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Belgium

TAXATION

1900 CORPORATE INCOME TAXES

Resident companies, defined as those which have their headquarters
in Belgium or have their principal office or place of management or
administration in Belgium, are liable to corporate inceme tax on their
worldwide income.

Non-resident companies are taxed on their income from sources in
Belgium, subject to the terms of any relevantdorble tax treaty.

The basic rate of corporate income tax(is;33%, increased with an
austerity surcharge of 3% of the tax pavatle, giving an effective tax
rate of 33.99%.

Companies with taxable profit: of not more than €322,500, and
which comply with prescribed ¢inditions, are taxed at the following
marginal rates:

‘ _ Effective Rate with
Taxable Profits Marginal Tax Rate 3% Surcharge
up to €25,000 24.25% 24.98%
€25,001-€90,000 31.00% 31.93%
€90,001 -€22£,500 34.50% 35.54%

Several deductions may apply, such as the notional interest deduc-
tion, which can decrease the effective tax rate (see Tax Incentives for
Businesses below).

Companies may deduct from their raxable profits an amount
equivalent to 95% of their dividends received on domestic and foreign
shareholdings, provided the conditions for the participation exemption
are satisfied in relation to the holding:
® The recipient of the dividends must hold the participation for a

minimum of one year and must have:
® A minimum participation level of 10%, or
® Shares with an acquisition value of at least €2.5m

The paying company must be subject to corporate income tax on
the profits out of which the distribution is made at a rate that is not
substantially more favourable than the Belgian tax rate.

f1900
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This is known as the Dividend Received Deduction (DRD), IF

dividends received exceed taxable profits, the excess, to the extent thyy
it is attributable to shareholdings in companies in Belgium or elsewhere
in the EU/EEA, may be carried forward for relief against future profigs,

Capital gains on the disposal of shares in Belgian or foreign compa.
nies that qualify (or would have qualified if no minimum participation
level had existed) for the DRD are subject to a minimum one-yes;
holding period.

For shares sold within the one-year period, the capital gain is taxed
at a rate of 25% plus a 3% surcharge (an effective rate of 25.75%),
Gains realised from shares sold after the one-year holding period ex-
pires are taxed at a rate of 0.4% plus a 3% surcharge (an effective rage
of 0.412%) from 1 January 2013 (previously such gains were Exﬂmpf
from tax). Small companies are exempt from the 0.4% tax. '

Other capital gains are taxed as ordinary income.

Losses may be carried forward indefinitely for relief against future
profits. There is no provision for losses to be carried back against the prof-
its of earlier years. Restrictions apply in some cases on carrying forward
losses for future relief if there is a change in the company’s ownership.

Tax consolidation for group companies is not permitted.

Companies must generally file a tax recurn within six months of the
end of their financial year, which need not be the calendar year. Tax
returns must be filed electronically via Biztax. It is only in exceptional
circumstances that a company can apply for an extended period in
which to file a return.

Companies generally make quarterly payments of their estimaad

tax liability during the course of their financial year. A failurs w make

quarterly payments, or a failure to make them on time, may result in
surcharges being imposed. Any remaining tax due is payable within
two months of the receipt of an assessment.

1901 PERSONAL TAXES

Resident individuals are liable to income tax on their worldwide income.
Non-resident individuals are taxed on their income from sources in
Belgium, subject to the terms of any relevant double tax treaty.
The personal income tax rates for the 2017 income year are as follows:

Tobleladome T e sl e a8

up to €11,070

over £11,070 - €12,720

over €12,720 - €21,180

over €217190 - €38,830

over €38,830
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A communal tax of up to 9% of income tax, payable by resident
individuals, is charged by towns and municipalities. The communal
cax is fixed at 7% for non-residents.

Capital gains from the sale of private assets are generally exempt from
tax. Gains from the sale of land less than five years after its acquisition
are taxed at 33%, or between five and eight years after acquisition at
16.5%. Gains from the sale of property (unless it is the individual’s
private residence) within five years of acquisition are taxed at 16.5%.
Gains from the sale of shares in a resident company to a foreign entity
outside the EEA are taxed at 16.5% if the seller has owned more than
25% of the company’s share capital at any time during the five years
preceding the sale. Capital gains from business activities are taxed at
income tax rates.

Inheritance tax is charged on those inheriting assets from a deceased
individuat. Tt the deceased was resident in Belgium, the charge extends
to net assc ts worldwide. If the deceased was resident outside Belgium,
the chizige is limited to net assets located in Belgium. Tax rates vary
Leoreen 3% and 80% according to where in Belgium the deceased was
~esident or the assets were located, and according to the relationship
between the deceased and the beneficiary.

Gift tax is charged on those receiving gifts of property located in
Belgium, or of other assets if the gift is registered by a notary in a writ-
ten document. Tax rates vary between 3% and 80% according to the
region and the relationship between the parties.

There is no wealth tax.

1902 EMPLOYMENT RELATED COSTS AND TAXES

19021 Fringe benefits

Employment income is widely defined and includes most fringe ben-
efits provided by an employer. Certain benefits such as a company car,
mobile phone or free housing are determined on a favourable lump sum
basis. The cost or a percentage of the cost of fringe benefits is generally
deductible for the employer.

1202.2 Payroll tax

Employers are required to deduct a professional withholding tax from
their employees’ monthly salaries and remit it to the tax authoricy.
The withholding tax is offset against the final tax amount due from
the employee. If too much tax has been withheld, a refund is made to
the employee. If the amount of tax that has been withheld during the

year was not enough, an additional amount will have to be paid to the
tax authorities.
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41902.3 Social security costs

make social security contributions of at least

30% of their employees' pay (set to decrease to 25% frgm January .1, 2018).
Employees contribute 13.07% of their. pay. This rate applies to the

monthly gross remuneration without a ceiling.

Employers must generally

903 WITHHOLDING TAXES

9031 Domestic payments
The withholding tax on dividend payments to companies and in(.iividuA
als is generally 30%. Under certain circumstances no W{thhol_dx_ng tax
s levied on dividend payments between Belgian companies. Dmden(ois
from property investment funds are subject to a reduced rate of 15%
if certain investment conditions are satisfied. . N

A reduced withholding tax rate of 150/? applies w0 dividends from
shares issued against a new cash contribution made in small and me-

dium sized companies. .
Generally, Belgian recipient companies ca
paid against corporate income fax.

The withholding tax on interest payme .
reduced 15% rate applies to interest on certain Belgian State Bonds. The

first €1,880 of interest on savings accounts is exempt from \j\rlthholdu}g

tax. Interest paid to Belgian companies, Belgian banks, Belglan fmanmal

\nstitutions and government bodies is exempt ffom wllthholdmg fi{,
The withholding tax on royalties paid to individuals is generally 52%.

n offset withholding tax

nts to individuals is 30%. A

4]903.2 Payments abroad
Dividends paid to companies and individuals ar ;
to a 30% withholding tax. No withholding tax is lcj'lcu on payme&tj
between Belgian companies and other EU companies under tgew(y
Parent-Subsidiary Directive if the recipient company has owr}ed ] 0
or more of the share capital of the paylilng comdi?a'ny for a period of at
e vear and subject to certain other conditions.
1eas;3cz\l:idans from SI(]:APS may be exempt from withholding tax or sub-
5% if certain investment conditions are satisfied.
d to companies and individuals are gen-
holding tax. Under the terms of the EI_J
interest and royalties paid to assock
ated companies in the EU are exempt from withhol'ding tax, s.ul(ij‘ecz:lo
conditions. Companies are associated if one owns directly or indirectly
25% or more of the share capital of the other company. r
A tax credit of up to 15/85ths of the Valu‘e of 1‘ntere'st an?{roya -
received by Belgian companies from abroad is available to oftset W

holding tax paid abroad.

re, in g?h'ﬂal, subject

jecttoa reduced rate of 1

Interest and royalties pai
erally subject to a 30% with
Interest and Royalties Directive,

Tz zs s s s 3T TR TR0

A&/
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For payments made to recipients in countries with which Belgium
has a double tax treaty, the rares of withholding tax may be reduced
under the terms of the treaty.

41904 VALUE ADDED TAX (VAT)

VAT is levied on the sale price of goods and services and on the value of
goods imported into Belgium. There is no VAT registration threshold
in Belgium. Small businesses with an annual rurnover not exceeding
€25,000 can opt for a special regime where VAT on supplies is not
charged and input VAT cannot be deducted.

The standard VAT rate is 21%. Certain supplies are subject to re-
duced rates of 12% or 6%. Exports, certain newspapers and periodicals
and scrap metal are zero-rated. Some supplies are designated as exempr,
includirig insurance services (set to exclude non-broker/agent third
partics itom January 1, 2018).

Rusinesses, other than those making exempt supplies, can generally
w=cover the VAT with which they themselves are charged.

91905 OTHER TAXES

919051 Property taxes

Property tax is levied on all properties located in Belgium. The basis is
a notional net rental value determined by the tax administration. The
tax includes a regional tax, a provincial tax and a communal tax. Rates
vary depending on the region, the province and the commune.

9905.2 Excise taxes

Excise taxes are levied on certain products such as oil and gas, tobacco,
alcohol, soft drinks and coffee.

91905.3 Transfer tax

Registration duties are generally charged on the transfer and leasing of
real estate located in Belgium. The tax rate is 10% or 12.5%, depending
on the region where the real estate is located. Reduced rates are charged
in some circumstances.

91905.4 Tax on credit institutions

Belgian credit institutions and Belgian branches of foreign credit insti-
tutions are subject to an annual tax at the rate of 0.13231% of debts
to customers (as defined).

‘‘‘‘‘‘‘‘‘‘

;;;;;;;;;;
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9]905.5 Taxes on shares and securities

The purchase or sale of securities is subject to tax rates of 0.09%, 0.27%
and 1.32%, depending on the type of transaction, with a2 maximum tax
amount of €1,600 (4000 in the case of capitalisation or share issues),

41906 TAX INCENTIVES FOR BUSINESSES

91906.1 Research and development (R&D)

Fixed assets used in Belgium to promote R&D into new technollogy afe
eligible for an investment deduction of 13.5%. Such deduction may
also apply to investment in other specified assets. .

Some taxpayers can benefit from a one-off or spread investment
deduction. Generally, the deduction is applied in the tax year in which
the investment is made (one-off deduction). Some taxpayers, however,
may choose to take the deduction over the duration of the depreciation
period (spread deduction). ‘ '

For patents granted prior to July 1, 2016, Belgian companies a_nd
Belgian branches of foreign companies may deduct 80% of qualifying
patent income until June 30, 2021. . .

Belgian companies and Belgian branches of foreign companies that
invest in fixed assets eligible for increased investment deductions for
patents and for R&D may instead obrtain a tax credit equal to 13.5%
multiplied by 33.99%. These credits can be carried forwa-rd for the
next four years where there is insufficient income for offset in the cur-
rent year. After five successive tax years without sufﬁcie.nt set-off, the
taxpayer will receive a refund for the remaining tax credit.

41906.2 Payroll-related incentives

Companies investing in R&D projects are allowed an exerip-ion of 80% of
the payroll withholding tax for research workers in the R&D c@e partment.

Companies investing in a Flemish zone in economic dlfﬁculryl(as
defined) are cligible for a two-year 25% exemption from withholding
tax on wages of employees hired following the investment.

9906.3 Investment incentives

As an incentive to reinvest profits, resident companies and branches
of non-resident companies are permitted a notional interest dedu(f—
tion (NID) in computing their taxable profits. The notional interest is
calculated on the company’s equity capital. The notional interest rate
is calculated by reference to the rate applicable to 10-year government
bonds. For 2017, the rateis 1.131%, or 1.631% for small and medium-
sized companies (set to be 0.237% and 0.737% respectively in 2018).

From 2013, carry forward of unused NIDs is not permitted. How-
ever, a transitional measure allows unused NIDs available in a tax year

BELGIUM 93

ending no later than December 30, 2012 to be carried forward for seven
years. Only 60% of the taxable profits in excess of €1m can be offset
by interest deductions brought forward in any one year. An extension
to the seven-year period will be allowed for the carry forward of NIDs
which are unused due to the 60% limitation.

Financial assets allowing a DRD must be deducted from the NID-
basis (for which see “Corporate Income Taxes™ above).

Small and medium-sized companies can, subject to conditions,
set up tax-free investment reserves of up to 50% of their profits, with
a maximum reserve of €37,500. Reserves must be invested within
three years in depreciable assets or are otherwise brought back into
taxable profits.

FORMS OF DOING BUSINESS

1927 COMPANIES

/e two main company types are:

® The public limited company (naamloze vennootschap (NV) | société
anonyme (SA))

m The private limited company (besloten vennootschap met beperkte
aansprakelijeheid (BVBA) / société privée i responsabilité limitée (SPRL)).

