement provisions,
equitable relief, § 16:6

Estoppel, equitable estoppel,
§ 16:53

Injunctive and other equitable
relief, § 16:48

Statute of limitations, equitable
tolling, § 16:46

ERISA. Employee Retirement
Income Security Act, this index

Ethics, § 16:72
Excise tax collection, civil enforce-

ment provisions, § 16:11
Exhaustion of plan remedies, § 16:22
Extracontractual damages, § 16:50
Family and Medical Leave Act of

1993, § 3:57
Federal common law, civil enforce-

ment provisions, § 16:4
Federal law, § 16:4, 16:16
Fiduciary duty

Civil enforcement provisions,
breach of �duciary duty,
§ 16:7

Liability for breach of �duciary
duty, § 16:18

Statute of limitations, breach of
�duciary duty, § 16:41

Fines or penalties
Civil enforcement provisions,

§ 16:9
Civil penalties, § 16:21
Criminal penalties for reporting

and disclosure violations,
§ 16:61

Sanctions, § 16:69
Firestone v. Bruch, standard of

review, § 16:26 et seq.
Gateway issues, arbitration agree-

ments, § 16:86
Group health and disability plan,

arbitration agreements, § 16:85

Employee Fringe & Welfare Benefit Plans
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ENFORCEMENT—Cont’d
Health Insurance Portability and

Accountability Act (HIPAA),
this index

Indemnity, § 16:56
Injunctive and other equitable relief,

§ 16:48
Insurance bene�t protection, civil

enforcement provisions, § 16:14
Interest, prejudgment interest,

§ 16:55
Interference with protected rights,

§ 16:17
Investigation by Department of

Labor, § 16:59
Jurisdiction, § 16:23
Jury trial, § 16:25
Medical child support order, civil

enforcement provisions, § 16:12
Modi�cation or change, § 16:66
Negligence, § 16:68
Non�duciary liability, § 16:62
Oral statements, § 16:66
Penalties. Fines or penalties, above
Prejudgment interest, § 16:55
Process and service of process and

papers, § 16:24
Punitive damages, § 16:51
Quali�ed medical child support

order, civil enforcement provi-
sions, § 16:12

Receiver, appointment of, § 16:57
Releases, § 16:60
Reports and reporting

Criminal penalties for reporting
violations, § 16:61

Data bank reporting requirements,
§ 16:13

Failure to report, § 16:8
Restitution, § 16:52
Review, standard of

generally, § 16:26 et seq., 16:71
abuse of discretion review, § 16:33
authority, abdication of, § 16:36
authority, delegation of, § 16:35
construction, rule for, § 16:31
controlling document, § 16:29
decision not made by proper �du-

ciary, § 16:34

ENFORCEMENT—Cont’d
Review, standard of—Cont’d

deemed denial, § 16:39
de novo review, § 16:32
discretion granting language,

§ 16:28
factual determinations, § 16:30
meeting, improper, § 16:37
procedural violations, § 16:38

Sanctions, § 16:69
Secretary of Labor, civil enforcement

provisions, § 16:10
Service of process, § 16:24
Shareholder liability, § 16:73
Standard of review, § 16:26 et seq.,

16:71
Statute of limitations, § 16:40 et seq.
Trial by jury, § 16:25
Trusts and trustees, constructive trust,

§ 16:54
Venue, § 16:23
Waiver or estoppel, § 16:53, 16:66
Work product doctrine, § 16:67

ENROLLMENT
Cafeteria plans, special enrollment

rights, § 15:8
Health Insurance Portability and

Accountability Act (HIPAA),
coverage under, § 10:27, 10:28

ENTITLEMENT TO MEDICARE
OR MEDICAID

Cafeteria plans, § 15:11

ENTITY
Employee bene�t plan as entity, civil

enforcement provisions, § 16:15

EQUAL ACCESS
Discrimination, equal access to

bene�ts, § 3:33

EQUAL COST OR PAYMENT
Age, discrimination based on, § 3:7

EQUAL PAY ACT
Generally, § 3:22

EQUITABLE ESTOPPEL
Enforcement, § 16:53
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EQUITY
Enforcement, this index

ERISA
Employee Retirement Income Secu-

rity Act, this index

ESTABLISHED PLANS
Employee Retirement Income Secu-

rity Act, established plans
covered by Title I of, § 1:3

ESTATE TAXES
Life Insurance, this index
Nonquali�ed deferred compensation,

estate and gift tax, § 6:23

ESTOPPEL
Waiver or Estoppel, this index

ETHICS
Enforcement, § 16:72

EXCEPTIONS OR EXCLUSIONS
Employee Retirement Income Secu-

rity Act, this index
Executives, discrimination based on

age, § 3:15
Family and Medical Leave Act of

1993, exception for key employ-
ees, § 3:47

Funded welfare bene�t plans, tax-
exempt trusts, § 9:14

HIPAA, exceptions to general rule of
nondisclosure under, § 10:38

Plans, excluded. Employee Retire-
ment Income Security Act, this
index

Reports and reporting, exempted
plans, § 17:2

Stock options and stock plans, Secu-
rities Exchange Act of 1934
Section 16, § 7:26, 7:28

EXCESS BENEFIT PLANS OR
ARRANGEMENT

Employee Retirement Income Secu-
rity Act, unfunded excess bene�t
plans, § 1:14

Nonquali�ed deferred compensation,
§ 6:31, 6:36, 6:63

EXCESS SEVERANCE PAYMENTS
Severance plans or bene�ts, § 18:6

EXCHANGES AND CO-OPS
Patient Protection and A�ordable

Care Act, § 10A:10

EXCISE TAX
Civil enforcement provisions, excise

tax collection, § 16:11
COBRA, § 10:67
Funded welfare bene�t plans, § 9:17
Nonquali�ed deferred compensation,

§ 6:56

EXCLUSIONS
Exceptions or Exclusions, this index

EXECUTIVE ORDER 11246
Generally, § 3:23

EXECUTIVES
Age, discrimination based on, § 3:15
Nonquali�ed deferred compensation,

severance trust executive
programs, § 6:43

EXEMPTIONS
Exceptions or Exclusions, this index

EXHAUSTION OF REMEDIES
Enforcement, exhaustion of plan rem-

edies, § 16:22

EXPENSES
Costs and Expenses, this index

EXTERNAL REVIEW
PROCEDURE FOR
SELF-INSURED PLANS

Patient Protection and A�ordable
Care Act, § 10A:9

EXTRACONTRACTUAL
DAMAGES

Enforcement, § 16:50

FAILURE TO COMPLY
Nonquali�ed deferred compensation,

§ 6:15

FAMILY AND MEDICAL LEAVE
ACT

Generally, § 3:39

Employee Fringe & Welfare Benefit Plans
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FAMILY AND MEDICAL LEAVE
ACT—Cont’d

Cafeteria plans, § 3:53, 15:12
COBRA health continuation cover-

age, § 3:54
Computation of leave, § 3:50
Coordination of bene�ts, § 10:63
Coordination with other leave, § 3:51
Coverage

Generally, § 10:63
Coordination with FMLA,

§ 10:102
Medical coverage, § 3:52

Duration, § 3:43
Enforcement, § 3:57
Fines and penalties, § 3:58
Key employees, exception for, § 3:47
Multiemployers, § 3:56
Notice requirements, § 3:48
Quali�cation or disquali�cation,

§ 3:42
Restoration of employment, § 3:45
Retaliation, § 3:57

FAULTY ADMINISTRATION
CLAIMS LITIGATION

Managed care and other health care
�nancing options, § 10:90

FEDERAL COMMON LAW
Civil enforcement provisions, § 16:4
Employee Retirement Income Secu-

rity Act plans, requirements
applicable to, § 1:43

FEDERAL LAW
Common law. Federal Common Law,

this index
Employee Retirement Income Secu-

rity Act, this index
Enforcement, § 16:4, 16:16

FIDUCIARIES
Employee Retirement Income Secu-

rity Act, this index
Enforcement, this index
Managed care and other health care

�nancing options, �duciary
breach claims litigation, § 10:87

FILES AND FILING
Reports and Reporting, this index

FINANCES AND FUNDS
Employee Retirement Income Secu-

rity Act, this index
Health Plans, this index
Managed Care and Other Health Care

Financing Options, this index

FINES AND PENALTIES
Enforcement, this index
Family and Medical Leave Act of

1993, § 3:58
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:56

Sanctions, this index

FIRESTONE V. BRUCH
Enforcement, standard of review,

§ 16:26 et seq.