Information about setting up and managing a business in Belgium
can be found on the website htep://business.belgium.be.

9190771 Public limited company (NV/SA)

The NV/SA requires a minimum of two shareholders who contribute
a minimum share capital of €61,500 that must be fully subscribed
and paid up. The share capital may be subscribed in cash or in kind.
Subscriptions in kind require a valuation report from an auditor.

Non-Belgian nationals can be shareholders and directors of an NV/SA.

The general meeting of shareholders appoints a board of directors,
which manages the company and, if required, a company auditor. The
board consists of at least three directors, but if the company has only
two shareholders, the number of directors can be limited ro two. The
board of directors delegates daily management to one or more manag-
ing director(s).

91907.2 Private limited company (BYBA/SPRL)

The BVBA/SPRL requires a minimum of one shareholder. The mini-
mum share capital required is €18,550, which must be fully subscribed.
Share capital can be subscribed in cash or in kind. Each share subscribed
in cash must be at least one-fifth paid up, and contributions in kind
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must be fully paid up; this is subject to a minimum of €6,200 of the
total share capital being paid up.

The company can issue only registered shares, and transfer of shareg
is subject to approval of the other shareholders.

The sharcholders appoint one or more directors in charge of daily
management.

Non-Belgian nationals can be shareholders and directors of 5
BVBA/SPRL.

4908 PARTNERSHIPS

A limited partnership (commanditaire vennootschap | société en commandite)
must have at least one general partner and one limited partner. Limited
partners are responsible for partnership liabilities up to the amount of
their individual investments, while general partners are fully liable for all
partnership liabilities. Limited partners cannot participate in the manage-
ment of the partnership. This kind of partnership has two possible forms:
m A company with shares (commanditaire vennoorschap op aandelen
(CVA) / société en commandite par actions (SCA)), and
® An ordinary company (gewone commanditaire vennootschap (GCV)
| société en commandite simple (SCS)).

The CVA/SCA has all the characteristics of an NV/SA (see 1907.1).
The GCV/SCS is a very simple company, without a minimum capital
requirement.

A general partnership (vennaotschap onder firma (NOF) [ socié:é wn
nom collectif (SNC)) is a commercial company created by joint and
severally responsible partners with a business or trade purpose.

€909 SOLE PROPRIETORSHIP

A sole proprietorship does not have a legal status that is separate and
distinct from its owner. The owner is fully responsible for all business
liabilities. A sole proprietor must obtain a permit if he or she is nota
citizen of the European Economic Area (EEA) or Switzerland — see 918.

41910 BRANCHES

A Belgian or a foreign company can set up an economic entity (branc.:h)
in Belgium separate from the parent company without forming a Belgian
subsidiary. As a branch is an extension of a domestic or foreign company
and not a separate legal entity in its own right, all responsibility for any
liability in Belgium lies with the parent.

111111 SRRRRRRRRARR
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41911 CO-OPERATIVE SOCIETIES

A co-operative society is a legal entity with at least three members,

composed of a variable number of associates. The contributions of the

members are not required to be uniform. This kind of society has two

ossible forms:

® A limited company (cooperatieve vennootschap met beperkte aansprake-
lijkeheid | société coopérative a responsabilité limitée), and

® An ordinary co-operative company (cooperatieve vennootschap onder
hoofdelijke aansprakelijkheid | société cooperative a responsabilité illimitée).

The first has all the characteristics of a BVBA/SPRL. The second
is a very simple company without a minimum capital requirement,
burt all shareholders are jointly responsible for the company’s liabilities.

The advantage of these companies is their ability to have both fixed
and virieble share capital. The variable share capital makes it easier for
shareholders to join or leave the company.

91912 AUDIT AND ACCOUNTING REQUIREMENTS

All Belgian companies and branches must keep accounts and records
in accordance with the Belgian Companies Code. These documents
must be drawn up in one of the three official languages, depending on
the region where the business is located. Financial statements must be
expressed in euro.

Financial statements produced in Belgium follow Belgian GAAP.
The financial statements of large companies, however, must comply
with the EU Fourth Directive or International Accounting Standards
(IAS), using International Financial Reporting Standards (IFRS).

The audit and accounting requirements for small companies are
simpler. A company is small if it does not exceed more than one of the
following criteria:
® An annual average of 50 employees
® Annual turnover of €9m (excluding VAT)

B Assets totalling €4.5m.

All companies (except for small companies) are obliged to appoint
an auditor.

[fa company has more than 100 employees, it cannot qualify as a
small company.

1913 FILING REQUIREMENTS

Belgian companies must file their (audited, if required) financial srate-
ments annually with the National Bank of Belgium (NBB). These

1913
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reports must be filed within seven months of the financial year end 4
within 30 days after the general sharcholders meeting.

In order to open a Belgian branch, a company must translate g
file its financial statements with the NBB. The company must also fie
with the Court of Commerce cerrain documents and sworn transla-
tions relating to, for example, its articles of association and the legal
representation of the parent company.

FINANCE AND INVESTMENT

91914 EXCHANGE CONTROL

The Belgian government does not impose exchange controls.

91915 BANKING AND SOURCES OF FINANCE

All major banks and financial institutions operate in Belgium, They
offer short-, medium- and long-term loans with negotiable repayment
terms and conditions, and either fixed or variable interest rates. Most
banks also have departments that specialise in leasing, factoring and
investments, among other financial services.

Funding can also be accessed through venture capital firms and
private equity investment funds.

Euronext is the first fully integrated European market for bonds,
equities, derivatives and commodities, spanning Belgium, France, the
Nertherlands, Portugal and the UK. Consequently, growing companies
have more opportunities to raise capital through listing on Eutonent.

1916 INVESTMENT INCENTIVES AND RESTRICTIONS

For business related incentives, see 9906.
There are generally no restrictions on foreign business investment
in Belgium.

EMPLOYMENT REGULATIONS

For employment tax considerations, see §902.

1917 GENERAL EMPLOYMENT MATTERS

919171 Employment law

Belgian employment law includes extensive provisions that protect
workers and employers. In addition, collective agreements (collectieve
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arbeidsovereenkomsten | conventions collectives de travail) are negotiated
at national, industry and company level. These agreements are mainly
concerned with working conditions and pay.

General working conditions (e.g. hours of work, payment of wages
and annual holidays) are detailed in the work regulations (arbeidsregle-
ment | reglement de travail). This is a document that sets out the rights
and obligations of workers and employers. It also provides workers with
information about how the company or institution employing them
operates and how work is organised there. The regulations are negoti-
ated by employee representatives and the employer, and are governed
by Belgian employment legislation. A copy of the regulations must be
given to every employee and the regulations must be readily available
at all places of work.

The maximum working hours in Belgium are generally 8 hours per
day and 52 hours per week (annual average). Flexible working hours can
be negntiated between employer and employee. In this case, the maximum
working hours cannot exceed 9 hours per day and 45 hours per week.

Overtime hours are permitted in certain cases, but total hours must
not exceed, on average, 11 per day and 50 per week. Hourly pay is
increased by 50% (100% on Sundays and public holidays) for hours
worked in excess of 9 per day.

The statutory annual paid holiday period is based on the number
of days worked in the previous year. The annual leave entitlement is 20
days based on a five-day working week, plus public holidays.

9917.2 Employment contract

Contracts of employment for an unlimited period do not need to be
in writing. For contracts with a limited duration, a written contract is
necessary. If there is no provision for the duration of the contract, it is
assumed to be of unlimited duration.

A written contract of employment should generally include:

A start date and, if necessary, an end date

A job description

The place of work

The work schedule

The agreed wage and how it is calculated

Other terms of employment.

Both the employer and the employee may end the contract of
employment at any time, but in order to protect the interests of both
parties Belgian law imposes a number of rules concerning employment
termination. These rules are complicated and differ according to the
employee’s personal status and the nature of the agreement. Tt is recom-
mended that a written contract is drawn up to clarify the rights and
obligations of both employer and employee.

f1917.2
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9917.3 Staff representation

Belgium has three trade unions recognised as representative organisa-
tions: the ACV-CSC (Christian), the ABVV-FGTB (Socialist) and the
ACLVB-CGSLB (Liberal). These trade unions constitute the common
front for all important actions and negotiations.

Works councils are created in companies that have an average of
100 or more employees on their payroll. Companies with an average
of between 50 and 99 employees must have a committee for preven-
tion and protection at work (CPPW). Both employees and employers
are represented, but not necessarily in equal numbers. Social elections
take place in the private sector every four years. During these elections,
employees select their trade union representatives and their representa-
tives in the works council and the CPPW. Employers’ representatives
are appointed from among the senior executives.

Works councils’ and CPPWS5' responsibilities are mostly informative
and consultative. There are small matters on which they have decision-
making powers, but these are few.

11918 VISAS AND PERMITS

Individuals from the EEA and Switzerland do not require a permit ro
work in Belgium, mainly under the terms of the Schengen agreement.
All other foreign citizens require a permit.

If the working period in Belgium is going to exceed 90 days, a Visa

D must also be obtained.

There are three types of work permit:

m Type A is valid for an unlimited period and for any profession:l
activity as an employee. To obtain this type of permit, the apolizant
must generally have been working in Belgium with a Tyne £ permit
for at least four years.

® Type B is the most commonly granted permit. It limits the holder
to work for only one employer for one year. It is renewable with
the same employer, a different employer, or a different profession.
Type B has to be filed by the employer, who must prove that no EU
citizen can do the job in question, or that the availability on the
employment market for that function is scarce.

® Type C applies to all paid forms of work. A limited number of non-
EEA employees who do not have open-ended residence are eligible
for this kind of permit. It is valid for one year, and is renewable.

A foreign employer who temporarily assigns an employee to work
in Belgium must provide details to the Belgian Social Security Admin-
istration through a Limosa declaration. Information about this declara-
tion is available on the website hrtps:/fwww.socialsecurity be/foreign/en/
employer_limosalhome. html.

BELGIUM 99

For other foreigners visiting Belgium for short stays (generally of up
to 90 days in a six-month period), a visa may be required. Details of
countries that are exempt from visa requirements, and further details of
long stay visa requirements, can be found at hrp://diplomatie. belgium.
belenlservices/travel_to_belgiumlvisa_for_belginm/

918
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Belize

* TAXATION

411000 CORPORATE INCOME TAXES

Income tax is imposed on the chargeable income of persons which is
accrued in or derived from Belize (regardless of the place of receipt),
subject to the terms of any relevant tax treaty.

The srandard corporate income tax rate is 25%.

A-business tax is also imposed on receipts, subject to exemptions.
Reeeipts include all revenues of a person or entiry undertaking a trade
o1 business in Belize or practising a profession or vocation in Belize,
wichout deductions, and whether received in Belize or elsewhere. The
business tax rates vary from 0.75% to 25%. The general rate for receipts
from trade or business is 1.75%. Business tax paid is credited against
income tax payable. If the business tax liability exceeds the income tax
liability, the excess may be carried forward as an expense to the next
basis period.

A different tax regime applies to petroleum operations.

Unutilised trading losses can generally be carried forward for up
to five years (restrictions may apply in cases of change of ownership
or change of business). The Commissioner of Income Tax may extend
this period by up to two years for enterprises in the agricultural sector.
There are no provisions for the carry back of losses.

Group tax consolidation is not generally available in Belize; conse-
quently losses cannor generally be offset against the profits of another
company in the same group. However, companies that are part of a
qualifying public investment company group (PIC Group) at the end
of the basis year are taxed as a single company.

The year of assessment is the 12 month period beginning on
15 January of each year. The basis year generally coincides with the
year of assessment. The Commissioner of Income Tax may permit
a taxpayer to use a basis period which coincides with the taxpayer’s
accounting year.

Tax returns are generally due for filing by the last day of the
third month following the end of the basis year. The tax return must
include an estimated amount of tax payable. Advance payments of
income tax are payable on a quarterly basis by the end of the third,
sixth, ninth and twelfth months of the basis period. Each payment

1000
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should amount to 25% of the estimated tax liability for the current
year, or 25% of the previous year’s income tax liability. If the income
tax liability exceeds the business tax liability and the tax return is filed
by the deadline, the excess is remitted to the taxpayer by the Com-
missioner of Income Tax.

Business tax is payable on a monthly basis. A return of total receipts
is due by the 15th day following the end of each month. The return
must be accompanied by the estimated tax due for the period. Half-
yearly and quarterly returns are permitted in certain circumstances.

911001 PERSONAL TAXES

Income tax is imposed on the chargeable income of persons which is
accrued in or derived from Belize (regardless of the place of receipt),
subject to the terms of any relevant tax treaty.

Individuals are subject to tax on their taxable income from employ-
ment and business at the rate of 25% (subject to exemptions, deductions
and allowances).

Interest income from time deposits is subject to a final withholding
tax at the rate of 5%. Winnings from lotteries and similar activities are
subject to a final withholding tax at the rate of 15%.

Individuals undertaking business activities, self-employed individu-
als, and professionals, are subject to business tax (see “Corporate Income
Taxes”). Business tax is not levied on employment income.

There are no separate inheritance or gift taxes.

There is no wealth tax.

91002 EMPLOYMENT RELATED COSTS AND TAXES

910021 Fringe benefits

There is no separate fringe benefits tax. Unless specifically exempt, the
taxable value of benefits-in-kind form part of the taxable income of
individuals and are subject to personal income tax.

911002.2 Social security costs

Employers and employees (payable by the employer on behalf of the
employee) are generally required to make social security contribu-
tions in respect of employees who are in insurable employment (as
defined). The contribution rates vary depending on the employee’s
weekly insurable earnings (which are related to the employee’s actual
weekly earnings).
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11003 WITHHOLDING TAXES ON PAYMENTS ABROAD

The rates of withholding tax on the following payments made abroad
are generally:

Rate
Dividends 15% (certain dividend payments are exempt)
Interest 15% (certain interest payments are exempt)
Royalties and commissions N/A

Management fees, rental fees for plant/
equipment, fees for technical service fees, and 25%
insurance premiums

For payments made to recipients in countries with which Belize has
a double tax treaty, the rates of withholding tax may be reduced under
the terins.of the treaty.

11004 GENERAL SALES TAX (GST)

GST is generally levied on taxable supplies of goods and services in
Belize and on taxable importations of goods.

The standard GST rate is 12.5%. A 0% rate applies to certain sup-
plies, including exports and unprocessed food for human consumption.
Certain supplies are GST exempt, including certain financial services,
residential accommodation supplies, residential real property sales
(excluding new residential real property), educational supplies, certain
medicines and medical supplies, certain agricultural supplies, accom-
modation services, certain domestic public passenger transportation
services, and international transportation of passengers or goods.

GST registration is required if the value of supplies in the preceding
12 months meets or exceeds BZD75,000, or if the value of supplies in the
next 12 months is expected to meet or exceed BZD75,000. There is no
registration threshold for promoters of public entertainment and licensees
and proprietors of places of public entertainment. Traders can apply for
GST registration voluntarily if compulsory registration does not apply if
80% or more of the trader’s supplies would be made to taxable persons.

Registered traders can generally recover the GST with which they
themselves are charged on their purchases of goods and services, subject
to conditions and possible exceptions.

911005 OTHER TAXES

910051 Stamp duties

Stamp duty is levied on certain documents, instruments, and transfers
of land at varying rates, subject to exemptions.
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9]1005.2 Land taxes

An annual land tax at the rate of 1% is imposed on the unimproved
value (as defined) of agricultural land, suburban land, and beach land,
subject to exemptions.

In addition to land tax, an annual speculation tax at the rate of
5% is imposed on the unimproved value (as defined) of all pieces or
parcels of agricultural land, suburban land, and beach land exceeding
300 acres, subject to exemptions.

9]1005.3 Property taxes

Local authorities may levy rates and fees on real property and on hold-
ings of real property, subject to exceptions.

911005.4 Excise taxes

Excise taxes are imposed on certain goods, including alcohol, alcoholic
beverages, tobacco products, and aerated waters.

911005.5 Other taxes

Other taxes include hotel and tourist accommodation tax and envi-
ronmental tax.

9117006 TAX INCENTIVES FOR BUSINESSES

9110061 Fiscal incentives

Companies incorporated in Belize may apply to be an approved en-
terprise. Incentives available to approved enterprises include reducea
income tax rates for a period generally not exceeding five years from
the date that production commences. The tax holiday period iaay be
renewed on application for a further term not exceeding 18years. Duty
exemptions for a period not exceeding 15 years are also available. The
duty exemption period may be renewed on application for a further
term not exceeding 10 years. A maximum reduced income tax rate
period and duty exemption period of 25 years is available to companies
engaged in agriculture, agro-industry, food processing, mariculture
or manufacturing, if the operation is highly labour intensive and the
production is strictly for export.

Small and medium sized enterprises (as defined) that obrain ap-
proved enterprise status do not benefit from reduced income tax rates,
but do benefit from full or partial duty exemptions for a period of two
years at a time (extendable to a maximum of five years).

Application and renewal fees may apply.

i
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411006.2 Export processing zones (EPZ)

Qualifying EPZ businesses benefit from incentives, including:

m Exemptions from income tax, business tax, and withholding taxes
for the first 20 years of operation (which may be extended)
Dividend withholding tax exemption

Property and land tax exemptions in respect of real property in an EPZ
Tax and duty free imports and exports, and

Licence exemptions.

11006.3 Commercial free zones

Qualifying businesses operating in a commercial free zone benefit from
incentives, including:

m Exemptions from income tax and withholding taxes for the first
10 yeacs of operations (reduced income tax rates apply thereafter)
Diviaend withholding tax exemption for the first 20 years of operation
Tax and duty free imports and exports

Stamp duty exemptions, and

Licence exemptions.

€1006.4 International business companies

International business companies are exempt from the provisions of

the Income and Business Tax Act in respect of:

= All income

= Dividendsand other distributions paid by the company to non-residents

® Interest, rent, royalties, compensations, and other amounts paid by
the company to non-residents, and

m Capital gains realised by non-residents in respect of any shares, debt
obligations, or other securities of the company.

Stamp duty exemptions also apply.

§]1006.5 Shipping businesses

Non-resident shipping businesses are exempt from tax on their income
and gains on the basis of reciprocity.

FORMS OF DOING BUSINESS

Business forms available in Belize include companies, international
business companies, partnerships, overseas companies, and sole
proprictorships. Cofoperative societies, protected cell companies,
international foundations, international limited liability companies,
international foundations and international limited liability companies
are also available.
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11007 COMPANIES

910071 Companies

A private company may be formed by one or more persons. A public com-

pany many be formed by seven or more persons. The company may be:

® Limited by shares — where the liability of members is limited to the
amount unpaid on the shares held by them;

® Limited by guarantee — where the liability of members is limited to
an amount that the members have undertaken to contribute in the
event of the company being wound up; or

® Unlimited — where the liability of members is unlimited. P |

A company is a private company if its articles of association: '
m Restrict the right to transfer its shares;
Limits the number of members to 50; and
® Prohibits public invitations for the subscription of the company’s

shares or debentures.

Companies are required to havea registered office in Belize to which ‘
all communications and notices can be addressed.
Companies are administered by the annual general meeting, and
are managed by one or more directors. One or more auditors must AQ
also be appointed. Q
The company name may not be the same as the name of another )
company already registered, or so similar that it may deceive (unles. i
the company is being dissolved and consents to the new compzav’s J

7

use of the name).

Companies are required to file their memorandum of sceciation }
and articles of association (if any) with the Registrar of Cempanies. The ,
company becomes incorporated once the memoranduia ¢t association ‘
and the articles of association (if any) have been registered.

§/1007.2 International business companies

An international business company may be formed by one or more
persons. The definition of person includes a trust, a deccased individual’s
estate, a partnership, or an unincorporated association of persons.
An international business company may not:

Carry on business with Belize residents (as defined); [
Own an interest in real property in Belize (excluding certain leases);
Carry on a banking business without being licensed to do 503
Carry on an insurance or reinsurance business without being licensed
to do so;

Carry on the business of providing registered offices to companies;
m Carry on a trust business without being licensed to do 503
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m Carry on collective investment schemes without being licensed to do so;

s Hold shares, stocks, debt obligations or any other securities in
Belize companies; or

m Issue shares, stocks, debt obligations or any other securities to Belize
residents or Belize companies (certain exceptions apply).

International business companies are required to have a registered
office and a registered agent in Belize. Registered agents are required to
hold a licence from the International Financial Services Commission.

International business companies are managed by a board of direc-
tors comprised of one or more directors.

An international business company may apply to be registered as a
limited duration company.

If legislative requirements are satisfied, an international business
compan?, or a company applying to be incorporated as an interna-
tionat hisiness company, may apply to the Minister responsible for
ipsertiational financial services to be registered as a public investment
cowapany (PIC).

The name of an international business company may not be the
same as the name of another company already registered, or so similar
that it may deceive (unless the company consents to the use of the
name). The company name must not include certain words, such as
“Building Society”, “Chamber of Commerce”, or “Royal”, unless writ-
ten approval from the Registrar of International Business Companies
has been obtained. The name must not be offensive, indecent, or
otherwise considered objectionable by the Registrar of International
Business Companies.

International business companies are required to file their memo-
randum of association and articles of association with the Registrar
of International Business Companies. The company becomes in-
corporated once the memorandum of association and the articles
of association have been registered in the Register of International
Business Companies.

International business companies benefit from tax and stamp duty
exemptions.

111008 PARTNERSHIPS

110081 Partnerships

A partnership (firm) may be formed by partners carrying on business
in common with a view to making a profit. The partners are jointly
and severally liable to an unlimited extent for the debts and obligations
of the partnership.

Partnerships are subject to registration requirements.
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911008.2 Limited liability partnerships

A limited liability partnership may be registered by persons who wish
to carry on business with a view to making a profit. A limited liabili
partnership is a separate legal person (but not a body corporate). The
partnership is liable for the debts and obligations of the business. The part-
ners are not generally liable for the debts and obligations of the business,

A limited liability partnership is required to have a registered office
in Belize.

An application for registration as a limited liability parenership must
be made to the Registrar of limited liability partnerships.

11009 OVERSEAS COMPANIES

Companies incorporated outside of Belize may generally undertake

business actividies in Belize as an overseas company. An overseas com-

pany is required to file certain documentation and information with

the Registrar of Companies within one month of establishing a place

of business in Belize, including:

m A certified copy of the company’s charter, statutes or memorandum
and articles of association or other constituent instrument

® A list of the company’s directors and secretary, and

® Names and addresses of one or more Belize resident persons who
are authorized to accept notices and service of process on behalf of
the company.

911010 SOLE PROPRIETORSHIPS

An individual may generally undertake business activities in Belize 25 a sole
proprietorship. Sole proprietorships are subject to registration reatitements.

97011 AUDIT AND ACCOUNTING REQUIREMENTS

Companies are required to keep accounts that include the assets and
liabilities of the company, and the amounts of money expended and
received by the company and the nature of the transactions. The direc-
tors are required to prepare an annual balance sheet and profit and loss
account and present these to the annual general meeting.

International business companies are required to keep accounts
and records reflecting the financial position of the company if this is
deemed necessary or desirable by the director(s).

Limited liability partnerships are required to keep accounting
records which disclose with reasonable accuracy the financial position
of the partnership and are sufficient enough to show and explain its
transactions. A limited liability partnership is not required to appoint
an auditor or have its accounts audited.
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Financial statements must generally be prepared in accordance with
the International Financial Reporting Standards (IFRS) (mandatory
for financial holding companies and for companies that are licensed
(or required to be licensed) as a bank or financial institution under the
Domestic Banks and Financial Insticutions Act), IFRS for SMEs, or
other internationally recognized standards.

Companies and other entities are required to keep their accounting
records for a period of at least five years. Accounting records relating
to suspicious transactions or a continuing investigation must be kept
for the longer of five years or the end of the investigation. Records and
books of account required for assessing tax must be kept for a period of
at least six years (the Commissioner of Income Tax may provide written
permission for earlier disposal).

1012:SI1LING REQUIREMENTS

Coniranies that are licensed (or required to be licensed) as a bank or
finzncial institution under the Domestic Banks and Financial Institu-
dons Act, and financial holding companies, are required to file their
financial statements and certain other statements with the Central Bank
of Belize when requested to do so.

Companies that are licensed (or required to be licensed) as a bank or
financial institution under the Domestic Banks and Financial Institutions
Act are required to file certain documentation, including the company’s
audited unconsolidated financial statements and the full auditor’s reporrt,
with the Central Bank of Belize within four months of the end of the
financial year (an extended filing deadline may be provided in writing by
the Central Bank of Belize). Such companies are also required to publish
copies of their audited unconsolidated financial statements and certifica-
tion or opinion of the auditor in the Gazette and in a national newspaper.

Financial holding companies are required to file certain documenta-
tion, including the company’s audited consolidated financial statements
and the full auditor’s report, with the Central Bank of Belize within four
months of the end of the financial year (an extended filing deadline
may be provided in writing by the Central Bank of Belize).

Overseas companies are required to file a balance sheet with the
Registrar of Companies each calendar year.

FINANCE AND INVESTMENT

111013 EXCHANGE CONTROL

Exchange control in Belize is regulated by the Exchange Control Act
and associated regulations.

1013
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Anti-money laundering and anti-terrorist financing legislation re-
quires reporting entities (as defined) to establish and verify the identity
of their customers and to report suspicious transactions to the Financia|
Intelligence Unit.