FIXED SCHEDULES
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:10

FLEXIBLE SPENDING
ACCOUNTS (FSAS)

Cafeteria plans, § 15:14-15:16

FOREIGN PLANS
Employee Retirement Income Secu-

rity Act, § 1:16

FORFEITURE
Compensatory transfers, risk of for-

feiture, § 5:3

FORMS OF PAYMENT
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:12

FRINGE BENEFIT PLANS
Generally, § 4:1
Adoption assistance programs by

employers, § 4:17
Athletic facilities on-premises, fringe

bene�ts under IRC Section 132,
§ 4:8
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FRINGE BENEFIT PLANS—Cont’d
Costs or expenses

No-additional-cost service, fringe
bene�ts under IRC Section
132, § 4:3

Quali�ed moving expense
reimbursement, § 4:16

De minimis, fringe bene�ts under
IRC Section 132, § 4:6

Discounts
Quali�ed employee discount,

fringe bene�ts under IRC Sec-
tion 132, § 4:4

Educational assistance programs,
§ 4:13

Expenses. Costs or expenses, above
Lodging provided by employer under

IRC Section 119, § 4:11
Meals provided by employer under

IRC Section 119, § 4:10
Moving expense reimbursement,

§ 4:16
No-additional-cost service, fringe

bene�ts under IRC Section 132,
§ 4:3

On-premises athletic facilities, fringe
bene�ts under IRC Section 132,
§ 4:8

Quali�ed employee discount, fringe
bene�ts under IRC Section 132,
§ 4:4

Quali�ed moving expense reimburse-
ment, § 4:16

Quali�ed transportation, fringe
bene�ts under IRC Section 132,
§ 4:7

Quali�ed tuition reduction,
educational assistance programs,
§ 4:14

Reduction of tuition, educational
assistance programs, § 4:14

Reimbursement of quali�ed moving
expense, § 4:16

Section 74 of IRC, employee awards
under, § 4:12

Section 132 of IRC, fringe bene�ts
under, § 4:2

Section 119 of IRC, meals and lodg-
ing provided by employer under,
§ 4:9

FRINGE BENEFIT PLANS—Cont’d
Transportation, fringe bene�ts under

IRC Section 132, § 4:7
Tuition reduction, educational assis-

tance programs, § 4:14
Working conditions, fringe bene�ts

under IRC Section 132, § 4:5

FSAS (FLEXIBLE SPENDING
ACCOUNTS)

Cafeteria plans, § 15:14

FUNDED WELFARE BENEFIT
PLANS

Generally, § 9:1
Additions to quali�ed asset accounts,

limitations on, § 9:5
Booth case, Section 419A(f)(6) plans,

§ 9:8
Business taxable income, § 9:16
Caldwell case, Section 419A(f)(6)

plans, § 9:10.50
Contributions to welfare bene�t fund,

deduction for, § 9:4
Deductions, § 9:2
De�nition of welfare bene�t fund,

§ 9:3
Excise tax, § 9:17
Exemptions, tax-exempt trusts,

§ 9:14
Income tax treatment, § 9:13
Key employees, separate accounts

for, § 9:12
Limitations on additions to quali�ed

asset accounts, § 9:5
Neonatology associates case, Section

419A(f)(6) plans, § 9:9
PLR 200127047, Section 419A(f)(6)

plans, § 9:10
Prime trust case, Section 419A(f)(6)

plans, § 9:7
Quali�ed asset accounts, limitations

on additions to, § 9:5
Section 419A(f)(5) plans, § 9:11
Section 419A(f)(6) plans, § 9:6
Separate accounts for key employees,

§ 9:12
Taxation

Excise tax, § 9:17
Income tax treatment, § 9:13

Employee Fringe & Welfare Benefit Plans
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FUNDED WELFARE BENEFIT
PLANS—Cont’d

Taxation—Cont’d
Tax shelter litigation, § 9:18
Unrelated business taxable income,

§ 9:16
Trusts, tax exemption, § 9:14
Unrelated business taxable income,

§ 9:16

GATEWAY ISSUES
Enforcement of agreements, § 16:86

GENETIC INFORMATION
ANTIDISCRIMINATION ACT
OF 2008 (GINA)

Health plans, § 10:55

GEOGRAPHIC LOCATION
Health plans, accounting treatment of

medical bene�ts, § 10:116

GIFTS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:21

GIFT TAXES
Life insurance, § 11:7
Nonquali�ed deferred compensation,

employee tax factors other than
Section 409A, § 6:23

GOLDEN PARACHUTES
Severance plans or bene�ts, § 18:5-

18:7

GOVERNMENTAL PLANS
Employee Retirement Income Secu-

rity Act, § 1:12

GRANDFATHERED BILLS
Patient Protection and A�ordable

Care Act, § 10A:5

GROUP HEALTH
Health Plans, this index

GROUP INSURANCE
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:19
Life insurance, group term life insur-

ance, § 11:31
Requirements imposed on insurers,

§ 10:108

GUARANTEED BENEFIT POLICY
Employee Retirement Income Secu-

rity Act, plan assets, § 2:4

GUARANTEES, THIRD PARTY
Nonquali�ed deferred compensation,

§ 6:44

HEALTH CARE
Employee Retirement Income Secu-

rity Act plan, state law relating
to, § 1:55

Reform. Patient Protection and
A�ordable Care Act, this index

HEALTH INSURANCE
PORTABILITY AND
ACCOUNTABILITY ACT
(HIPAA)

Generally, § 10:15
Access, § 10:46
Administrative rules, HIPAA privacy

regulations, § 10:50
Appeal or review, access, § 10:48
Authorization, disclosure, § 10:41
Business associates, HIPAA privacy

regulations, § 10:43
Conditions of access, § 10:47
Coverage

Generally, § 10:24
Domestic partners, § 10:33
Enrollment, § 10:27, 10:28
Group health, § 10:25

Creditable coverage, § 10:29
Disclosure

Authorization, exceptions, § 10:41
Exceptions, § 10:38
Minimum necessary disclosure,

§ 10:37
Non-covered insurance entities,

§ 10:44
Special disclosure rules, § 10:42
Workers’ compensation, § 10:44

Documenting request for access,
§ 10:49

Domestic partners, § 10:33
E�ective dates, § 10:53
Eligibility to enroll, § 10:27

Index

Index-19

htt
p:/

/w
ww.pb

oo
ks

ho
p.c

om



HEALTH INSURANCE
PORTABILITY AND
ACCOUNTABILITY ACT
(HIPAA)—Cont’d

Employee retirement income security
act

Part 7, e�ect on state law, § 10:32
Privacy regulations, enforcement

provisions of ERISA, § 1:43
Enforcement

Generally, § 10:52
Privacy regulations, enforcement

provisions of ERISA, § 1:43
Enrollment, coverage under HIPAA,

§ 10:27, 10:28
Exceptions, disclosure, § 10:38
Group health plans, § 10:25, 10:26
Limitations on preexisting condi-

tions, § 10:27
MEWAs, § 10:30
Minimum necessary disclosure,

§ 10:37
Multiemployer plans, § 10:30
Non-covered insurance entities,

disclosure, § 10:44
Part 7, § 10:32
Preemption, § 10:51
Preexisting conditions, limitations on,

§ 10:27
Premiums, § 10:27
Privacy regulations, § 1:43, 10:35
Security rules, § 10:54
Special disclosure rules, § 10:42
Special enrollment periods, § 10:28
Supplemental health insurance,

§ 10:26
Workers’ compensation, § 10:44

HEALTH PLANS
Generally, § 10:1 et seq.
Access to protected health informa-

tion, HIPAA privacy regula-
tions, § 10:46

Accounting treatment of medical
bene�ts (FAS 106)

Generally, § 10:110
Aging, retiree demographics and

e�ects of, § 10:117
Bene�t plan design, § 10:114

HEALTH PLANS—Cont’d
Accounting treatment of medical

bene�ts (FAS 106)—Cont’d
Coordination with Medicare,

§ 10:120
Cost trend rate, § 10:121
Delivery system, § 10:119
Demographics, retiree demograph-

ics and e�ects of aging,
§ 10:117

Dependent coverage, § 10:118
Design of bene�t plan, § 10:114
Eligibility, gross eligible charges

trend rate, § 10:121
Funding, § 10:122
Geographic location, § 10:116
Gross eligible charges trend rate,

§ 10:121
Health care cost trend rate,

§ 10:121
Industry factors, § 10:115
Location, § 10:116
Measurement, § 10:113
Medicare, coordination with,

§ 10:120
Retiree demographics and e�ects

of aging, § 10:117
Spouse coverage, § 10:118
Trends, health care cost trend rate,

§ 10:121
ADEA, e�ect on health bene�ts,

§ 3:13
Administrative rules, HIPAA privacy

regulations, § 10:50
Aging, retiree demographics and

e�ects of, § 10:117
Archer medical savings accounts

(MSAs), this index
Asset sales, business reorganizations

consisting of, § 10:65
Authorization, exceptions to general

rule of nondisclosure under
HIPAA, § 10:41

Bene�t plan design, § 10:114
Business associate, HIPAA privacy

regulations, § 10:43
Children's Health Insurance Program

(CHIP), § 10:34

Employee Fringe & Welfare Benefit Plans
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HEALTH PLANS—Cont’d
Child support, quali�ed medical child

support orders, § 10:70
CHIP (Children's Health Insurance

Program), § 10:34
Civil Rights Act Title VII, § 10:75
COBRA, this index
Con�dential medical information,

transmission of, § 10:77
Consumer protection, quali�ed long-

term care, § 10:103
Cooperatives at state and local levels,

managed care and other health
care �nancing options, § 10:97

Coordination of bene�ts, generally,
§ 10:99

Cost reduction techniques, managed
care and other health care
�nancing options, § 10:82

Cost trend rate, accounting treatment
of medical bene�ts (FAS 106),
§ 10:121

Coverage and coordination of
bene�ts, generally, § 10:99

Creditable coverage under Health
Insurance Portability and
Accountability Act (HIPAA),
§ 10:29