9110131 Banking and Sources of Finance

The Central Bank of Belize is responsible for (among others) monetary
policy and stability, managing foreign reserves, issuing national currency,
and supervising and regulating the financial system. The Financial Sec-
tor Supervision department of the Central Bank of Belize supervises
and regulates banks, credit unions and financial institutions.

Commercial banks operating in Belize provide the majority of
financial services.

There are generally no restrictions on foreigners opening bank ac-
counts in Belize (certain documentation and minimum deposit may be
required). Foreign currency accounts are permitted in certain circum-
stances (e.g., for export earners or foreign investors).

There is no Belize stock exchange.

91013.2 Investment Incentives and Restrictions

There are generally no restrictions on foreign business investment in Belize.

EMPLOYMENT REGULATIONS

9110714 GENERAL EMPLOYMENT MATTERS

91014.1 National employment standards

Legislation provides minimum rights and conditions of emplevment
in Belize, including maximum daily and weekly working tisurs, paid
annual vacation leave entitlement, paid sick leave entitlement, and
maternity leave rights.

A contract of service may be concluded orally or in writing and may
be for a fixed or indefinite term.

A probationary period applies for the first two weeks of employ-
ment. Either party may terminate the contract of service during the two
week probationary period without notice. The employer and employee
may agree to a probationary period that exceeds two weeks up to a
maximum of six weeks.

A contract of service may be terminated in certain circumsrances,
including when a fixed term contract expires, death of either party,
by agreement if certain conditions are satisfied, redundancy, or by
termination by either party with notice. The notice period required to
terminate a contract of service of indefinite duration varies depending
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on the employee’s length of continuous service. Either party may
waive their right to notice, and an employer may terminate a contract
of service without providing notice in certain circumstances, such as
where the employee is guilty of misconduct. Employees who have been
employed for five years or more are generally entitled to severance pay
on the termination of a contract of service.

A minimum wage of BZD3.30 per hour applies to manual work-
ers, shop assistants and domestic helpers. A minimum wage of BZD3
per hour applies to students working in establishments covered by the
Shops Act.

9]1014.2 Pensions and other benefits

Social security contributions generally provide sickness benefits, ma-
ternity benefits, invalidity benefits, retirement benefits, funeral grants,
and survivors benefits.

111014.3 Visas

Ciiizens of a significant number of countries do not generally require
a visa for short rerm visits to Belize. For citizens of other countries, a
visa is generally required.
Foreigners wishing to work in Belize must apply for work permit.
For further information on visa requirements, visit www. mfa.gov. bz/
index. phplwhat-we-do/consular-matters/belize-visa-information.
Foreigners may generally acquire real property in Belize on the same
basis as Belizeans.

911014.4 Trade Unions

Trade unions may negotiate and conclude collective agreements with
employers or employers’ organizations. Employees have the right to
form and join trade unions.
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Bermuda

TAXATION

11100 CORPORATE INCOME TAXES

Bermuda does not levy taxes on corporate income.

411101 PERSONAL TAXES

Bermuda does not levy taxes on personal income.

{3102 EMPLOYMENT RELATED COSTS AND TAXES

91102.1 Payroll tax

Employers and employees are generally required to make payroll tax
contributions in respect of gross remuneration paid to employees,
subject to exemptions. The salary ceiling for payroll tax contributions
is annual remuneration of BMD900,000.

The rates for the employer portion of payroll tax are as follows:

‘ Class of taxpayer Tax rate 2017/18

‘T Annual payroll over BMD1,000,000 10.25%
Annual payroll BMD500,000 or over up to BMD1,000,000 9%
Annual payroll BMDZ00,000 or over up to BMD500,000 7%
Annual payroll less than BMD200,00 1.75%

| Exemnpt undertakings 10.25%
Hotels and restaurants with annual payroll BMD200,000 or over 6%
Taxi, farms, fishing; educational, sporting and scientific institutions 1.75%

! Economic Empowerment Zone (for nine tax periods from the tax period in 0%
which the business is established)

' Bermuda Hospitals Board, Corporation of Hamilton and St. George 3.5%
Charities, schools; religious and cultural crganizations 0%
Government, government boards, parish councils, Bermuda College 0%
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The rates for the employee portion of payroll tax are as follows
(subject to a transitional rate of 6% to June 30, 2017):

Annual gross earnings Tax rate 2017/18
up to BMD 48,000 4.75%
BMD48,001 to BMD96,000 5.75%
BMDS6,001 to BMD235,000 175%
BMD235,001 and over 8.75%

911102.2 Social insurance costs

Employers and employees are generally required to make social insur-
ance contributions, subject to exceptions. The total rate is BMDG68.94
per week, which is divided equally between the employer and the
employee. Employees aged over 65 are not required to contribure;
however, the employer is still subject to their contribution in respect
of such employees.

911103 WITHHOLDING TAXES ON PAYMENTS ABROAD

Bermuda does not impose withholding taxes.

411104 VALUE ADDED TAX (VAT)

There is no VAT or sales tax in Bermuda.

911105 OTHER TAXES

1111051 Company and partnership fees

The following outlines the standard fees applicable to con:panies and
partnerships. Different rates, additional fees, and exemptions may be
applicable in certain circumstances.

Local companies limited by shares and other companies with a share
capital are subject to a fee within one month of filing their memoran-
dum of association with the Registrar of Companies, and annually by
March 31 of each year, at the following rates:
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Issued Capital Fee
Less than BMD50,000 BMD&50
BMD50,000 - less than BMD250,000 BMD970
BMD250,000 - less than BMD500,000 BMD1,620
BMD500,000 - less than BMDIm BMD3,225
BMD1m - less than BMD5m BMD&,445
BMD5m - less than BMD10m BMD12,275
BMD10m or more BMD18,410

Local companies operating in Bermuda under a licence are required
to pay a fee of BMD1,000 upon issue of the licence, and an annual fee
of BMD1,000 payable by January 31 of each year.

Exempted companies are subject to a fee at the time of filing their
memoiandum of association with the Registrar of Companies, and
anpually by January 31 of each year, at the following rates:

i_ “ssessable Capital Fee
Up to BMD12,000 BMD1,995
BMD12,001 - BMD120,000 BMD4,070
BMD120,001 - BMD1.2m BMD6,275
BMD1,200,001 - BMD12m BMD8,360
BMD12,000,001 - BMD100m BMD10,455
BMD100,000,007 - BMD500m BMD18,670
BMD500,000,001 or more BMD31120

Overseas companies are subject to a fee before commencing trade
or business in Bermuda, and annually by March 31 of each year, at the
following rates:

Type of Business Fee
Principally finance or insurance, or an open-ended mutual fund BMD4]125
Other businesses BMD1,995

Local, exempted and overseas companies whose business involves
the wholesale trading of petroleum and other oil or liquefied petroleum
gas are subject to an annual fee of BMD18,410 for local companies,
and BMD19,330 for exempted and overseas companies.

Local, exempted and overseas companies that manage unit trust
schemes are subject to an annual fee of BMD2,905 per managed unit
trust scheme.

Exempted partnerships are subject to a fee at the time of registration,
and annually by January 31 of each year, at the rate of BMD2,235.
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Overseas partnerships are subject to a fee of BMD265 at the time of
registration of the permit, and a fee of BMD2,235 annually by January
31 of each year.

91105.2 Stamp duty

Stamp duty is levied at varying rates on certain instruments and certain
bills of exchange or promissory notes, subject to exemptions.

91105.3 Land tax

Land tax is generally levied on the annual rental value of each valuation
unit of land, buildings and parts of buildings that are or can be occupied
as a separate unit, subject to exemptions. The tax rate for commercial
properties is 7%. The tax rates for private properties are progressive and
range from 0.8% to 47%.

91105.4 Corporate services tax

Corporate services tax at the rate of 7% is generally imposed on corpo-
rate service providers in respect of their gross income from the provision
of services to exempted undertakings.

9]11105.5 Financial services tax

From April 1, 2017, financial services tax (FST) is charged quarterly

on the following providers:

® banks: 0.005% of consolidated gross assets at the end of a tax period

B domestic insurers: 2.5% ofgross premiums in a tax period (exc]uding
those relating solely to health insurance)

B money service businesses: 1% of aggregated incoming and outgoing
money transmission in a tax period.

911105.6 Hotel occupancy tax

Hotel occupancy tax at the rate of 7.25% is generally imposed on hotel
proprietors in respect of the “rack rate charge” of each guest, subject
to exemptions. The rack rate charge is the accommodation charge,
including meals where these are not charged separately.

911105.7 Excise taxes

Bermuda does not levy excise taxes.

911105.8 Other taxes

Other taxes include foreign currency purchase tax, betting duty, time-
sharing services tax, timesharing occupancy tax, passenger departure
tax, passenger cabin tax, and yacht arrival tax.
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911106 TAX INCENTIVES FOR BUSINESSES

The Exempted Undertakings Tax Protection Act 1966 permits the

Minister of Finance to enter into agreements with exempted undertak-

ings to assure such companies that any enacted legislation regarding the

taxation of profits, income, or capital asset gains/appreciation will not

apply to them. Such assurances are for a period of time determined by

the Minister of Finance, but may not extend beyond March 31, 2035.
The following are classified as exempted undertakings:

® Pxempted companies

® Exempted partnerships, and

® Exempted unit trust schemes.

FORMS.OF DOING BUSINESS

Cornupanies in Bermuda may be limited by shares, limited by guarantee,
ccuniimited. Companies are further categorised as local companies, ex-
¢rpted companies, overseas companies, mutual companies, and mutual
tund companies. Other business forms include partnerships and trusts.

For the fees applicable to companies and partnerships, see 1105.1.

911107 COMPANIES

A company is generally formed by one or more persons by subscribing

to the company’s memorandum of association. The company forms

available are:

m Companies limited by shares — where the liability of members is
limited to the amount unpaid on the shares held by them

® Companies limited by guarantee — where the liability of members is
limited to the amount that the member has undertaken to contribute
if the company is wound up, and

® Unlimited liability companies — where the liability of members
is unlimited.

A company limited by guarantee may only be formed if the company:

® s formed to promote art, science, religion, charity, sport, education
or any other social or useful purpose and profits and income are used
to promote the company and dividends are not paid

® Is a mutual company, or

B [s exemprted in accordance with the Trusts (Regulation of Trust
Business) Act 2001.

The minimum share capirtal for a company registered under the
Companies Act 1981 is generally BRD12,000. For mutual fund
companies, the minimum share capital requirement is BRD1. The
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minimum share capital requirement for insurance companies is deter-
mined by the Insurance Act 1978 and varies depending on the class
of insurer.
Companies are administered by annual general meetings of the
members (although the company may elect not to hold annual general
meetings), and are managed by one or more directors. One or more
auditors must be appointed unless all of the members and directors of
the company agree that no auditor is to be appointed.
The name of the company must meet certain conditions. For ex-
ample, the company name must not generally:
® Be undesirable
® Be identical to the name of another company already registered or
incorporated

® Be so similar to the name of another company already registered or
incorporated that it may deceive, or

® Contain certain words, including “Chamber of Commerce”, “mu-
nicipal®, “chartered”, “co-operative” or “building society”.

911071 Local companies

A local company is defined as a company incorporated in Bermuda

that is not an exempted company. The following local companies may

conduct business in Bermuda:

® Companies controlled by Bermudians (as defined) and their wholly-
owned subsidiaries

® The Shell Company of Bermuda Limited

® Companies that are licensed in accordance with legislation and
are carrying on business in accordance with the licence (and. theis
wholly-owned subsidiaries), and

= Companies whose shares are listed on a recognised stock =x-hange
that is materially engaged in business in a prescribed inGuctry (and
their wholly-owned subsidiaries).

Local companies wishing to apply for a licence to carry on busi-
ness in Bermuda are required to submit an application to the relevant
Minister. The granting of a licence is subject to the discretion of the
relevant Minister. If granted, the terms, conditions and duration of the
licence are determined by the relevant Minister.

91107.2 Exempted companies

An exempted company is defined as a company that is not a local

company and which:

m Was recognised as an exempted company on June 30, 1983

® s registered under the Companies Act 1981 and it is stated in
the company’s memorandum of association that it is an exempted
Company, or
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8 Is incorporated after June 30, 1983 by a private Act, and the pri-
vate Act incorporating the company declares that it is an exempted
company.

Exempted companies are exempted undertakings under the Ex-
empted Undertakings Tax Protection Act 1966. This Act permits the
Minister of Finance to enter into agreements with exempted undertak-
ings to assure such companies that any enacted legislation regarding the
taxation of profits, income, or capital asset gains/appreciation will not
apply to them. Such assurances are for a period of time determined by
the Minister of Finance, but may not extend beyond March 31, 2035.
Exempted companies may not generally carry on business in Bermuda.
Limited exceptions to this rule are prescribed by legislation and include:
® Business carried on with persons outside of Bermuda
m Busitivss carried on with exempted undertakings for the furtherance
of the business carried on outside Bermuda

®_Dealings in shares, bonds, debenture stock obligations, mortgages
or other securities or investments issued or created by an exempted
undertaking, a local company, or a partnership which is not an
exempted undertaking

® Banking business in Bermuda undertaken with a bank licensed under
the Banks and Deposit Companies Act

m Contracts concluded or effected in Bermuda required for carrying
on business outside of Bermuda, and

® Business carried on in reinsuring risks by companies incorporated in

Bermuda that have permission to undertake business in insurance

and reinsurance.

Exempted companies do not require a licence to undertake certain
business activities, including those listed above, business conducted by
registered insurance managers or brokers, and certain trust businesses.
In other cases, exempted companies require a licence in order to carry
on business in Bermuda (licences will not be granted for retail trade in
Bermuda). The granting of a licence is subject to the discretion of the
relevant Minister. If granted, the terms, conditions and duration of the
licence are determined by the relevant Minister.

Exempted companies are required to have a least one director ordi-
narily resident in Bermuda, a secretary ordinarily resident in Bermuda
(individual or company), and a regional representative ordinarily resi-
dent in Bermuda (individual or company).

411107.3 Overseas companies

An overseas company may not be engaged in or carry on trade or
business in Bermuda without a permit issued by the relevant Minister.
Certain mutual funds are exempt from the permit requirement.
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Overseas companies may not generally carry on business in Ber-
muda. Limited exceptions to this rule are prescribed by legislation and
include those that apply to exempted companies (see §1109.2).

The granting of a permit is subject to the discretion of the relevant
Minister. If granted, the terms, conditions and duration of the permit
are determined by the relevant Minister.

Opverseas companies operating under a permit are required to ap-
point and maintain a principal representative in Bermuda.

911107.4 Mutual companies

A mutual company is defined as a company (other than a company
limited by shares or other company with a share capital) authorised
to engage in or carry on the business of insurance or reinsurance as
its principal business on the mutual principle. Mutual compames are
required to create and maintain a reserve fund.

91107.5 Mutual fund companies

A mutual fund company is defined as a company limited by shares, or
other company with share capital which is incorporated for investing
the money of its members for their mutual benefit and has the power
to redeem or purchase its shares for cancellation without reducing
authorized share capital. The memorandum of association of a mutual
fund company must state that it is a murual fund.

111108 PARTNERSHIPS

9111081 General partnerships

A general partnership may be formed by partners to conduct Fusiness
activities for the purpose of making a profit. Partners are icinsly and
severally liable to an unlimited extent for the debts and obligations of
the partnership. A general partnership may elect to be a separate legal
entity. If this election is made, a declaration to this effect must be filed
with the Registrar of Companies.

11108.2 Limited partnerships

Alimited partnership may be formed by at least one general partnerand at
least one limited partner. General partners are jointly and severally liable
to an unlimited extent for the debts and obligations of the partnership.
The liability of limited partners is generally limited to the amount of their
agreed contribution. Limited partners that take part in the management
of the partnership become liable for the debts and obligations of the
partnership as if they were general partners.
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1108.3 Exempted partnerships

An exempted partnership is a partnership where at least one of the
partners is:

® An individual without Bermudian status;

® A company which is not a local company; or

® [s not otherwise Bermudian.

An exempted partnership is a partnership where at least one of the
partners is:

m An individual without Bermudian status

® A company which is not a local company, or

® [s not otherwise Bermudian.

Exempred partnerships qualify as exempted undertakings under the
Exempted Undertakings Tax Protection Act 1966. This Act permits the
Mirisier of Finance to enter into agreements with exempted undertak-
iiigs to assure such partnerships that any enacted legislation regarding
t'1e taxation of profits, income, or capital asset gains/appreciation will
not apply to them. Such assurances are for a period of time determined
by the Minister of Finance, but may not extend beyond March 31, 2035.

An application to be registered as an exempted partnership must gen-
erally be made to the Bermuda Monetary Authority (BMA) (certain excep-
tions apply). The BMA has the right to grant or refuse the application.

Exempted partnerships may not generally carry on business in
Bermuda. Limited exceptions to this rule are prescribed by legislation
and include those that apply to exempted companies (see 91107.2)
(excluding the exception for business carried on in reinsuring risks).

Exempted partnerships are required to appoint and maintain a
Bermudian resident representative.

91108.4 Cverseas partnerships

An overseas partnership may notengage in or carry on trade or business
in Bermuda without a permit issued by the relevant Minister. Certain
partnership funds are exempt from the permit requirement.

The granting of a permit is subject to the discretion of the relevant
Minister. If granted, the terms, conditions and duration of the permit
are determined by the relevant Minister.

Overseas partnerships may not generally carry on business in
Bermuda. Limited exceptions to this rule are prescribed by legislation
and include those that apply to exempted companies (see 41108.2)
(excluding the exception for business carried on in reinsuring risks).

Overseas partnerships operating under a permit are required to ap-
point and maintain a Bermudian resident representative.

q1108.4
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911109 BUSINESS TRUSTS

Business trusts in Bermuda are regulated by the Trusts (Regulation of
Trust Business) Act 2001.

117110 AUDIT AND ACCOUNTING REQUIREMENTS

Companies are required to keep proper accounting records relating
to (i) sums received and spent and what they relate to, (ii) sales and
purchases of goods, and (iii) assets and liabilities. Partnerships are also
required to keep proper accounting records.

Financial statements must include;

Statement of the results of operations

Statement of retained earnings or deficit

Balance sheet

Statement of changes of equity or cash flow, and

Notes.

Financial statements may generally be prepared in accordance with
the accounting standards of Bermuda or of any other jurisdiction. The
use of International Financial Reporting Standards (IFRS) and TFRS
for SMEs is permitted.

Companies that have appointed an auditor (see §1108) are required
to have their financial statements audited by the appointed auditor.

Accounting records must be kept for a least five years from the dare
of preparation.

9171111 FILING REQUIREMENTS

By March 31 of each year (and within one month of filing the niemo-
randum of association), local companies are required to fii= « declara-
tion with the Registrar of Companies containing information about
the issued capital of the company as at January 1, or what the issued
capital will be when the company commences business. Local companies
that manage unit trust schemes are also required to state how many
unit trusts are managed by the company as at 1 January. By the same
deadline, local companies are also required to pay the appropriate fee
(if applicable) and annual tax (unless exemprt).

In January of each year (and on filing the memorandum of associa-
tion), exempted companies are required to file a declaration with the
Registrar of Companies stating the principal business of the company
and other information prescribed by legislation. Exemprted companies
that intend to manage unit trust schemes are also required to stare how
many unit trusts the company intends to manage. By the same dead-
line, exempted companies are also required to pay the appropriate fee.
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For the fees applicable to companies, see §1105.1.

FINANCE AND INVESTMENT

111112 EXCHANGE CONTROL

Companies and partnerships that are deemed non-resident (ie exempred
and overseas companies and partnerships) are not subject to exchange
controls. Bermudian residents are subject to exchange controls under
the Exchange Control Act.

Anti-money laundering (AML) and anti-terrorist financing (ATF)
regulations require AML/ATF regulated financial institutions, inde-
pendent professionals, casino operators, dealers in high value goods
registerec. with the Financial Intelligence Agency (FIA), and real estare
agents+e undertake customer due diligence and to report suspicious
trarsaciions to the FIA.

41113 BANKING AND SOURCES OF FINANCE
The Bermuda Monetary Authority (BMA) is responsible for (amongst

others) the management of exchange control transactions, developing
financial regulations, and issuing national currency. The BMA is the
supervisor and regulator of financial institutions and of the Bermuda
Stock Exchange (BSX).

There are four licensed banks operating in Bermuda which provide
the majority of financial services.

There are generally no restrictions on foreigners opening bank ac-
counts in Bermuda (certain documentation and a minimum deposit
may be required), or on accounts containing foreign currency.

The Bermuda Stock Exchange (BSX) provides a marketplace for

listing and exchanging securities.

11114 INVESTMENT INCENTIVES AND RESTRICTIONS

For business related incentives, see §1107.

Companies are not permitted to undertake business in the traf-
ficking of military arms and equipment. Lotteries, gambling activities,
and activities involving controlled drugs may only be conducted if
authorised by legislation.

11114
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EMPLOYMENT REGULATIONS

For employment tax considerations, see §1102.

911115 GENERAL EMPLOYMENT MATTERS

§11115.1 National employment standards

Legislation provides minimum rights and conditions of employment
in Bermuda (certain exclusions apply), including rest periods, paid an-
nual leave entitlement, paid public holiday entitlement, paid sick leave
entitlement, and maternity leave rights.

An employer is required to provide a written statement of employ-
ment to employees within one week of commencing employment. The
written statement must be signed and dated by the employer and the
employee and must include:

w Full names of the employer and the employee

Date of commencement of employment

Job title and brief description of work

Place or places of work

Gross wage, or the method of calculating gross wage, and payment

intervals

Normal working hours and days

Holiday entitlement

Terms relating to an inability to work due to sickness or injury and

derails of sick leave entitlement

Notice periods required to terminate the contract of employment

Details of any provided pension

Applicable disciplinary and grievance procedures

Contract end date for fixed term contracts, or expectedi.period of

the contract for contracts notr meant to be permanent -

Probationary period (if applicable)

Dress code (if applicable), and

B Details of any collective agreement that affects the terms and condi-
tions of employment.

An employer or employee may terminate a contract of employment
during a probationary period for any reason without providing notice.

Unless otherwise provided by legislation, an employer may only ter-
minate a contract of employment for a valid reason relating ro the abiliry,
performance or conduct of the employee, or relating to the operational
requirements of the business. The minimum statutory notice periods
vary depending on the employee’s pay frequency. An employer is not
required to provide notice in certain circumstances, such as in cases of
summary dismissal or where the employee has reached retirement age.
An employee may terminate a contract of employment for any reason
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by providing the relevant notice period. An employer may pay wages in
lieu of notice. On termination of the employment contract, employees
who have been employed for at least one continuous year are generally
entitled to a severance allowance.

911115.2 Pensions and other benefits

Social insurance contributions (see 1103.2) provide pension benefits,
disability benefits, widow/widower benefits, and benefits for survivors.

111116 VISAS

Citizens of the United Kingdom, the United States, and Canada do
not require a visa in order to visit Bermuda. Citizens of other countries
do not generally require a visa for visits to Bermuda if they have a valid
multi rezentry visa (MRV) for the United Kingdom, the United States,
or Canada.

Restricted persons generally require a licence in order to hold or
acquire land in Bermuda. The following are classed as restricted persons:
@ [ndividuals without Bermudian status
® Exempted companies and corporations incorporated outside of

Bermuda, and
m Overseas partnerships, exempted partnerships and certain other

partnerships.

Restricted persons also include entities and groups of persons com-
prised of, controlled by, or owned by, the restricted persons listed above.

Legislation prescribes the conditions under which companies and
partnerships may lease land in Bermuda for business purposes.

111117 TRADE UNIONS

Trade unions may negotiate and conclude collective agreements with
employers or employers’ organisations.

Q117
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TAXATION

6000 CORPORATE INCOME TAXES

Resident companies, generally defined as those managed in the Neth-
erlands or those incorporated under Dutch law, are generally taxed on
their worldwide income.

Orfiex companies are generally taxed on their Dutch source income.

Thz corporate income tax rate is 20% on taxable income of up to
£200,000, and 25% on taxable income in excess of €200,000.

Capital gains are generally included in taxable income and taxed
accordingly, subject to exemptions.

Dividends and capital gains received by Dutch companies may be
exempt from corporate income tax under the participation exemption.
To qualify, certain conditions must be satisfied, including the require-
ment that the parent company holds at least 5% of the subsidiary’s
share capital. The participation exemption may not apply if the parent
company’s holding is deemed to be a portfolio investment (as defined)
unless other conditions are satisfied. Portfolio investment holdings
that are not eligible for the participation exemption may be eligible
for a tax credit.

Losses may generally be carried back to the preceding year and offset
against past profits, or carried forward for nine years and offset against
future profits. Loss carry forward may be restricted if there has been a
substantial change in the activities of the business or in the company’s
shareholders, in respect of certain finance and holding companies, and
in other specific circumstances.

There is a tax consolidation facility under which a Dutch parent
company and its at least 95% owned EEA-resident subsidiaries (at least
95% of share capital, voting rights, profits and assets) or where two or
more Dutch sister companies are owned under the same conditions by
a parent company established in the EEA may apply to be taxed as a
single fiscal unity filing a single rax return (subject to the satisfaction of
further conditions). This also provides a pooling of profits and losses.