Deductions
Quali�ed long-term care

premiums, § 10:100
Tax treatment of medical bene�ts,

deduction to employer, § 10:4
Delivery system, accounting treat-

ment of medical bene�ts (FAS
106), § 10:119

Demographics, retiree demographics
and e�ects of aging, § 10:117

Dependent coverage, accounting
treatment of medical bene�ts
(FAS 106), § 10:118

Design of bene�t plan, accounting
treatment of medical bene�ts
(FAS 106), § 10:114

Disclosure
Exceptions to general rule of

nondisclosure under HIPAA,
§ 10:38

Health Insurance Portability and
Accountability Act (HIPAA),
this index

HEALTH PLANS—Cont’d
Disclosure—Cont’d

Minimum necessary disclosures
under HIPAA privacy regula-
tions, § 10:37

Noncovered insurance entities,
disclosures under HIPAA
privacy regulations, § 10:44

Special disclosure rules, § 10:42
Workers’ compensation carriers,

HIPAA privacy regulations,
§ 10:44

Discrimination, coordination with
Medicare, § 10:104

Distribution from health savings
accounts (HSAs), § 10:9

Domestic partners, coverage under
Health Insurance Portability and
Accountability Act (HIPAA),
§ 10:33

E�ective dates, HIPAA privacy
regulations, § 10:53

Election rights, COBRA, § 10:63
Eligibility. Quali�cation, below
Employee retirement income security

act
Generally, § 10:71
Health Insurance Portability and

Accountability Act (HIPAA),
ERISA Part 7, § 10:32

Health Savings Accounts (HSAs),
§ 10:13

Employer contributions and
comparability, health savings
accounts (HSAs), § 10:10

Enforcement, HIPAA privacy regula-
tions, § 10:52

Enrollment, coverage under Health
Insurance Portability and
Accountability Act (HIPAA),
§ 10:27, 10:28

Exceptions to general rule of
nondisclosure under HIPAA,
§ 10:38

Excise tax, COBRA, § 10:21
Family and Medical Leave Act,

coverage and coordination of
bene�ts, § 10:102

Faulty administration claims litiga-
tion, managed care and other
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HEALTH PLANS—Cont’d
health care �nancing options,
§ 10:90

Fiduciary breach claims litigation,
managed care and other health
care �nancing options, § 10:87

Financing and funding
Accounting treatment of medical

bene�ts, § 10:122
Managed care and other health

care �nancing options,
§ 10:79

Tax treatment of medical bene�ts,
§ 10:5

Genetic Information Antidiscrimina-
tion Act of 2008 (GINA),
§ 10:55

Geographic location, accounting
treatment of medical bene�ts
(FAS 106), § 10:116

Gross eligible charges trend rate,
accounting treatment of medical
bene�ts (FAS 106), § 10:121

Group health
Employee Retirement Income

Security Act plans, require-
ments applicable to, § 1:37

Group health and disability plan,
arbitration agreements

Enforcement, § 16:85
Health Insurance Portability and

Accountability Act (HIPAA),
this index

Requirements imposed on insurers,
§ 10:108

Supplemental health insurance,
Health Insurance Portability
and Accountability Act
(HIPAA), § 10:26

Health Insurance Portability and
Accountability Act (HIPAA),
this index

Health reimbursement accounts
(HRAs), § 10:6

Health savings accounts (HSAs)
Distribution from HSAs, § 10:9
Employer contributions and

comparability, § 10:10
One time transfer allowed, require-

ments and tax treatment,
§ 10:11

HEALTH PLANS—Cont’d
Health savings accounts (HSAs)

—Cont’d
Requirements, one time transfer

allowed, § 10:11
Requirements to HSA owners,

§ 10:8
Tax treatment, one time transfer

allowed, § 10:1
Tax treatments to HSA owners,

§ 10:8
HIPAA. Health Insurance Portability

and Accountability Act
(HIPAA), this index

HMO, managed care and other health
care �nancing options, § 10:83

HRAs (health reimbursement
accounts), § 10:6

Increased activity in purchasing
cooperatives at state and local
levels, managed care and other
health care �nancing options,
§ 10:97

Individual health insurance, require-
ments imposed on insurers,
§ 10:109

Industry factors, accounting treat-
ment of medical bene�ts (FAS
106), § 10:115

IRC Section 401(h), retiree health
bene�ts under, § 10:72

Language of plan, coverage and
coordination of bene�ts,
§ 10:100

Legal liability, managed care and
other health care �nancing
options, § 10:85

Limitations
Preexisting conditions, coverage

under Health Insurance
Portability and Accountability
Act (HIPAA), § 10:27

Litigation, managed care and other
health care �nancing options,
§ 10:86

Location, accounting treatment of
medical bene�ts (FAS 106),
§ 10:116

Managed Care and Other Health Care
Financing Options, this index
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HEALTH PLANS—Cont’d
Measurement

Accounting treatment of medical
bene�ts, § 10:113

Managed care and other health
care �nancing options,
measuring health plan quality,
§ 10:96

Medical child support orders, quali�-
cation, § 10:70

Medical savings accounts (MSAs).
Archer medical savings accounts
(MSAs), this index

Medicare, this index
Medicare+Choice MSAs for

Medicare eligible individuals,
§ 10:23

Mental Health Parity Act of 1996,
§ 10:73

Minimizing legal risks, managed care
and other health care �nancing
options, § 10:92

Minimum necessary disclosures
under HIPAA privacy regula-
tions, § 10:37

Misconduct claims litigation, man-
aged care and other health care
�nancing options, § 10:88

Multiemployer plans and MEWA's,
coverage under Health Insurance
Portability and Accountability
Act (HIPAA), § 10:30

Newborns’ and Mothers’ Health
Protection Act of 1996, § 10:73

Noncovered insurance entities,
disclosures under HIPAA
privacy regulations, § 10:44

Notice, COBRA, § 10:62
One time transfer allowed, require-

ments and tax treatment of
health savings accounts (HSAs),
§ 10:11

Options, managed care and other
health care �nancing options,
§ 10:79

PPO, managed care and other health
care �nancing options, § 10:83

Preemption, HIPAA privacy regula-
tions, § 10:51

HEALTH PLANS—Cont’d
Preexisting conditions, coverage

under Health Insurance Portabil-
ity and Accountability Act
(HIPAA), § 10:27

Premiums
Coverage under Health Insurance

Portability and Accountability
Act (HIPAA), § 10:27

Deduction of quali�ed long-term
care premiums, § 10:100

Prescription drug program, § 10:15
Privacy regulations, Health Insurance

Portability and Accountability
Act (HIPAA), § 10:35

Private right of action, COBRA,
§ 10:66

Purchasing pools, managed care and
other health care �nancing
options, § 10:94

Quali�cation
Archer medical savings accounts

(MSAs), eligible individual,
§ 10:17

Coverage under Health Insurance
Portability and Accountability
Act (HIPAA), § 10:27

Gross eligible charges trend rate,
§ 10:121

Health savings accounts (HSAs),
§ 10:12

Medical child support orders,
§ 10:70

Quali�ed Long-Term Care, this index
Quali�ed medical child support

orders, § 10:70
Quality, managed care and other

health care �nancing options,
§ 10:89

Reduction of cost techniques, man-
aged care and other health care
�nancing options, § 10:82

Reimbursement
Health reimbursement accounts

(HRAs), § 10:6
Self-insured medical reimburse-

ment plan, § 10:3
Reorganization, business reorganiza-

tions consisting of stock or asset
sales, § 10:65
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HEALTH PLANS—Cont’d
Reports

Archer medical savings accounts
(MSAs), § 10:22

Requirements, health savings
accounts (HSAs), § 10:8, 10:11

Requirements imposed on insurers,
§ 10:107

Retirees
Generally, § 10:70, 10:106
Demographics and e�ects on

aging, § 10:117
IRC Section 401(h), retiree health

bene�ts under, § 10:72
Review rights, HIPAA privacy

regulations, § 10:48
Secondary payor, Medicare as,

§ 10:105
Security rules, Health Insurance

Portability and Accountability
Act (HIPAA), § 10:54

Self-insured medical reimbursement
plan, tax treatment of medical
bene�ts, § 10:3

Social Security Act, § 10:76
Special disclosure rules under

HIPAA, § 10:42
Spouse coverage, accounting treat-

ment of medical bene�ts,
§ 10:118

State statute litigation, managed care
and other health care �nancing
options, § 10:90

Stock sales, business reorganizations
consisting of, § 10:65

Subrogation, coverage and coordina-
tion of bene�ts, § 10:101

Taxation
Generally, § 10:2
Archer medical savings accounts

(MSAs), § 10:19
COBRA, excise tax, § 10:21
Health savings accounts (HSAs),

§ 10:8, 10:11
Trade Act of 2002, tax credit

under, § 10:78
Title VII of Civil Rights Act, § 10:75
Trade Act of 2002, tax credit under,

§ 10:78

HEALTH PLANS—Cont’d
Transition relief, § 10:14
Transmission of con�dential medical

information, § 10:77
Trends, health care cost trend rate,

§ 10:121
Veterans’ rights, laws a�ecting

employee bene�t programs and
employment practices, § 3:67

Women's Health and Cancer Rights
Act of 1998, § 10:74

Workers’ compensation carriers,
HIPAA privacy regulations,
§ 10:44

HEALTH REIMBURSEMENT
ACCOUNTS (HRAS)

Generally, § 10:6
Expenses, substantiation of, § 10:7

HEALTH SAVINGS ACCOUNTS
(HSAS)

ERISA coverage, § 10:13
Health plans, this index
Quali�cation or disquali�cation,

medical expenses, § 10:12

HIPAA
Health Insurance Portability and

Accountability Act (HIPAA),
this index

HIRING HALLS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:23

HMO
Managed care and other health care

�nancing options, § 10:83

HOLIDAY GIFTS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:21

HRAS (HEALTH
REIMBURSEMENT
ACCOUNTS)

Generally, § 10:6

HUSBAND AND WIFE
Health plans, accounting treatment of

medical bene�ts, § 10:118

Employee Fringe & Welfare Benefit Plans
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INCENTIVES
ADEA e�ects, incentives for early

retirement programs, § 3:11
Stock option plans, § 7:6

INCENTIVE STOCK OPTION
PLANS

Taxation, § 7:8, 7:9

INCOME
Nonquali�ed deferred compensation,

income of funded plan, § 6:28

INCOME TAX
Funded welfare bene�t plans, income

tax treatment, § 9:13
Life insurance, income tax treatment

to employee, § 11:19

INCREASE
Managed care and other health care

�nancing options, increased
activity in purchasing coopera-
tives at state and local levels,
§ 10:97

Reduction, this index

INDEMNITY AND
INDEMNIFICATION

Employee Retirement Income Secu-
rity Act, �duciary responsibility,
§ 2:37

Enforcement, § 16:56

INDEPENDENT CONTRACTORS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:47

INDIVIDUAL HEALTH
INSURANCE

Requirements imposed on insurers,
§ 10:73

INDIVIDUALS
Voluntary Employee Bene�ciary

Associations (VEBAS), no
inurement to individuals, § 14:7

INDUSTRY ADVANCEMENT
PROGRAMS

Employee Retirement Income Secu-
rity Act, excluded plans, § 1:26

INDUSTRY FACTORS
Accounting treatment of medical

bene�ts (FAS 106), § 10:115

INJUNCTIONS
Enforcement, § 16:48

INSURANCE
Employee Retirement Income Secu-

rity Act, insurance exceptions,
§ 1:57

Enforcement, insurance bene�t
protection, § 16:14

Group Insurance, this index
HIPAA. Health Insurance Portability

and Accountability Act
(HIPAA), this index

Individual health insurance, require-
ments imposed on insurers,
§ 10:109

Life Insurance, this index
Requirements imposed on insurers,

§ 10:107
Workers’ compensation carriers,

HIPAA privacy regulations,
§ 10:44

INTEREST
Enforcement, interference with

protected rights, § 16:17
Enforcement, prejudgment interest,

§ 16:55
Life insurance, interest deduction,

§ 11:9

INTERNAL AND EXTERNAL
CLAIMS PROCEDURES

Patient Protection and A�ordable
Care Act, § 10A:8

INTERNAL REVENUE CODE
Dependent care programs under IRC

Section 129, § 13:2
Nonquali�ed Deferred Compensa-

tion, this index
Retiree health bene�ts under IRC

Section 401(h), § 10:72

INVESTIGATIONS
Enforcement, investigation by

Department of Labor, § 16:59
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INVOLUNTARY MATTERS
Voluntary or Involuntary Matters,

this index

JUDGMENTS
Cafeteria plans, § 15:10

JURISDICTION
Enforcement, § 16:23

JURY TRIAL
Enforcement, § 16:25

KEY EMPLOYEES
Family and Medical Leave Act of

1993, key employee exceptions,
§ 3:47

Funded welfare bene�t plans, sepa-
rate accounts for key employees,
§ 9:12

LABOR DEPARTMENT
Department of Labor, this index

LABOR MANAGEMENT
RELATIONS ACT

Generally, § 3:72

LANGUAGE OF PLAN
Coverage, § 10:100

LEGAL LIABILITY
Managed care and other health care

�nancing options, § 10:85

LIFE INSURANCE
Generally, § 11:1
Annuities, tax treatment, § 11:16,

11:17
Chronically ill individuals, § 11:5
Company owned life insurance, death

bene�ts, § 11:30
Death bene�ts from company owned

life insurance, § 11:30
Deductions

Interest, § 11:9
Premium payments, § 11:11

De�nition of life insurance, § 11:3
Distribution rules required, tax treat-

ment, § 11:18
Dividends, tax treatment of policy

dividends, § 11:12

LIFE INSURANCE—Cont’d
Earnings of policy, tax treatment of,

§ 11:8
Employee owned insurance, § 11:23
Employer owned insurance, § 11:29,

11:30
ERISA, e�ects on state law, § 11:33
Estate taxes

Generally, § 11:6
Split-dollar plans, § 11:27

Gift taxes, § 11:7
Group term life insurance, § 11:31
Income tax treatment to employee,

§ 11:19
Interest deduction, § 11:9
Lifetime distributions, tax treatment

of, § 11:15
Loans on policy, § 11:10
Maturity of policy, § 11:14
Premium payment, deduction for,

§ 11:11
Reverse split-dollar plans, § 11:28
Split-dollar plans

Generally, § 11:24
Reverse split-dollar, § 11:28
Taxation, § 11:26, 11:27

State law, e�ect of ERISA on,
§ 11:33

Substitution of insurance, § 11:20
Surrender of policy, § 11:13
Taxation

Generally, § 11:2
Estate taxes, above
Group term life insurance, § 11:32
Split-dollar plans, § 11:26, 11:27

Terminally ill individuals, § 11:5
Types of insurance arrangements,

§ 11:22
Voluntary Employee Bene�ciary

Associations (VEBAS), § 14:6

LIFETIME DISTRIBUTIONS
Life insurance, tax treatment of

lifetime distributions, § 11:15

LIFETIME DOLLAR LIMITS ON
BENEFITS

Patient Protection and A�ordable
Care Act, § 10A:6

Employee Fringe & Welfare Benefit Plans
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LIMITATIONS OR
RESTRICTIONS

Compensatory Transfers, this index
Dependent care programs under IRC

Section 129, § 13:4
Funded welfare bene�t plans, limita-

tions on additions to quali�ed
asset accounts, § 9:5

Health Plans, this index
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:48

Preexisting conditions, Health Insur-
ance Portability and Account-
ability Act (HIPAA), § 10:27

Restricted stock, § 7:15
Statute of limitations, enforcement,

§ 16:40 et seq.

LITIGATION
Managed care and other health care

�nancing options, § 10:86
Severance Plans or Bene�ts, this

index

LOANS
Employee Retirement Income Secu-

rity Act, statutory exemptions,
§ 2:26

Life insurance policy, loans on,
§ 11:10

Nonquali�ed deferred compensation,
Internal Revenue Code require-
ments, § 6:53

Veterans’ rights, laws a�ecting
employee bene�t programs and
employment practices, § 3:71

LOCATION
Accounting treatment of medical

bene�ts (FAS 106), § 10:116

LODGING
Fringe bene�t plans, lodging

provided by employer under
IRC Section 119, § 4:11

MAINTAINED PLANS
Employee Retirement Income Secu-

rity Act Title I, maintained plans
covered by, § 1:3

MANAGED CARE AND OTHER
HEALTH CARE FINANCING
OPTIONS

Generally, § 10:79
Choice of HMO, PPO, or insurer,

§ 10:83
Cooperatives at state and local levels,

§ 10:97
Cost reduction techniques, § 10:82
Distinctions, § 10:781
Faulty administration claims litiga-

tion, § 10:90
Fiduciary breach claims, managed

care litigation, § 10:87
Health care providers, § 10:95
Health care purchasing pools,

§ 10:94
Health plan quality, measurement of,

§ 10:96
HMO, choice of, § 10:83
Increased activity in purchasing

cooperatives at state and local
levels, § 10:97

Insurer, choice of, § 10:83
Legal liability in connection with

managed care program for
health care services, protection
against, § 10:85

Litigation, § 10:86
Measuring health plan quality,

§ 10:96
Medicare, § 10:93
Minimizing legal risks, § 10:92
Misconduct claims, managed care

litigation, § 10:88
PPO, choice of, § 10:83
Protection against legal liability in

connection with managed care
program for health care services,
§ 10:85

Providers, § 10:95
Purchasing cooperatives at state and

local levels, increased activity
in, § 10:97

Purchasing pools, § 10:94
Quality of medical care claims,

§ 10:89
Reduction of cost techniques, § 10:82
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MANAGED CARE AND OTHER
HEALTH CARE FINANCING
OPTIONS—Cont’d

Regulatory requirements a�ecting
employee health care programs,
§ 10:84

State statute litigation, § 10:91
Statutory and regulatory requirements

a�ecting employee health care
programs, § 10:84

MANNER OR METHOD
Employee Retirement Income Secu-

rity Act, manner of noti�cation
of bene�ts determination, § 1:34

MATERIAL MODIFICATION
SUMMARY

Reports and reporting, disclosure
requirements, § 17:10

MATURITY
Life insurance policy, § 11:14

MEALS
Fringe bene�t plans, meals provided

by employer under IRC Section
119, § 4:10

MEASUREMENT
Health Plans, this index

MEDICAID
Cafeteria plans, § 15:11

MEDICAL CHILD SUPPORT
ORDER

Civil enforcement provisions,
§ 16:12

Health plans, quali�ed medical child
support orders, § 10:70

MEDICAL COVERAGE
Family and Medical Leave Act of

1993, § 3:52
Voluntary Employee Bene�ciary

Associations (VEBAS), § 14:6

MEDICAL SAVINGS ACCOUNTS
(MSAS)