The tax year ends on December 31. Companies may generally use
a different accounting period if chis is stated in the company’s articles
of association. Tax returns are generally due for filing five months after
the end of the tax year. Companies may request an extended filing date.

fiec00
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The tax authority generally issues a provisional tax
to companies during the tax year. Companies are generallas .
to make provisional payments of corporate income taxy- .
this assessment for the remainder of the tax year in eqiy l ed |
instalments, beginning one month afrer the date of t}?e .
assessment. However, if the provisional assessment wouﬁoﬁ'
only one monthly instalment, the provisionally assesseqd cm
income tax is instead generally payable six weeks after th:
assessment. The tax authority will then make a final tax asses
Any remaining corporate income tax due is payable by the ¢ N
indicated in the assessment, which is generally six weeks

afte
date of assessment. fier

116001 PERSONAL TAXES

Resident individuals are subject to income tax on their worldwide ing

Non-resident individuals are subject to income tax on Dui
source income that falls within the three income boxes (belo:w) wi
some exceptions and subject to the terms of any relevant &’gu
tax treaty.

Non-residents residing in an EU member state, orin a country wity
which the Netherlands has an effective double tax treaty inciudingi@
formation exchange provisions, may opt to be treated as Dutch r_e.siik“%t
taxpayers. Such taxpayers may then apply Dutch tax deductions e
Individuals are taxed at different rates, depending on which “hcx” ﬂqeir
income falls within:
B Box | - taxable income from work and home ownersiiin
® Box 2 - taxable income from substantial interests ]
® Box 3 - taxable income from savings and invesitaents.

O
©

9160011 Box 1

The rates of tax for box 1 income for the fiscal year 2017 are (subject

to deductions and allowances):

Upto £19,982 36.55%" |

Over €19,982 - €33,791 40.8%*

Over €33,791 - €67,072 40,8%

Over €67,072 52%

The two lowest income brackets include national insurance contributions at a rate of 27.65% far
those that have not reached pensionable age, and at a rate of 10.25% for those that have reached
pensionable age. Pensioners born before 1]anuary 1946 are also subject to slightly different
income brackets. National insurance contributions are in addition to employee social security
contributions, see “Payroll and social security taxes”,

NETHERLANDS 677

(6001.2 Box 2
The rate of tax for box 2 income is 25%, subject to deductions and

allowances.
Box 2 income generally includes income such as dividends and

capital gains from substantial interests (generally at least 5%). Divi-
dends from substantial interests paid to an individual by a company
are generally subject to a 15% withholding tax, which can be offset
against box 2 taxable income.

1]6001.3 Box 3
ome from savings and investments is taxed at 1.63% and 5.39%,

Inc
distributed as follows:
proportion taxed proportion taxed
at1.63% - at539%
10 tg€75,000 67% 33%
i (er €75,000- €975,000 21% 79%
Over €975,000 0% 100%

Net capital (assets minus debts) must be valued on January 1 each year.

116001.4 Inheritance and gift tax

The Netherlands imposes tax on the value of inheritance property and
gifts received from a Dutch resident (and certain former residents).
The rates of tax applicable to inheritance and gift amounts received
in excess of applicable exemption thresholds generally range from
10% ro 40%.

§6001.5 30% rule

Certain non-resident taxpayers that become resident taxpayers may opt
to be treated under the so-called “30% rule”. Generally, the taxpayer
must meet certain conditions, including the possession of specific
expertise and the satisfaction of a minimum distance criterion. Under
this rule, a qualifying taxpayer generally obtains 30% of gross salary
tax free from their employer to cover extraterritorial costs. The 30%
rule generally applies for a maximum of eight years.

An employee qualifying for the 30% rule may alternatively opt to
be taxed as a partial non-resident. The employee is then treated as a
resident taxpayer for box 1 income, and as a non-resident taxpayer for
box 2 and box 3 income.
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116002 EMPLOYMENT RELATED COSTS AND Tay 16005 OTHER TAXES

1600211 Fringe benefits X 060051 Stamp duty

There alis no fringe benefits ltax in the Netherlands. Frinpe a8 i no stamp duty in the Netherlands.
enerally included in ble inc . . .

g y included in taxa ome, subject to €XCeptiong, . -

A movable property tax is generally pay:_able on an annulaj l‘)asis. Rates

determined by the municipality in which the property is situated and

’ .P]ied to the assessed market value (WOZ value) of the property.

. ;gptions are available for certain types of immovable property, includ-

certain agricultural land and nature conservation areas (as defined).

116002.2 Payroll and social security taxes

Payroll taxes consist of wage tax/national insurance ¢q
employee social security contributions and income-depende,
Care Insurance Act contributions. Employers are require&
wage tax/national insurance contributions from emplo
Employee social security contributions and income depende
care insurance contributions (ZVW) are paid by the cmp
employer files a monthly cax return and pays the indebted
social security contributions to the Tax Administration,
Social security premium rates and bases differ dependi
type of business. Employee social security schemes include Une, ¢ .
ment Insurance (WW), Sickness Benefits (ZW), Invalidity I - §16005.4 Excise taxes . .
(WAO) and Work and Income (Capacity for Work) Insurance \& Excise taxes are generally imposed on alcohol, tobacco and mineral oils
O (such as petrol, diesel and LPG).

6005.3 Transfer tax

Transfir wax is generally levied on transfers of immovable property at a
rare (;F (%, subject to exemptions. The tax rate is reduced to 2% for trans-
e of residential homes. The tax is generally payable by the purchaser.
L

116003 WITHHOLDING TAXES ON PAYMENTS ABROA .

D ~ §16005.5 Insurance tax

[nsurance premiums relating to risks in the Ne-therlands (as deﬁneld)
are generally taxed, subject to exemptions. The' insurer must genera ly
withhold this tax and transfer it to the tax administration. 'The tax rate
is 21% of the premium, including fees for associated services.

Dividends paid abroad are generally subject to withholding (ax
rate of 15%, subject to a possible reduction for payme:, s
recipients in countries with which the Netherlands has 1 do
treaty. There is generally no withholding tax on sevalties or |
paid abroad, except for interest on profit-sharing Londs.
Dividends may be exempt from tax under tke participation exem

1]6005.6 Environmental taxes
tion (see “Corporare Income Taxes”).

The Netherlands imposes various environmental taxes, including those
on tap water suppliers, gas and electricity suppliers, coal tax and waste
tax, subject to exemptions.

116004 VALUE ADDED TAX (VAT)

VAT is levied on the supply of goods and services in the Netherlant
and on the importation and intra-Community acquisition of good
into the Netherlands. :
Trading entities must generally charge their customers VAT of 219 116006.1 Research and development (R&D) tax Cmdft _

on the value of their supplies. A reduced VAT rate of 6% applies. ~ Tax credits are available, for salaries and other qualifying R&D e;cpen—
specific goods and services, including certain medicines, books an diture, of 32% (40% for startups) for the first €350,000, and 16% for
hotel accommodation. A 0% rate applies to certain other goods expenditure over €350,000.

services, including exported goods and gold supplied to the centrs
bank. Certain supplies are VAT exempt, including certain healthea
services, supplies of immovable property and insurance transa
There is no VAT registration threshold. Registered traders can gene
ally recover the VAT with which they themselves are charged on
purchases of goods and services, subject to conditions.

16006 TAX INCENTIVES FOR BUSINESSES

16006.2 Innovation box

Royalties derived from self-developed patented intangible assets (exclud-
ing logos and trademarks) are generally subject to an effecrive rax rate
of 5%, subject to the satisfaction of qualifying conditions.

16006.2
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916006.3 Other incentives

Additional reliefs are available for energy saving investmeny,

. . 8, ENvirgp,.
mental investments and certain other small-scale investme "

nts,

FORMS OF DOING BUSINESS

The most popular type of business entity in the Netherly

3 nds js
limited liability company. Other types of business entitjes incll.;s:
partnerships, branches, sole proprietorships and joint venrures.

It is not 2 mandatory requirement that foreigners doing business
in the Netherlands establish a company, and foreign enterprises cay
operate in the Netherlands utilising a branch structure (see fi6o11)

916007 COMPANIES

There are primarily two rypes of limited liability company: the private
limited liability company (besloten vennootschap met beperkte aansprate-
lijkheid or BV) and the public limited liability company (naamloze ven-
nootschap or NV). Limited liability companies are separare legal entities

Limited liability companies can be formed by one or more indj-
viduals or legal entities, which must be incorporated by notary deed.
There is no minimum issued and paid up share capital requirement f, «
a BV. Capital contributions can be in cash or in kind. The minmm
issued and paid up share capital requirement for an NV is EUR3 900,
which can be in cash or in kind. The issued and paid up staie capital
of an NV must amount to at least 20% of the total registcred capital.
BVs are prohibited from issuing bearer shares and shares cannot freely
be transferred. The shares of an NV may be freely ricasferred or listed
on a stock exchange.

The liability of the shareholders is generally limited to their
capital contribution. Directors and shareholders with a decision
making influence may be liable for the company’s debts/liabilities
(jointly and severally) in certain circumstances, such as in cases of
poor/negligent management (as defined). There are no nationality
requirements for shareholders.

Limited liability companies must be registered with the Chamber of
Commerce (KvK), with a company name that is not misleading and is
clearly distinguishable from other entities already registered. The regis-
tration is normally completed by the notary on behalf of the company.
If online facilities are used, a company can generally be registered within
three office hours. Upon registration, the company’s information will
also be passed to the Tax Administration for registration. Businesses
in certain industries (such as banking and other financial services) are
required to obtain special business licenses.

NETHERLANDS 681

Limited liability companies are administered by the annual general
meeting and a management board. The management board consists of
the managing director(s) of the company. Companies may also have a
supervisory board. Certain companies, including large companies (as
defined), must appoint a supervisory board. There are no nationality re-
quirements for directors or for those appointed to the supervisory board.

Limited liability companies are taxed at the corporate level and are
subject to corporate income tax.

/6008 PARTNERSHIPS

There are generally three types of partnership: the general partnership,
the limited partnership and the private partnership. There are no na-
tionality requirements for partners.

60027 General partnerships

A yeneral partnership (vennootschap onder firma or VOF) is generally
iormed by two or more persons or legal entities that operate under a
common name. The general partnership is not a separate legal entity
and the partners are jointly and severally liable to an unlimited extent
for the debes/liabilities of the partnership.

There are no formal requirements, such as a partnership contrace,
for the creation of a general partnership; however, the partnership must
be registered with the Chamber of Commerce. The partnership name
must not be misleading and must be clearly distinguishable from other
entities already registered. There is no minimum capital requirement;
however, each partner must make a contribution of some kind in cash,
goods, goodwill etc. Partnerships can choose to enter into a written
partnership agreement, which generally defines the rights of the part-
ners and the distribution of profits. The partners are considered to be
individual entrepreneurs who are subject to income tax on their share of
the profits and as such may benefit from certain income tax deductions.

16008.2 Limited partnerships

A limited partnership (commanditaire vennootschap or CV) generally
has at least one limited partner (also known as silent partners), and
at least one general partner (also known as managing partners). The
limited partnership is not a separate legal entity. Limited partners are
liable for the debts/liabilities of the partnership to the extent of their
contributed capital, provided they do not take part in the manage-
ment of the partnership in any way. General partners ate jointly and
severally liable to an unlimited extent for the debts of the partnership.
Dutch tax law makes a distinction between “open” and “closed” limited
partnerships. In an open limited partnership, partners can generally be
admitted or replaced without the consent of all partners; in a closed
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limited partnership, consent is generally required. A closed [je
partnership is also classed as a transparent entity. it
There are no formal requirements, such as a partnershj
for the creation of a limited partnership; however, the partn
be registered with the Chamber of Commerce. The partn
must not be misleading and must be clearly distinguishabl
entities already registered. There is no minimum capital
however, each partner must make a contribution of some kind jn cash
goods, goodwill etc. Partnerships can choose to enter into 4 Writte
partnership agreement, which generally defines when the partnergh:
ends and the distribution of profits. The general partners are considered
to be individual entrepreneurs who are subject to income tax op their
share of the profits and as such may benefit from certain income ray
deductions. The limited partners are subject to income tax on their shage
of the profits, but are not considered to be individual entrepreneyrs
They are, therefore, not able to benefit from the same income tax dEduc:
tions as a general partner, but can benefit from investment deductions:

P Contrag
ership mui;
ership nap,
ef rom cha,
I'Equir Emem;

€6008.3 Private partnerships

A private partnership (maatschap) is similar to a general partnership (see
§16008.1) but is generally formed by two or more persons or legal entities
of the same or similar profession, such as dentists, lawyers, farmers ete,

16009 SOLE PROPRIETORSHIP

A sole proprietorship (eenmanszaak) arises when an individia! under-
takes a business in their own right (there is no separate legal entity) and
the individual is personally liable for the actions/debts of the business, A
sole proprietorship must register in the trading registiy of the Chamber
of Commerce. Profits are subject to personal it¢onie tax; however, sole
proprietors may benefit from certain tax deductions.

916010 TRUSTS

The Netherlands has no separate regulations with regard to trusts;
however, trusts are recognised in accordance with the 1986 The Hague
Trust Convention. Trusts are not considered separate legal entities.

16011 BRANCHES AND REPRESENTATIVE OFFICES

When a foreign company carries on business in the Netherlands with-
out forming a Dutch subsidiary, the operations are generally knownas
a “branch”. The branch must register as a foreign company with the
Chamber of Commerce, but is not a separate legal entity and as such
the foreign company is responsible for debts of the branch.
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Permanent establishments in the Netherlands are taxed at the cor-

orate level and are subject to corporate income tax.

Foreign companies may also establish a representative office in the
Netherlands. A representative office is not a separate legal entity and is
not permitted to carry out economic activity in the Netherlands. Rep-
resentative offices may conduct activities such as gathering information
.nd conducting communications. A representative office is not required
to be registered with the Chamber of Commerce for corporate purposes.

416012 JOINT VENTURES

Joint ventures arise where rwo or more entities combine in a venture
for their mutual benefit. The legal status differs depending on what
form the joint venture takes.

916013 OTHER STRUCTURES

{eher business structures available in the Netherlands include founda-
dons (stichting), associations (vereniging) and cooperatives (codperatie ).

/6014 AUDIT AND ACCOUNTING REQUIREMENTS

The Dutch Civil Code requires legal entities to maintain statutory books
and records that adequately explain the transactions and the financial
position of the company.

All large and medium-sized legal entities are generally required to
prepare, and have audited, an annual financial report that presents a
true, clear and concise view of the company’s state of affairs, profit or
loss, and cash flow.

Small legal entities do not generally have to prepare financial state-
ments. Small legal entities are defined as companies that have satisfied
two or three of the following criteria for a consecutive period of two years:
® Total assets not exceeding EURGm
® ‘Turnover not exceeding EUR12m for the past accounting year
m Fewer than 50 employees on average for the past accounting year.

Financial reports must comply with the accounting standards as
defined in the Dutch Civil Code. Alternatively, financial reports can be
drawn up in accordance with accounting standards issued by the Inter-
national Financial Reporting Standards (IFRS), as adopted by the EU,
provided all standards that apply to the particular entity are consistently
followed. Companies with securities listed on an EU stock exchange
must prepare financial statements under IFRS as adopred by the EU.

Small and medium-sized legal entities (as defined) are entitled to certain
exemptions regarding the form and content of their financial statements.

16014
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Groups of companies are generally required to draw up consolid
AV 1l !. a

annual reports.
Annual financial reports must generally be drawn up in Dygch, for
lication; however, English, French and German are accepted. If ;

a currency other than the euro may be used in the annual ﬁnangirla i

916015 FILING REQUIREMENTS

The annual financial report must generally be prepared withjy o4
prescribed time limit of five months after the financial year-enq
a possible extension of up to five months in special circumstay
granted by the shareholders during the annual general meeting, ;
presentation of the annual financial report, the shareholders geq Pﬁl'
have two months within which to adopt the report. The re
generally be made public by filing it with the Chamber of
within eight days of adoption.

Financial statements and accounting records must generally be |
for 2 period of seven years from the end of the relevant financia| Yﬁm'.
Financial statements and profit and loss accounts must be kept in thejy
original form. The majority of other records may be converted jng
other formats, provided that the records remain a correct and complete -
representation. Statements and records must be accessible ar all ¢ime )
during the seven years and it must be possible to make them avoiay
within a reasonable amount of time if requested by the tax atheny,

Ji
port myg
Cnmmﬂ@
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916016 EXCHANGE CONTROL :

There are no exchange controls in the Netherlands and there are no
prohibitions on outward overseas investment or capital repatriation.
Foreign currencies can be bought and sold freely. .
The Act on the Prevention of Money Laundering and Financing
of Terrorism (Wer ter voorkoming van witwassen en financieren van te-
rorisme) applies to individuals and entities such as financial services
(including banks, credit institutions and insurance undertakings), trust
offices, legal professionals, casinos, tax consultants, property profes
sionals, and pawn shops. Individuals and entities subject to the Actare
generally required to verify clients’ idencities, monitor transactions, and
report any performed or intended unusual transactions. '

916017 BANKING AND SOURCES OF FINANCE

The Bank of the Netherlands (De Nederlandsche Bank (DNB)) is responsible
for monetary policy, systemic stability and payments system regulation.

16015
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Commercial banks operating in the Netherlands provide the major-
ity of short anld medium-term loans/ ﬂnanci.ng, Diurch banks are fee
to participate in virtually all fc?rrns‘ of financial services. There are also
several merchant banks operating in the Netherlands; for example, the
NIBC Bank (Nationale Investeringsbank) and Kempen & Co. ‘

The venture capital market within the Netherlands is relatively
gmall and comprised of a small number of management and invest-
ment companies.

Companies may be able to benefit from Government assistance,
including financing from the Innovation Fund for SMEs and the
guaranteeing of loans.

Euronext Amsterdam provides an international marketplace for
listing and exchanging Dutch securities. Companies listed on Euronext
are subjeer to the rules on transparency and must publish in full all
informztien relating to the pricing of securities. Such companies must
alsc-comply with the EU Transparency Directive.

16018 INVESTMENT INCENTIVES AND RESTRICTIONS

For business related tax incentives, see §6006.

There are generally no restrictions on foreign business investment
in the Nethetlands.

EMPLOYMENT REGULATIONS

For employment tax considerations, see §6002.

16019 GENERAL EMPLOYMENT MATTERS

960191 National employment standards

A labour contract between an employer and an employee is generally
for a definite or indefinite period. There is no legal requirement for
the contract to be in writing; however, an employer must provide the
employee with cerrain information within one month of becoming
an employee, including place(s) of work, notice periods and holiday
entitlement. After a maximum of three temporary labour contracts,
the contract automatically becomes a permanent contract, subject to
conditions. This also applies to temporary contracts, which combined,
exceed a time-span of 24 months, subject to conditions.

The Dutch Civil Code provides certain standards for labour agree-
ments, such as four weeks paid annual leave. The Minimum Wage
and Minimum Holiday Allowance Act 1968 (Wet minimumloon
en minimum vakantiebijslag) defines minimum wages and provides
for a holiday allowance, which employees are generally entitled to.
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|
Further labour standards are defined in varioys laws, ing|.
+ inglyg

Working Hours Act (Arbeidstijdenwer) and the Working Gonq
Act (Arbeidsomstandighedenwet). Ondiy

(6020 VISAS

sidents seeking to enter the Netherlands may need to obain

g T 3 i .
. . . 'No.n } ior to entry depending on their nationality. Nationals from
Certain industries and businesses have their own collecriye 4 yisa pr hat do not require a visa may stay for a maximum of 90
i L ive | : a :
agreement (CAO), which is generally binding a ' countries ¢

nd may affect iod. If a visa is required, a short stay visa can be
in a 180 day period. Ifa v q :

Y not conflicy days'lnnes for stays of up to 90 days in a 180 day period. For .]onger

nd Minimup Ob;a; a provisional residence permit (MVV), or a regular residence

Stays;

hours, notice periods, etc. However, CAOs ma
Dutch Civil Code or the Minimum Wage a
Allowance Act.

: ai i tionals are required
The terms of a CAO or labour contract will generally gp Qpesmic M2y need;\?igzssltjégfincc:r;ilr;ﬁr;gfgrr;ableci)EZ able toqapply‘
length of any notice period for dismissal. If there are no such , w0 apply florr ieiirdeﬂce permit. Persons who have obtained a residence
the{l the f?“:iplgyee generally has a right to the following m fc::[;irte Elrl:generally not allowed to work without an additi(ﬁlal Véork
I: o?ce P;rloss ¥ lawf: | 1 h Permit, unless their residence' permit states th‘a; they are i E)(v;vffv ;3
- Ses;sotl Sr;eazsea?;];zp DZ:;emzk omr‘l;;m work. In certain cases, a combined work and residence permi
o yment — 2 months )

e hbtained. ) ;
5 10015 years of employment — 3 months, and ma)i“;iz;loyers must generally have advertised a job opening EO}: Ddutch,
" 15 or more years of employment — 4 months. w1 1/EEA or Swiss nationals for five weeks (three months for harder to

';ii positions) before they are permitted to open up the position to ot}l‘ler
;l'oreign nationals. Employers must generally 'obtam pCl’m\l;; ti emp Tt}sr
foreign employees without an EU/EEA or Swiss passp(f)rtf: ; or peirm
7 O and GVVAs are applied for by the employer on beha:i of the enl:l)p oyee.
0 Persons looking to stay in the Netherlands. gnd invest in a business
within the country should apply for a provisional resu-:lence peimit
and/or a residence permit. The investor should have capital of at least
EU%Lfifa;imum validity period of a residence permit is initiallylone
year; however, it is possible to extend the stay by one year at a time,
up to a maximum of five years. Upon expiry of l:he. five year terrfl,dn
may be possible to obtain a residence perrmt.for an 1nd§:f_‘1n1te pe}'lz .l
For further information on Dutch visa requirements, visit wwuw.ind.n
There are generally no restrictions on foreigners purchasing property
in the Netherlands.

Older employees may be entitled to a longer notice period,

Employees may be dismissed for various reasons, including
ganisation, poor financial situation of the company or poor p
mance by the employee. Depending on the reason for dismissal
the circumstances surro unding it, permission may need ro be obtajn 4
from the Dutch Social Security Agency (UWV) or from a Court, 5
permission is generally not required if the employee and employe reach
an agreement on the terms of dismissal.

There are strict rules on mass dismissals and the UWY must be
fied of the reasons, number of employees to be dismissed, etc, in
to obtain permission. A mass dismissal takes place when an employe
wishes to dismiss 20 or more employees within‘a viree month period.
If the employer does not follow all relevani ruies, the dismissals may
be reversed by a Court.

Employees who are dismissed are normally entitled to severance pay
and unemployment benefits.

The standard statutory monthly minimum wage is €1565.40, 11621 TRADE UNIONS

i i ees in the Netherlands. It is
Trade unions play an important role in the establishment of(;ACl)sd(.see
16019.1). Agreed CAOs generally apply.to all employees, including
those who are not members of a trade union.

Employer and employees are required to make national insurance and
social security contributions. The rates and bases differ per insurance.
(see 16002.2).

National insurance contributions generally allow individuals to ben-
efit from the state pension, cover for long-term care expenses and benefits
for surviving dependents. Employees may also enter into pension agree-
ments as part of a collective agreement, a company pension schemeora
private pension scheme. Social security contributions provide cmployﬁﬁ'=|
with sickness benefits, unemployment benefits, and disability benefits.
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For further information on visa requirements, visit www. fins. goy
There are generally no restrictions on foreigners purchasiné r' 2

property in Russia. However, ownership of certain types of lande'

restricted, such as agricultural land and land in border territorjes. i

917318 TRADE UNIONS

Trade unions may negotiate collective agreements with employers, [ j
not compulsory for employees to be a member of a trade union.
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Saudi Arabia

TAXATION

]7400 CORPORATE INCOME TAXES

A company is resident in Saudi Arabia if it is incorporated under Saudi
law or if its effective place of management is located in Saudi Arabia.

Resident companies owned by nationals of Saudi Arabia or other
Gulf Canperation Council (GCC) countries (Bahrain, Kuwait, Oman,
Qatar xid the United Arab Emirates) are subject to the Islamic tax zakat.
This tax generally applies toall activities carried out for profit-making
purposes, subject to allowable deductions.

Resident companies owned partly by Saudi or GCC nationals and
partly by non-Saudi or non-GCC nationals are subject proportionately
to zakat and to income tax.

Non-resident companies are subject to income tax on their income
from sources in Saudi Arabia, subject to the terms of any relevant
double tax treaty.

The zakat rate is 2.5%.

The standard corporate income tax rate is 20%. For companies
engaged in natural gas extraction activities, the rate increases to between
30% and 85%. For companies engaged in oil extraction activities, the
rate is 85%.

Non-resident companies trading through a permanent establishment
in Saudi Arabia are generally subject to an additional withholding tax
of 5% on the remittance of net profits out of the country.

Capital gains are in general taxed in the same way as income. Gains
from the sale of securities acquired after July 29, 2004 and traded
through the Saudi Stock Exchange are exempt.

Net operating losses can be carried forward indefinitely for relief
against future profits; however, in any one year, loss carry-forwards are
limited to 25% of that years profits. Losses cannot be carried back to
previous years. If a change of 50% or more occurs in the underlying
ownership or control of a company, no deduction is allowed for the
non-Saudi share of the losses incurred before the change in the tax years
following the change.