Archer medical savings accounts
(MSAs), this index

MEDICARE
Accounting treatment of medical

bene�ts, coordination with
Medicare, § 10:82

Cafeteria plans, § 15:11
Coverage and coordination of

bene�ts, § 10:103
Discrimination, § 10:104
Managed care and other health care

�nancing options, § 10:93
Medicare+Choice MSAs for

Medicare eligible individuals,
§ 10:23

MEDICARE+CHOICE MSAS FOR
MEDICARE ELIGIBLE
INDIVIDUALS

Generally, § 10:23

MENTAL HEALTH PARITY ACT
OF 1996

Generally, § 10:73

MEWAS
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:30

MINIMUM OR MAXIMUM
Health Insurance Portability and

Accountability Act (HIPAA),
minimum necessary disclosure,
§ 10:37

Managed care and other health care
�nancing options, minimizing
legal risks, § 10:92

MISCONDUCT
Managed care and other health care

�nancing options, misconduct
claims litigation, § 10:88

MODIFICATION
Change or Modi�cation, this index

MOVING EXPENSES
Fringe bene�t plans, moving expense

reimbursement, § 4:16

MSAS
Archer medical savings accounts

(MSAs), this index

Employee Fringe & Welfare Benefit Plans

Index-28

htt
p:/

/w
ww.pb

oo
ks

ho
p.c

om



MULTIEMPLOYERS
Generally, § 8:1
Coverage under Health Insurance

Portability and Accountability
Act (HIPAA), § 10:30

De�nitions, multiple employer
welfare arrangements
(MEWAs), § 8:3

Family and medical leave act, § 3:56
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:30

Reporting requirements, multiple
employer welfare arrangements
(MEWAs), § 8:8

Trusts, multiple employer trusts
(METs), § 8:2

Welfare arrangements, multiple
employer welfare arrangements
(MEWAs), § 8:3

MULTIPLE EMPLOYER
WELFARE ARRANGEMENTS
(MEWAS)

Generally, § 8:3

NAMED FIDUCIARY
Employee Retirement Income Secu-

rity Act, § 2:9

NEGLIGENCE
Enforcement, § 16:68

NEONATOLOGY ASSOCIATES
CASE

Funded welfare bene�t plans, Section
419A(f)(6) plans, § 9:9

NEWBORNS’ AND MOTHERS’
HEALTH PROTECTION ACT
OF 1996

Generally, § 10:73

NO-ADDITIONAL-COST SERVICE
Fringe bene�ts under IRC Section

132, § 4:3

NONCOVERED INSURANCE
ENTITIES

HIPAA privacy regulations,
disclosures under, § 10:44

NONDEDUCTIBILITY
Nonquali�ed deferred compensation,

§ 6:25, 6:26

NONDISCRIMINATION
Discrimination, this index

NONFIDUCIARY LIABILITY
Enforcement, § 16:62

NONQUALIFIED DEFERRED
COMPENSATION

Generally, § 6:1
Annuities, § 6:41
Cash-outs, § 6:52
Catch-up deferrals, § 6:49
Change in control, section 409A of

IRC, § 6:11
Compensation in excess of

$1,000,000, nondeductibility of,
§ 6:25

Compensation in excess of $500,000,
nondeductibility of under Emer-
gency Economic Stabilization
Act of 2008, § 6:26

Compensatory transfers of property,
§ 6:27

Compliance, requirements for, sec-
tion 409A of IRC, § 6:6-6:13

Compliance failures, correction of,
§ 6:15

Constructive receipt, § 6:13
Control, change in, section 409A of

IRC, § 6:11
Correction of compliance failures,

§ 6:15
Deductions

Nondeductibility of compensation
in excess of $1,000,000,
§ 6:25

Nondeductibility of compensation
in excess of $500,000 under
Emergency Economic
Stabilization Act of 2008,
§ 6:26

Defective Section 457 plans, § 6:62
Deferral agreement, § 6:50
Deferral elections, section 409A of

IRC, § 6:6
De�nition, ‘‘nonquali�ed deferred

compensation plan,’’ section

Index
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NONQUALIFIED DEFERRED
COMPENSATION—Cont’d

409A of IRC, § 6:3
Disability, section 409A of IRC,

§ 6:9
Distributions

Section 409A of IRC, § 6:7
Taxed under Section 72, § 6:20
Tax treatment of, § 6:61
Time of, § 6:51

Documents and documentation, plan
document requirements, section
409A of IRC, § 6:5

Economic bene�t doctrine, § 6:18
Emergency Economic Stabilization

Act of 2008, nondeductibility of
compensation in excess of
$500,000, § 6:26

Employment taxes, § 6:21
ERISA Title I, § 6:29, 6:46
Estate and gift tax, § 6:23
Excess bene�t plans or arrangement,

§ 6:31, 6:36, 6:63
Excise tax, § 6:56
Executives, severance trust executive

programs, § 6:43
Fines and penalties, § 6:56
Fixed schedule, section 409A of IRC,

§ 6:10
Form of payment, subsequent

changes in, section 409A of
IRC, § 6:12

Gift and estate tax, § 6:23
Guarantees, third party, § 6:44
Income of funded plan, § 6:28
Independent contractors, § 6:47
Limitations or restrictions, § 6:46,

6:48
Loans, § 6:53
Nondeductibility

Compensation in excess of
$1,000,000, § 6:25

Compensation in excess of
$500,000 under Emergency
Economic Stabilization Act of
2008, § 6:26

‘‘Nonquali�ed deferred compensa-
tion plan,’’ de�nition, section
409A of IRC, § 6:3

NONQUALIFIED DEFERRED
COMPENSATION—Cont’d

O�shore trusts, section 409A of IRC,
§ 6:14

Payments, § 6:12, 6:38
Penalties, § 6:56
Performance goals, § 6:35
Plan document requirements, section

409A of IRC, § 6:5
Plans, termination of, section 409A

of IRC, § 6:13
Plan to plan transfers, § 6:55
QDROs, Internal Revenue Code

requirements, § 6:58
Quali�ed governmental excess bene-

�t arrangement, state and local
governmental and tax-exempt
organizations, § 6:63

Rabbi trusts, § 6:39
Requirements, plan document, sec-

tion 409A of IRC, § 6:5
Requirements for compliance, section

409A of IRC, § 6:6-6:13
Retention agreements, § 6:35
Rollover provisions, § 6:59
Section 83 of IRC

Section 409A, employee tax fac-
tors other than, § 6:19

Trusts, § 6:42
Section 409A of IRC

Generally, § 6:2 et seq.
Change in control, § 6:11
Compliance, requirements for,

§ 6:6-6:13
Control, change in, § 6:11
Deferral elections, § 6:6
De�nition, ‘‘nonquali�ed deferred

compensation plan,’’ § 6:3
Disability, § 6:9
Distributions, § 6:7
Documents and documentation,

plan document requirements,
§ 6:5

Fixed schedule, § 6:10
Form of payment, subsequent

changes in, § 6:12
‘‘Nonquali�ed deferred compensa-

tion plan,’’ de�nition, § 6:3
O�shore trusts, § 6:14
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NONQUALIFIED DEFERRED
COMPENSATION—Cont’d

Section 409A of IRC—Cont’d
Payment, form of, subsequent

changes in, § 6:12
Plan document requirements, § 6:5
Plans, termination of, § 6:13
Requirements, plan document,

§ 6:5
Requirements for compliance,

§ 6:6-6:13
Separation from service, § 6:8
Service, separation from, § 6:8
Speci�ed time, § 6:10
Subsequent changes in time and

form of payment, § 6:12
Taxation, § 6:4
Termination of plans, § 6:13
Time, speci�ed, § 6:10
Time, subsequent changes in,

§ 6:12
Trusts and trustees, o�shore trusts,

§ 6:14
Section 457A of IRC, deferred

compensation with respect to
nonquali�ed entities, § 6:16

Section 457 of IRC
Generally, § 6:57
Defective Section 457 plans,

§ 6:62
Secular trusts, § 6:40
Separation from service, section

409A of IRC, § 6:8
SERP (supplemental executive retire-

ment plan), § 6:37
Service, separation from, Section

409A of IRC, § 6:8
Severance trust executive programs,

§ 6:43
Speci�ed time, section 409A of IRC,

§ 6:10
State and local governments, Internal

Revenue Code requirements,
§ 6:46

Subsequent changes in time and form
of payment, section 409A of
IRC, § 6:12

Supplemental executive retirement
plan (SERP), § 6:37

NONQUALIFIED DEFERRED
COMPENSATION—Cont’d

Taxation
Generally, § 6:2
Distributions, § 6:61
Economic bene�t doctrine, § 6:18
Exemptions, § 6:46
Section 409A of IRC, § 6:4
Tax receipt, § 6:17

Termination of plans, section 409A
of IRC, § 6:13

Third party guarantees, § 6:44
Time

Distributions, § 6:51
Speci�ed, section 409A of IRC,

§ 6:10
Subsequent changes in, section

409A of IRC, § 6:12
Title I requirements, ERISA, § 6:60
Title IV requirements, ERISA, § 6:60
Top hat plans, § 6:30
Trusts and trustees

Generally, § 6:39
Governmental plan, IRC require-

ments, § 6:54
Trusts and trustees, o�shore trusts,

section 409A of IRC, § 6:14
Unfunded deferred compensation

agreements, § 6:33
Unfunded promise to pay, employee

tax factors other than Section
409A, § 6:12

Vesting trust, § 6:42
Withholding, § 6:22

‘‘NONQUALIFIED DEFERRED
COMPENSATION PLAN,’’
DEFINITION

Nonquali�ed deferred compensation
Section 409A of IRC, § 6:3

NONQUALIFIED STOCK OPTION
PLANS

Generally, § 7:2

NOTICE OR KNOWLEDGE
COBRA, § 10:62, 10:63
Employee Retirement Income Secu-

rity Act, noti�cation of bene�ts
determination, § 1:34
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NOTICE OR KNOWLEDGE
—Cont’d

Family and Medical Leave Act of
1993, notice requirements,
§ 3:48

Reports and reporting, notice of
blackout periods, § 17:21

NQSO
Stock options and stock plans, tax

consequences of NQSO
contrasted with ISO, § 7:4

OFFSHORE TRUSTS
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:14

ONE TIME TRANSFER
Health savings accounts (HSAs),

§ 10:11

ON-PREMISES FACILITIES
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:20
Fringe bene�ts under IRC Section

132, on-premises athletic facili-
ties, § 4:8

OPTIONS
Managed Care and Other Health Care

Financing Options, this index
Securities Exchange Act of 1934 Sec-

tion 16(b), stock options and
stock plans, § 7:25

ORAL STATEMENTS
Enforcement, § 16:66

ORDERS
Cafeteria plans, § 15:10
Medical Child Support Order, this

index

OWNER-EMPLOYEE PLANS
Employee Retirement Income Secu-

rity Act, statutory exemptions,
§ 2:30

PART 7
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:32

PARTICIPATION
Employee Retirement Income Secu-

rity Act, this index

PARTY IN INTEREST
Employee Retirement Income Secu-

rity Act, prohibited transactions,
§ 2:19

PATIENT PROTECTION AND
AFFORDABLE CARE ACT

Generally, § 10A:1 et seq.
Annual dollar limits on bene�ts,

§ 10A:6
Constitutionality litigation, § 10A:13
Co-ops and exchanges, § 10A:10
Co-pays for preventative health ser-

vices, elimination of, § 10A:7
Coverage of dependent children,

§ 10A:2
Disclosure of bene�ts, § 10A:11
External review procedure for self-

insured plans, § 10A:9
Grandfathered bills, § 10A:5
Internal and external claims

procedures, § 10A:8
Lifetime dollar limits on bene�ts,

§ 10A:6
Patient's Bill of Rights provisions,

§ 10A:6
Pre-existing conditions, § 10A:6
Preventative health services, elimina-

tion of co-pays, § 10A:7
Religious organizations, modi�ca-

tions for, § 10A:12
Rescissions under health insurance

policies, § 10A:6
Scope of law, § 10A:4
Small employer health premium

credit, § 10A:3
Summary of Act, § 10A:1
Tax credit premium subsidy,

§ 10A:3.50

PATIENT'S BILL OF RIGHTS
PROVISIONS

Patient Protection and A�ordable
Care Act, § 10A:6

PAYMENTS
Nonquali�ed deferred compensation,

§ 6:12, 6:38
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PAYROLL PRACTICES
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:18

PENALTIES
Fines and Penalties, this index

PENSIONS AND RETIREMENT
Health Plans, this index
Reports and reporting, pension plans

maintained by employee
organizations, § 17:5

Totally and permanently disabled
retirees, tax credit for, § 12:5

PERFORMANCE
Nonquali�ed deferred compensation,

performance goals, § 6:35
Stock options and stock plans, perfor-

mance unit and performance
share plans, § 7:21

PERMANENT DISABILITY
Tax credit for permanently disabled

retirees, § 12:5

PERMISSIBLE METHODS OF
CORRECTION

Employee Retirement Income Secu-
rity Act, voluntary �duciary
compliance, § 2:41

PHANTOM STOCK PLANS
Generally, § 7:18

PLAN DOCUMENTS
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:5

PLAN TERMINATION
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:13

PLAN TO PLAN TRANSFERS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:55

PLR 200127047, SECTION
419A(F)(6) PLANS

Funded welfare bene�t plans, § 9:10

PPO
Managed care and other health care

�nancing options, § 10:83

PREEMPTION
Employee Retirement Income Secu-

rity Act, this index
ERISA provisions, § 1:53-1:61
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:51

PREEXISTING CONDITIONS
Health Insurance Portability and

Accountability Act (HIPAA),
coverage under, § 10:27

Patient Protection and A�ordable
Care Act, § 10A:6

PREGNANCY
Discrimination, § 3:20

PREJUDGMENT INTEREST
Enforcement, § 16:55

PREMIUMS
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:27

Health Plans, this index
Life insurance, deduction for

premium payment, § 11:11
Patient Protection and A�ordable

Care Act, § 10A:3.50

PRESCRIPTION DRUG
PROGRAM

Health plans, § 10:15

PREVENTATIVE HEALTH
SERVICES

Patient Protection and A�ordable
Care Act, § 10A:7

PRIME TRUST CASE
Funded welfare bene�t plans, Section

419A(f)(6) plans, § 9:7

PRIVACY REGULATIONS
Health Insurance Portability and

Accountability Act (HIPAA),
§ 1:43, 10:35
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PRIVATE RIGHT OF ACTION
COBRA, § 10:66

PRIVATE SHAREHOLDERS
Voluntary Employee Bene�ciary

Associations (VEBAS), no
inurement to private sharehold-
ers, § 14:7

PROCESS AND SERVICE OF
PROCESS AND PAPERS

Enforcement, § 16:24

PROPERTY
Compensatory Transfers, this index
Employee Retirement Income Secu-

rity Act, exceptions for qualify-
ing employer securities and real
property, § 2:31

PUNITIVE DAMAGES
Enforcement, § 16:51

PURCHASING POOLS
Managed care and other health care

�nancing options, § 10:94

QDROS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:58

QUALIFICATION OR
DISQUALIFICATION

Archer medical savings accounts
(MSAs), this index

COBRA, qualifying event, § 10:58,
10:63

Employee Retirement Income Secu-
rity Act, this index

Family and medical leave act, § 3:42
Health Insurance Portability and

Accountability Act (HIPAA),
eligibility to enroll, § 10:27

Health Plans, this index
Nonquali�ed Deferred Compensa-

tion, this index
Veterans’ rights, laws a�ecting

employee bene�t programs and
employment practices, § 3:64

QUALIFIED ASSET ACCOUNTS
Funded welfare bene�t plans, limita-

tions on additions to quali�ed
asset accounts, § 9:5

QUALIFIED CASH
ARRANGEMENTS

Cafeteria plans, § 15:13

QUALIFIED EMPLOYEE
DISCOUNT

Fringe bene�ts under IRC Section
132, § 4:4

QUALIFIED GOVERNMENTAL
EXCESS BENEFIT
ARRANGEMENT

Nonquali�ed deferred compensation,
state and local governmental and
tax-exempt organizations,
§ 6:63

QUALIFIED LONG-TERM CARE
Generally, § 10:123
Aggregate payments in excess of

excess of per diem limitation,
taxation of, § 10:126

Consumer protection provisions,
§ 10:127

Contract, long-term care insurance
contract, § 10:125, 10:127

Deduction of long-term care
premiums, § 10:124

Excess of per diem limitation, taxa-
tion of aggregate payments in
excess of, § 10:126

Insurance, long-term care insurance
contract, § 10:125, 10:127

Limitations, taxation of aggregate
payments in excess of per diem
limitation, § 10:126

Per diem limitation, taxation of
aggregate payments in excess of,
§ 10:126

Premiums, deduction of long-term
care premiums, § 10:124

Quali�ed long-term care insurance
contract, § 10:127

Reports, § 10:129
Taxation of aggregate payments in

excess of per diem limitation,
§ 10:126
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QUALIFIED MEDICAL CHILD
SUPPORT ORDER

Medical Child Support Order, this
index

QUALIFIED MEDICAL EXPENSES
Health savings accounts (HSAs),

§ 10:12

QUALIFIED MOVING EXPENSE
REIMBURSEMENT

Fringe bene�t plans, § 4:16

QUALIFIED RESERVISTS
Cafeteria plans, § 15:15

QUALIFIED STOCK PLANS
Generally, § 7:16
Reporting requirements, § 7:17

QUALIFIED TRANSPORTATION
Fringe bene�ts under IRC Section

132, § 4:7

QUALIFIED TUITION
REDUCTION

Fringe bene�t plans, educational
assistance programs, § 4:14

QUALIFYING EVENT
COBRA, § 10:58, 10:63

QUALITY
Managed care and other health care

�nancing options, § 10:89

RABBI TRUSTS
Nonquali�ed deferred compensation,

§ 6:39

RACIAL DISCRIMINATION
Generally, § 3:20

REAL PROPERTY
Employee Retirement Income Secu-

rity Act, exceptions for qualify-
ing employer securities and real
property, § 2:31

RECEIVER
Enforcement, appointment of

receiver, § 16:57

RECORDS AND RECORDING
Age, discrimination based on, § 3:16

RECORDS AND RECORDING
—Cont’d

Reports and Reporting, this index
Voluntary Employee Bene�ciary

Associations (VEBAS), § 14:8

REDUCTION
ADEA e�ects, reductions in bene�t

accruals, § 3:9
Disclosure requirements, reduction in

bene�ts, § 17:13
Employee Retirement Income Secu-

rity Act plans, reduction of
bene�ts, § 1:46

Fringe bene�t plans, reduction of
tuition under educational assis-
tance programs, § 4:14