There is no facility for group companies to file consolidated income
tax returns; however, group consolidation is permitred for zakat pur-
poses, on condition the subsidiaries are wholly owned.

17400
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The tax year is generally the calendar year, but in prescribed i
stances companies may choose a different period. Tax returns
filed electronically within 120 days of the end of the i Yea;-

Advance income tax payments may be required, dePEndir;
company’s tax position in the previous year. Payments are du
end of the sixth, ninth and twelfth months of the tax year, y
balance payable when filing the tax return. i

97401 PERSONAL TAXES

Individuals are subject to zakar and income tax on business incg
at the same rates, and on the same residence/non-residence prin
as for companies (see “Corporate Income Taxes” above). Emp
and investment income are not taxable.

Capital gains are taxed only if they relate to the disposal of pro
used in a business.

There are no inheritance or gift taxes.

There is no wealth tax, but zakat, which is payable only by Saud;
and GCC nationals, is based in part on capital. .

17402 EMPLOYMENT RELATED COSTS AND TAXES
>

Employers are required to make contributions to the General O; 4
nization for Social Insurance, equivalent to 11% on up to SRA® %
of their Saudi national employees’ pay, and 2% on up to SR45,i,0
their other employees’ pay. |

Employees who are Saudi nationals must contribue 9% on up
to SR45,000 of their pay. Other employees are exeinpt from making
contributions. '

Legislation has introduced an unemplogineint insurance scheme
under which employers and Saudi national empioyees are each required
to contribute 1% of employee pay.

Companies that employ more foreigners than Saudi nationals are
subject to an annual levy of SR2,400 per foreign employee, payable
when that employee’s one-year residency permit is renewed, subject
to exceptions. '

17403 WITHHOLDING TAXES

9174031 Domestic payments |

There are no withholding taxes on domestic dividend, interest an&
royalty payments. i
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(7403.2 payments abroad

The following withholding rax rates generally apply to payments made
to recipients abroad:

TaxRate.

. o,
Dividends i

5%
|nterest

15%

Royalties

Other payments from which tax must be withheld at source include rents,
rechnical fees, and insurance premiums (5%); fees charged by associated
companies (159%); and fees for contracted out management services {20%):

For payments made to recipients in countries with which Saudi
Arabia Fas & double tax treaty, the rates of withholding tax may be
reducéd under the terms of the treaty.

\7404 VALUE ADDED TAX (VAT)

There is currently no VAT or similar tax in Saudi Arabia. However, the
six GCC jurisdictions, including Saudi Arabia, look set to introduce a
GCC-wide VAT regime from 2018, with a standard rate of 5%. Each
GCC jurisdiction will issue its own VAT law.

7405 OTHER TAXES

74051 Tax on undeveloped land

Undeveloped urban land earmarked for residential and/or commercial use is
set to be subject to an annual tax at the rate of 2.5% of the value of the land.

17406 TAX INCENTIVES FOR BUSINESSES

17406.1 Regional incentives

Investors in specified regions, including Ha'il, Jazan, Najran, Al-Baha,
Al-Jouf and Northern Borders, may benefit from the following tax
deductions (amongst others, subject to conditions) for 10 years:

® 50% of annual expenditure on recruiting and training of Saudis

B 50% of annual salaries paid to Saudis

B up to 15% of the non-Saudi share in the capital

117407 EXCISE TAXES

Excise taxes are imposed on certain products, including tobacco, car-
bonated soft drinks and energy drinks.
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FORMS OF DOING BUSINESS

117408 COMPANIES

Company types available in Saudi Arabia are the limited liabj]

i
pany and the joint stock company. o <oig

97408 Limited liability companies (LLCs)

LLCs must have at least one and not more than 50 shareholders, who
may be individuals or legal entities. Shareholders’ agreements fﬂug;
comply with both the Companies Law and Shari’a law. If an LLC Im
more than 20 sharcholders, a supervisory board consisting of at least
three members must be in place. Share transfers must be approyed by
the Saudi Arabian General Investment Auchority (SAGIA),

There is no minimum capital requirement.

§/7408.2 Joint stock companies (JSCs)

JSCs must generally have ar least two shareholders (one in cerrajy
circumstances) and three to 11 directors. JSCs must have articles of
association based on the model issued by the Ministry of Commerce
and Industry (MCI). Shareholder meetings must be held at least oncea
year and no later than four months after the end of the fiscal year, T
board of directors must hold at least two meetings per year.

The minimum share capital requirement for a JSC is ceveally
SR500,000. The minimum share capital requirement incicases o
SR10m if the shares are to be publicly traded. Each sharelialder must
pay at least 25% of their cash contribution at the tim= of company
formation. The remaining portion must be paid «ip within five years
from the share issue date.

A JSC is formed from the date of publication of the MCI resolution
and the JSC’s registration in the Commercial Registry.

917409 PARTNERSHIPS

9174091 General partnerships

A general partnership is formed of two or more partners who are jointly
and personally liable for the partnership’s debts. A partnership agree-
ment must be drawn up and registered with the MCIL.

917409.2 Limited partnerships

A limited partnership must register with the MCI in the same way as
for a general partnership. Members comprise general partners, who are
jointly and personally liable for the partnership’s debts, and limited
partners, who are liable to the extent of their investment.
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7410 SOLE PROPRIETORSHIPS

A sole proprietor is an individual who owns and operates a business
entity. There is no distinction between the proprietor and the business,
resulting in unlimited personal liability.

(7411 BRANCHES

A foreign company can establish a branch in Saudi Arabia, subject to
SAGIA approval. Establishing a branch is similar in procedure to that
for an LLC, bur without the requirement for articles of association to
be approved. The foreign parent company is liable for the branch’s debts
and activities. A branch’s business activities in Saudi Arabia are limited
to the scope of the licence issued by SAGIA.

1742 TECHNICAL AND SCIENTIFIC OFFICES (Tsos)

A foreign company can set up a TSO to provide technical assistance
and support to local distributors and agents. ATSO is not independent
and cannot carry out business activities or earn revenue. Much like a
branch, the parent company is liable for the TSO’s activities. It can
have a maximum of between five and ten employees, depending on
what has been approved by the authorities. Directors and employees
may be foreign nationals.

17413 AUDIT AND ACCOUNTING REQUIREMENTS

Companies can choose their own financial years, specified in the articles
of association.

Accounts must generally be prepared in accordance with accepted
accounting principles (GAAP) as issued by the Saudi Organization for
Certified Public Accountants (SOCPA). Banks and insurance compa-
nies must use the International Financial Reporting Standards (IFRS).

All companies registered under the Companies Law, and all
companies with foreign participation, are required to have their ac-
counts audited each year. LLCs and JSCs must appoint at least one
independent auditor; banks must appoint at least two. For ]SCs and
banks, the auditors must have been registered with SOCPA for at
least five years.

917414 FILING REQUIREMENTS

Audited financial statements must be filed with the MCI within six
months of the company’s financial year end.

07414
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FINANCE AND INVESTMENT

917415 EXCHANGE CONTROL

There are no exchange control provisions in Saudi Arabian lay, and
residents and non-residents may hold bank accounts in any cumlnn
Cy,

917416 BANKING AND SOURCES OF FINANCE

The central bank, the Saudi Arabian Monetary Authority (SAMA) :
responsible for (amongst others) financial stability and monetary Pol} 1;
and is the banker ro the government. SAMA also supervises commerc';ly
banks and issues the national currency.

There are two main specialised public sector credir institutions that
provide loans to Saudi individuals and companies:
® Public Investment Fund (PIF)
® Saudi Industrial Development Fund (SIDF).

The PIF provides funds for government and private domestic in-
dustries, and has been the major funding agency for base chemical and
heavy industrial plants and export refineries. PIF loans are generally
mid to long-term and on very soft terms. '

The SIDF offers finance to private industry. It encourages s
private sector to invest in manufacturing enterprises. SIDF ic1ns
amount to up to 50% of project costs, and are medium to li,no term
and low cost. )

In the private sector, there are several main industria! groups provid-
ing funding and taking equity participation. These incivde the following:
® National Industrialisation Company (Tasnee) ‘
® Saudi Advanced Industries Company (SAIC)
® Saudi Venture Capital Investment Company (SVCIC).

Tasnee was established to stimulate private industrial develop-
ment in Saudi Arabia. It seeks joint venture project proposals from
companies that may be interested in new industrial joint ventures in
the country.

SAIC was established to participate in joint venture projects
employing advanced industrial technology. It has parricipated in the
formation of various aerospace industrial projects and seeks investors
with technical know-how for investment in new industrial projects
in Saudi Arabia.

The SVCIC is a closed joint stock investment company set up 0
invest in small and medium-sized enterprises.
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7417 INVESTMENT INCENTIVES AND RESTRICTIONS

A foreign business wishing to establish itself in Saudi Arabia in order
to carry out service, industrial and contracting activities must apply for
2 foreign investment licence from SAGIA and register with the MCI.
Depending on the sector, approval of the relevant competent authority
may also be required prior to commencing business activity.

The PIF and SIDF provide low cost medium- to long-term loans
to new businesses and expansion projects (see §7415).

Foreigners are prohibited from carrying out economic activities on
the "negative list”, which is reviewed regularly and published by the
SAGIA. Restricted activities include oil exploration and production,
real estate brokerage services, and some media and press services. For-
eign investment in real estate in the holy cities of Mecca and Medina
is specifically forbidden.

The Foreign Investment Law allows 100% foreign ownership of
[1.Cs'and JSCs. There are no restrictions on repatriation of profits
%o Saudi Arabia, although a withholding tax applies (see §7400).

A foreign investor is permitted to obtain more than one licence for
various business activities. Licensed foreign investor projects enjoy the
same privileges, incentives and guarantees as national projects.

Other incentives to encourage foreign investment in approved
projects include:

# The Human Resources Development Fund supports recruitment
and training of Saudi labour, and
m Competitive land and utility rates.

For other business related incentives, see 7406.

EMPLOYMENT REGULATIONS

For employment tax considerations, see §7402.

917418 GENERAL EMPLOYMENT MATTERS

974181 Employment law and work relations

The Labour Law M/51 regulates employment in Saudi Arabia.

To encourage employment of Saudi nationals, the Ministry of La-
bour will instruct a newly licensed business on the number of Saudis
it must employ. These figures are reviewed regularly.

Employers are responsible for organising healthcare for resident and
non-resident employees.

Although there is no set minimum wage as such, in order for a
company to meet the requirements of the Saudisation programme

74181
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(which is designed to encourage higher employment of Saudj ,
in private businesses), it must offer a minimum wage to its e
Various incentives are offered to those companies that meer the

There are no unions and employees do not have the right ¢

atig nalg
Ployegs.
Crite l-ia ]
O strike.

917418.2 Employment conditions and contract

General work conditions apply to all employees, including:

® An employee cannot work either for more than eight hoygg g
working day, or for more than 48 hours in a working week (as th
employer decides)

® The number of working hours may be increased or decreased to nine
or seven hours in a working day for certain sectors

® During Ramadan, working hours are reduced to six hours in a work-
ing day, or 36 hours in a working week

® Minimum paid annual leave is 21 days, increasing to 30 days afrer
five year’s service with the employer, plus public holidays

® After two years in service, the employee is entitled to 10 to 15 days'
paid leave to perform Hajj.

as the

Additional rules apply to the employment of non-Saudis, including:

® There must be a Ministry of Labor approved permit to work jn
Saudi Arabia

® The work contract must be in writing and for a specified period

® If no duration is given in the contract, the period is deemed t be
the duration of the conrtracr

® Movement to another employer, or to another employmient role, is
tightly regulated.

Specific rules apply to the employment of svenien. For example,
women cannot be employed in hazardous rolet or industries. The em-
ployee is entitled to paid maternity leave; she is not permitted to work
for six weeks following giving birth.

917419 VISAS AND PERMITS

Foreigners seeking to enter Saudi Arabia must obtain a visa prior to

entry from the Saudi embassy in their country of residence. The vari-

ous visas include:

® Business and work visit visas for businessmen, investors, representa-
tives of US companies, managers, sales managers and sales represen-
tatives, among others

® Personal and family visit visas, which do not grant a right to employment

Resident and student visas, which do not grant a right to employment

m Extension of an exit / re-entry visa, for those who have been outside
Saudi Arabia for up to seven months (up to 13 months for students).

SAUDI ARABIA 841

Application forms for work-related visas must be accompanied by
2 letter, certified by the Chamber of Commerce and the Ministry of
Foreign Affairs, from the sponsor company in Saudi Arabia. Academic
qualifications must be certified and notarised before being validated
by the Saudi Arabian Cultural Mission. Applicants must also provide
detailed medical and police reports.

Permits for non-Saudi employees must also be approved by the
Ministry of Labor.

Individuals seeking investor-related visas must also provide a copy
of the certificate issued by SAGIA.
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