Managed care and other health care
�nancing options, reduction of
cost techniques, § 10:82

REEMPLOYMENT
Veterans’ rights, laws a�ecting

employee bene�t programs and
employment practices, § 3:64,
3:65

REIMBURSEMENT
Fiduciary and other plan expenses,

§ 2:17.50
Fringe bene�t plans, reimbursement

of quali�ed moving expense,
§ 4:16

Health Plans, this index
Self-insured medical reimbursement

plan, § 10:3

RELEASES
Age, discrimination based on, § 3:14
Enforcement, § 16:60

RELIGIOUS ORGANIZATIONS
Patient Protection and A�ordable

Care Act, § 10A:12

REMEDIES
ADEA, actions and recoveries under,

§ 3:18
Disabilities, discrimination based on,

§ 3:30
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REMEMBRANCE FUNDS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:24

REMOVAL OF ACTIONS
Employee Retirement Income Secu-

rity Act, exceptions, § 1:61

REPORTS AND REPORTING
Generally, § 17:1
Annual Reports, this index
Archer medical savings accounts

(MSAs), § 10:22
Blackout periods, notice of, § 17:21
Civil sanctions, § 17:20
Criminal sanctions, § 17:19
Day care centers, § 17:4
Department of Labor

Exempted plans, § 17:6
Filings with, § 17:17

Description of summary plan,
disclosure requirements, § 17:9

Disclosure, generally, § 17:7
Dues �nanced welfare plans, § 17:5
Duty to disclose information on

request, § 17:12
Electronic disclosure, § 17:14
Employee Retirement Income Secu-

rity Act plans, requirements
applicable to, § 1:41

Enforcement, this index
Exempted plans, § 17:2
Health Plans, this index
Incentive stock option plans, § 7:9
Labor Department. Department of

Labor, above
Material modi�cation summary,

disclosure requirements, § 17:10
Modi�cation or change, summary of

material modi�cation, § 17:10
Multiple employer welfare arrange-

ments (MEWAs), reporting
requirements, § 8:8

Notice of blackout periods, § 17:21
Pension plans maintained by

employee organizations, § 17:5
Quali�ed plans, reporting require-

ments, § 7:17
Records. Filing, above

REPORTS AND REPORTING
—Cont’d

Reduction in bene�ts, disclosure
requirements, § 17:13

Requests, duty to disclose informa-
tion on request, § 17:12

Sanctions
Annual report, sanctions for failure

to �le, § 17:18
Civil sanctions, § 17:20
Criminal sanctions, § 17:19

Statement of bene�ts, disclosure
requirements, § 17:11

Summaries
Annual report, disclosure require-

ments, § 17:8
Material modi�cation, disclosure

requirements, § 17:10
Plan description, disclosure

requirements, § 17:9
Top hat plans, § 17:3

REQUESTS
Reports and reporting, duty to dis-

close information on request,
§ 17:12

RESCISSIONS UNDER HEALTH
INSURANCE POLICIES

Patient Protection and A�ordable
Care Act, § 10A:6

RESERVISTS
Cafeteria plans, § 15:15

RESPONSIBILITIES
Fiduciary responsibilities. Employee

Retirement Income Security
Act, this index

RESTITUTION
Enforcement, § 16:52

RESTORATION
Family and Medical Leave Act of

1993, restoration of employ-
ment, § 3:45

RESTRICTIONS
Limitations or Restrictions, this index
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RETALIATION
Family and Medical Leave Act of

1993, § 3:57

RETENTION AGREEMENTS
Nonquali�ed deferred compensation,

§ 6:35

RETIREMENT
Pensions and Retirement, this index

REVERSE SPLIT-DOLLAR PLANS
Life insurance, § 11:28

REVIEW
Appeal or Review, this index

ROLLOVER PROVISIONS
Nonquali�ed deferred compensation,

Internal Revenue Code require-
ments, § 6:59

SALES TO EMPLOYEES
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:22

SANCTIONS
Enforcement, § 16:69
Reports and Reporting, this index

SCHEDULES
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:10

SCHOLARSHIPS
Employee Retirement Income Secu-

rity Act, unfunded scholarship
programs, § 1:27

SECONDARY PAYOR
Medicare as, § 10:105

SECRETARY OF LABOR
Civil enforcement provisions,

§ 16:10

SECTION 409A OF IRC
Nonquali�ed Deferred Compensa-

tion, this index

SECTION 74 OF IRC
Fringe bene�t plans, employee

awards under IRC Section 74,
§ 4:12

SECTION 83 OF IRC
Nonquali�ed Deferred Compensa-

tion, this index

SECTION 119 OF IRC
Fringe bene�t plans, meals and lodg-

ing provided by employer under
Section 119 of IRC, § 4:9

SECTION 132 OF IRC
Fringe bene�ts under, § 4:2

SECTION 419A(F)(5) PLANS
Funded welfare bene�t plans, § 9:11

SECTION 419A(F)(6) PLANS
Funded welfare bene�t plans, § 9:6

SECTION 423 OF IRC
Quali�ed stock plans, § 7:16

SECTION 457A OF IRC
Nonquali�ed deferred compensation,

§ 6:16

SECTION 457 OF IRC
Nonquali�ed Deferred Compensa-

tion, this index

SECULAR TRUSTS
Nonquali�ed deferred compensation,

§ 6:40

SECURITIES
Employee Retirement Income Secu-

rity Act, this index
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:54

SECURITIES EXCHANGE ACT OF
1934

Generally, § 7:5, 7:24
Incentive stock option plans, taxa-

tion, § 7:10
Phantom stock plans, § 7:20
Section 16, stock options and stock

plans, § 7:24
Section 169(b), stock options and

stock plans, § 7:5
Stock appreciation rights, § 7:13
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SELF-INSURED
Tax treatment of medical bene�ts,

self-insured medical reimburse-
ment plan, § 10:3

SEPARATE ACCOUNTS
Funded welfare bene�t plans, sepa-

rate accounts for key employees,
§ 9:12

SEPARATION FROM SERVICE
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:8

SERP (SUPPLEMENTAL
EXECUTIVE RETIREMENT
PLAN)

Nonquali�ed deferred compensation,
§ 6:37

SERVICE, SEPARATION FROM
Nonquali�ed deferred compensation,

section 409A of IRC, § 6:8

SERVICE OF PROCESS
Enforcement, § 16:24

SERVICE RETIREMENT PLANS
Discrimination based on disabilities,

§ 3:36

SEVERANCE PLANS OR
BENEFITS

Generally, § 18:1
Age Discrimination in Employment

Act, this index
Emergency Economic Stabilization

Act, § 18:7
ERISA, coverage under Title I of,

§ 18:2
Excess payments, taxation, § 18:6
Golden parachutes

Generally, § 18:5
Emergency Economic Stabilization

Act, § 18:7
Excess payments, taxation, § 18:6
TARP (Troubled Assets Relief

Program), § 18:7
Taxation of excess payments,

§ 18:6
Troubled Assets Relief Program

(TARP), § 18:7

SEVERANCE PLANS OR
BENEFITS—Cont’d

Litigation, generally, § 18:3
TARP (Troubled Assets Relief

Program), § 18:7
Taxation of excess payments, § 18:6
Title I of ERISA, § 18:2
Troubled Assets Relief Program

(TARP), § 18:7

SEVERANCE TRUST EXECUTIVE
PROGRAMS

Nonquali�ed deferred compensation,
§ 6:43

SEX DISCRIMINATION
Generally, § 3:20

SHAREHOLDERS
Employee Retirement Income Secu-

rity Act, shareholder-employee
plans, statutory exemptions,
§ 2:30

Enforcement, shareholder liability,
§ 16:73

SMALL EMPLOYER HEALTH
PREMIUM CREDIT

Patient Protection and A�ordable
Care Act, § 10A:3

SOCIAL SECURITY ACT
Health plans, § 10:76

SPECIAL DISCLOSURE RULES
Health Insurance Portability and

Accountability Act (HIPAA),
§ 10:42

SPECIAL ENROLLMENT
PERIODS

Health Insurance Portability and
Accountability Act (HIPAA),
§ 10:28

SPECIAL ENROLLMENT RIGHTS
Cafeteria plans, § 15:8

SPLIT-DOLLAR PLANS
Life Insurance, this index

STANDARD OF REVIEW
Enforcement, § 16:26 et seq., 16:71
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STATE AND LOCAL
GOVERNMENTS

Nonquali�ed deferred compensation,
Internal Revenue Code require-
ments, § 6:46

STATE LAW
Employee bene�t programs and

employment practices, § 3:61
Employee Retirement Income Secu-

rity Act, this index

STATEMENT OF BENEFITS
Reports and reporting, disclosure

requirements, § 17:11

STATE STATUTE LITIGATION
Managed care and other health care

�nancing options, § 10:91

STATUS
Cafeteria plans, status changes,

§ 15:9
Employee Retirement Income Secu-

rity Act, plans covered by Title I
of, § 1:4

STATUTE OF LIMITATIONS
Enforcement, § 16:40 et seq.

STATUTES
Employee Retirement Income Secu-

rity Act, statutory exemptions,
§ 2:25

STOCK
Appreciation rights, stock options

and stock plans, § 7:11
Business reorganizations consisting

of stock sales, § 10:65
COBRA, stock or asset sales, § 10:65
Compensatory Transfers, this index
Dividends, this index
Exemptions, Securities Exchange Act

of 1934 Section 16, § 7:26, 7:28
Health plans, business reorganiza-

tions consisting of stock sales,
§ 10:65

Incentive stock option plans, § 7:8,
7:9

Nonquali�ed stock option plans,
§ 7:2

STOCK—Cont’d
NQSO contrasted with ISO, tax con-

sequences of, § 7:4
Options and stock plans, generally,

§ 7:1-7:29
Performance unit and performance

share plans, § 7:21
Phantom stock plans, § 7:18
Quali�ed stock plans, § 7:16
Reporting requirements, incentive

stock option plans, § 7:9
Restricted stock, § 7:15
Section 423 of IRC, quali�ed stock

plans, § 7:16
Securities Exchange Act of 1934, this

index
Table showing application of Section

16 rules, options and stock
plans, § 7:29

Taxation
Incentive stock option plans, § 7:8,

7:9
NQSO contrasted with ISO, tax

consequences of, § 7:4
Performance unit and performance

share plans, phantom stock
plans, § 7:22

Phantom stock plans, § 7:19
Reporting requirements, incentive

stock option plans, § 7:9
Securities Exchange Act of 1934,

Section 16(b), incentive stock
option plans, § 7:10

Stock appreciation rights, § 7:12

STRIKE FUNDS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:25

SUBROGATION
Health plans, coverage and coordina-

tion of bene�ts, § 10:101

SUBSIDIZED COVERAGE
COBRA, § 10:68
Patient Protection and A�ordable

Care Act, § 10A:3.50

SUBSTITUTION
Life insurance, substitution of,

§ 11:20
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SUMMARIES
Americans With Disabilities Act

Title II, summary of, § 3:38
Patient Protection and A�ordable

Care Act, § 10A:1
Reports and Reporting, this index

SUPPLEMENTAL EXECUTIVE
RETIREMENT PLAN (SERP)

Nonquali�ed deferred compensation,
§ 6:37

SUPPLEMENTAL HEALTH
INSURANCE

Health Insurance Portability and
Accountability Act (HIPAA),
§ 10:26

SUPPORT OF CHILD
Medical Child Support Order, this

index

SURRENDER
Life insurance policy, § 11:13

TABLES
Stock options and stock plans, table

showing application of Section
16 rules, § 7:29

TARP (TROUBLED ASSETS
RELIEF PROGRAM)

Severance plans or bene�ts, § 18:7

TAXATION
ADEA, actions and recoveries under,

§ 3:19
Archer medical savings accounts

(MSAs), § 10:19, 10:21
Compensatory Transfers, this index
Dependent care programs, tax credit,

§ 13:5
Disability plans, § 12:2
Discrimination based on race, sex,

pregnancy, or other factors, tax
treatment of award, § 3:24

Employee Retirement Income Secu-
rity Act (ERISA)

Excise tax, § 2:42
IRC Section 4965, § 2:42

Estate Taxes, this index
Excise Tax, this index

TAXATION—Cont’d
Funded Welfare Bene�t Plans, this

index
Gift taxes, life insurance, § 11:7
Health Plans, this index
Life Insurance, this index
Nonquali�ed Deferred Compensa-

tion, this index
Patient Protection and A�ordable

Care Act, premium subsidy,
§ 10A:3.50

Severance plans or bene�ts, § 18:6
Stock, this index

TAX CREDIT UNDER TRADE ACT
OF 2002

Health plans, § 10:78

TERMINALLY ILL INDIVIDUALS
Life insurance, § 11:5

TERMINATION
Employee Retirement Income Secu-

rity Act plans, requirements
applicable to, § 1:46

Nonquali�ed deferred compensation,
termination of plans, § 6:13

THIRD PARTY GUARANTEES
Nonquali�ed deferred compensation,

§ 6:44

TIME
Blackout periods, notice of, § 17:21
Employee Retirement Income Secu-

rity Act, this index
Nonquali�ed deferred compensation,

this index

TITLE I OF ERISA
Nonquali�ed deferred compensation,

§ 6:60
Severance plans or bene�ts, § 18:2

TITLE IV OF ERISA
Nonquali�ed deferred compensation,

§ 6:60

TITLE VII OF CIVIL RIGHTS ACT
Health plans, § 10:75
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TOP HAT PLANS
Nonquali�ed deferred compensation,

§ 6:30
Reports and reporting, § 17:3

TOTAL DISABILITY
Tax credit for totally disabled

retirees, § 12:5

TRADE ACT OF 2002
COBRA, § 10:69
Health plans, tax credit under Trade

Act of 2002, § 10:78

TRANSFERS
Health savings accounts (HSAs),

§ 10:11

TRANSITION RELIEF
Archer medical savings accounts

(MSAs), § 10:14

TRANSMISSION OF
INFORMATION

Health plans, transmission of
con�dential medical informa-
tion, § 10:77

TRANSPORTATION
Fringe bene�ts under IRC Section

132, § 4:7

TRIAL BY JURY
Enforcement, § 16:25

TROUBLED ASSETS RELIEF
PROGRAM (TARP)

Severance plans or bene�ts, § 18:7

TRUSTS AND TRUSTEES
Constructive trust, enforcement,

§ 16:54
Employee Retirement Income Secu-

rity Act, this index
Funded welfare bene�t plans, tax

exemption, § 9:14
Multiple employer trusts (METs),

§ 8:2
Nonquali�ed Deferred Compensa-

tion, this index

TUITION
Fringe bene�t plans, educational

assistance programs, § 4:14

UNFUNDED DEFERRED
COMPENSATION
AGREEMENTS

Nonquali�ed deferred compensation,
§ 6:33

UNFUNDED PLANS
Employee Retirement Income Secu-

rity Act, excluded plans, § 1:11,
1:14

UNFUNDED PROMISE TO PAY
Nonquali�ed deferred compensation,

employee tax factors other than
Section 409A, § 6:12

UNRELATED BUSINESS
TAXABLE INCOME

Funded welfare bene�t plans, § 9:16

VEBAS
Voluntary Employee Bene�ciary

Associations (VEBAS), this
index

VENUE
Enforcement, § 16:23

VESTING
Employee Retirement Income Secu-

rity Act, this index
Nonquali�ed deferred compensation,

vesting trust, § 6:42

VETERANS AND VETERANS’
RIGHTS

Discrimination, § 3:63
Health plans, § 3:67
Laws a�ecting employee bene�t

programs and employment prac-
tices, § 3:62

Loans, laws a�ecting employee bene-
�t programs and employment
practices, § 3:71

Quali�cation or disquali�cation,
§ 3:64

Reemployment, laws a�ecting
employee bene�t programs and
employment practices, § 3:64,
3:65

VOLUNTARY EMPLOYEE
BENEFICIARY
ASSOCIATIONS (VEBAS)

Generally, § 14:1-14:8
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VOLUNTARY EMPLOYEE
BENEFICIARY
ASSOCIATIONS (VEBAS)
—Cont’d

Accident bene�ts, § 14:6
Advisability, § 14:2
Discrimination, § 14:4
Individual, no inurement to, § 14:7
Life insurance, § 14:6
Medical bene�ts, § 14:6
Nondiscrimination, § 14:4
Private shareholder, no inurement to,

§ 14:7
Record keeping, § 14:8
Requirements

Generally, § 14:3-14:8
Accident bene�ts, § 14:6
Individual, no inurement to, § 14:7
Life insurance, § 14:6
Medical bene�ts, § 14:6
Nondiscrimination, § 14:4
Private shareholder, no inurement

to, § 14:7
Record keeping, § 14:8
Voluntary membership, § 14:5

Voluntary membership, § 14:5

VOLUNTARY OR INVOLUNTARY
MATTERS

Age discrimination, involuntary
retirement, § 3:8

Employee Retirement Income Secu-
rity Act, voluntary �duciary
compliance, § 2:39

VEBAS. Voluntary Employee Bene-
�ciary Associations (VEBAS),
this index

WAIVER OR ESTOPPEL
Age, discrimination based on, § 3:14

WAIVER OR ESTOPPEL—Cont’d
Employee Retirement Income Secu-

rity Act, waivers by Treasury
and Department of Labor,
§ 2:22

Enforcement, § 16:53, 16:66
Equitable estoppel, § 16:53

WARN
Other laws a�ecting employee bene�t

programs and employment prac-
tices, § 3:74

WITHHOLDING
Nonquali�ed deferred compensation,

employee tax factors other than
Section 409A, § 6:22

WOMEN'S HEALTH AND
CANCER RIGHTS ACT OF
1998

Generally, § 10:74

WORKERS’ COMPENSATION
Health Insurance Portability and

Accountability Act (HIPAA),
privacy regulations, § 10:44

WORKING CONDITIONS
Fringe bene�ts under IRC Section

132, § 4:5

WORK PRODUCT DOCTRINE
Enforcement, § 16:67

WRITINGS OR WRITTEN
INSTRUMENTS

Employee Retirement Income Secu-
rity Act plans, requirements
applicable to, § 1:29

WRITTEN PLANS
Cafeteria plans, § 15:5
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